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Whc we are

We are an lndependent
Crown Entlty established

under the Financla Reporting
Act 1993 with continued

existence under the Financial
Reporting Act 2013

JlQ.
The Financial Reporting Act 2013

requires the XRB Board

to consist of not less than four, nor

moTe than nine members
(nlne throu.thout 2018/2A19 yeat)

XRB Board Members are appointed

for a renewable term of five years

Remuneration s set annuaTly bythe
Remuneration Authority

o-o-o-
o-*

We participate in formulation of policy advice and direction with
Ministry of Business, Innovation and Employment (MBIE)

The XRB has two Technical Boards (Committees under the Crown Entities Act),

' New Zea and Accounting Standards Board (NZASB);and
. New Zealand Audlting & Assurance Standards Board (NZAUASB)

The XRB has one advisory panel: XRB Adv sory Panel (XRAP)

The xRB has a staff team of I7 based predominantly in We nqton and Auckland

The XRB has an annua appropriation of 54410,000

XRB Board Members are appoiqted

by the Governor'General on the
recomrnendat on of the Minister of
Comrnerce and Consumer Affairs
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The Externa ReportlnO Board (XRB) was
established by the Flnancia Reporting
Act 1993 and commenced operatlons on

1 Ju y 2011 The XRB Board consists of nine

members and met six times during theyear
ended 30 June 2019.

The XRB has two technlca Boa.ds who
undertake standard sett ng work: New

Zealand Accounting Standards Board
(NZASB) and the New Zealand Auditinq and
Assurance Standards Board (NZAUASB).

Board Highlights

Some ofthe many highllghts forlhe XRB in

20lB/2019 year were:

. Two new members appointed to
XRB Board from 1 May 2019 and two
rFappo rled for I r''qe- term\ \ew Chd

(M che e Emblinq) and Deputy Cha r (Jane

Taylor) appointed

. Approval of 20-19 - 2024 Strategic P an

. New standards issued or updated durlng

the year - 10 Account ng Standards and
four Auditing and Assurance Standards

. N/aintained appointments to key

internationa Boards and support ng

forums - New Zealand member on
lnternational Audit and Assurance

Standards Board (IAASB), a New

Ze.l.1d member ol .nlernar,ona P,rbli.

Sector Accounting Standards Board
(IPSASB) and a New Zealand member
on the nternatlonal Financla Reporting

Standards Advlsory Councl (IFRS@

Advisory Council)

. Three new membersl'oin the XRB

Advisory Panel

. lssued Targeted Review of the Accounting
Standards Framework

. Continued nvo vement nthe
Parliamentary process to widen our
mandate to include non-assurance related

services. We completed our subm sslon
and have also been involved in the Select
committee process

' Sound progress responding to user
demands for an XRB positlon and
guldance on Extended Externa Report ng
(EER) in New Zealand

Technical Boards' Operations

This yearwe had a ful complement of
expertlse to continue to deliver on our active
work programme. Our Boards are focused
on deliver ng and build ng on the outputs
from internationa standards boards, wh e

also responding to the needs of our users
here in New Zea and.

We continue to work hard to maintain high

awareness leveis across our constituents,
particularly around the three significant
new accounting standards v/hich are being
mplemented thls year.

A key part of our work is to naintain a

strong and ectlve involvement with key
internationa and regional forums. 0ur
re ationshlp with Australla s also a key focus
for our Boards We also closely collaborate
w th the Australian technica boards to
ensure haTmonisatlon of sta.dards Th s

year New Zeala.ld s graled t" u/ llingne\s
to supportthe China Belt & Road lnitiative
relating to accountlng standards.

Environmental Challenges

Our world is characterised by signifrcant

dlsruptions and cha enges which may have

a major impact on the way we undertake
our responslbilities. A seiection of these
disruptions are

. Uncertalnty still exists re ating to
the g oba regulatory view cn the
future structure ofAudit and Ethics
standard setting

. D minut on of trust ln flnafcial report nq

. Challenge to provide ease-of-use
standards

. Globa attention on audit qua ty fo lowing

several international corporate coLlapses

eg Carillion (United Kingdom)

. Chal enges within the audit market

- Public perception is changing in

regards to auditor independence and the
concentration of the market wlthin the
four major accounting flrms

' The need to be ready for signifrcant
impacts of the recommendations
fo ow ng pub lc enqu ries partlcu ar y

in relation to audit

. Stakeholders are wanting \,\,ider

report ng including fnancialand
non-fnanc a repo(ing

' ':: '.'a -:': 'a



' Readylng forthe possible change
to our standard taker approach and
our reliance on international standards
as a basis forourwork - we nay need

to app y greater resources to ensuTe

that standards are it for purpose

in New Zealand

. Need to consider New Zealands changing
cu tural dentity both n the type of
organ sat ons applylng our standards and
how we consult with those organisations
and their representatives.

Commitment to Global Linkages

Given ouT reliance on nteTnational

standards, one of the XRB'S strategic
priorities is to influence the agenda
and the standards development work
of the nternational standards boards to
ensure those standards are sultable for
New Zealand Activities undertaken
during the year include:

. New Zealands input sought for its
practical, thought'leadership and effl clent
approach ln internat onal fora

. New Zealand is represented on two key

global standard-setting boards - IPSASB

and iAAsB

. Representatives on two globa advlsory
forums - the IFRS Advisory Council and
the IAASB Project Advisory Panel (PAP)

. Attendance at key g obal meetings
of nternationa standard selters
- I0 meetinqs ln tota durinq the year

' Chai( CEq NZAUASB Chair and Director
Accounting Standards attended World

Congress of Accountants n Sydney
Novemtr-^r 20'l I

. Brief staff secondments to international
Boards - one staff member to the
PSASB and one staff memher

to the lnternationa Ethics Standards
Board for Accountants ( ESBA)

. Effective reciprocal appointments for
New Zealand Chairs to Australian

standard settlng boards

. Regular global presentatlons of
New Zea ands work at international
standards board meetings - most
recently presentatlons to the IPSASB on

Lessor Accountinq, a presentation to the
Accountlng Standards Advisory Forum
(ASAF) on the results of our EER research

and a presentation to the World Standard
Setters on our NZ AS 1 The Audit of
Se rv ice P etf o t m a n ce I n f o rmat i a n

Acknowledqements

I would like to conclude by acknowledging

the continued support the XRB receives

from our Minister, Hon Kris Faafoi. We are

also p eased to continue to work closely

with lvlB E and a range of Crown agencles,
including the Financial Markets Authority,

the Department of lnternal Affairs Charities
Servces, and ln and Revenue.

lwou d also lketo extend mythanks
to ret ring chair Graeme MitchelL, and

board member Simon Carey who have

bolh stood dow" rro.n tl'e board th s year.

The r service has been great y apprec ated.

We are p eased to we come Julia F nk and
Jacqueline Robertson Cheyne who bring
new expeaience and expertise to the Board.

We are qratefu for the professiona ism

and dedicat on of a ofthe XRB and its two
Technical Boards. We wou d a so ke to
thank the management team and staff for
their continued efforts across the yeat

Fina y, our Chlef Executive, Warren A en, wi I

retire from the XRB in December 2019. We

have been very fortunate to have benefitted
lrom Warren's outstandrng leadersh p duflng
a criticaltime in the evolulion ofthe XRB.

Thank you Warren for your leadership and

/rsio_. O rr bc., w s^es 10 yo- o- a happ,

and well deserved retirement-
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0 new Accouniing Siandards
issued

rf,\u/
Four new Auditing and

Assurance Standards ssued

Strong engagement with key

lnternational organisaiions

I ncreased engagement on
Extended External Reporting

(EER) in NZ

@
2024 Strategic Plan
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The Team

The XRB has a staff team of T 7 (five

part-time) pr nclpa y n two ocations
- Wellington and Auckland Thisteam
supports the enti.e organisation and
its strategies. This ncl!des prov ding
technlca supportto nternat ona board
representatives.

We work closely with ourAustralian
counterparts. This year we were pleased

to hold a jo nt meet ng of the assurance
staff teams.

Management Highlights

The management team continued to
execute the XRBs strategic directlon th s
year H qhliqhts lnclude:

. Finalisation of an extensive prolect of
lnfrastTuctirre renewa - successf Lrl

wlth lncreased efflc ency

. Effective participat on in key internat onal
consultations on proposed new standards

e.9. IPSASB Leases, IAASB Audit

Qua ity Management projects

' NZ technica staff played key ro es

in several high profile international
standard-sett ng projects - IESBA

e-Code and IPSASB Flnanc a

nstruments Pro.lects

' An actlve response to user demands for
directlon and guidance on EER, this ls
a stronq trend in inteTnationalexterna
.epo.ting - XRB Pos t on Statement and
navigational resources issued

. Effectlve involvernent in two key

Governnnent strategies - lransitioninq to
a Low-Em ss ons Future and lncorporated

Societ es Act Review

. Planning and executing four global

standard-setting leaders'vislts to NZ -
lncluding successful pub c presentat ons
and constituent engagement

. Self-review utilisinq State Services
Comrn jss on Performance lmprovement
Framework (PlF) severalworthwh e

improvements ldent fed

. Planned, supported and partlclpated in

21 New Zealand based Board, two
Advlsory Pane and one Strategy Day

meeting(s)

. Programme of stakeholder/constituent
meetings - 1,293 partic pants

. We were regu arly requested to present

our work at key conferences, sem nars

and webinars

. New technology enables fu functlonality
so our peop e can work fexibly and with
appropriate security.

NZ Accounting Standards Board

The Accounting Standards Board he d nine
meetings ln 2018/2019 year. A keyfocus
for the year has been responding to user
demands for assistance in introducing EER.

Th s will continue to be a key area of focus
for the XRB

This year (1 January 2019) \,ve had
effective dates on three new high-impact
IFRSo Standards, whlch requi.ed a

higher leve of awareness ra sing which
inc uded roundtab e meetings, webinars,
presentalions and face to-face meetings:

. Flnancial instruments (NZ IFRS 9)

. Revenue (NZ IFRS 15)

. Leases (NZ FRS 16).

We a so continued our work on Public
Benelt Entities (PBE) topics coverlng.

'Leases
. Revenue and Non-Exchan3e Expenses

.Measurement

. PBE ConTblnations

. lnsurance Contracls

NZ Auditing and Assurance Board

The Audltlng and Assurance Board issued
a new domestic standard: NZ AS 1 fhe
Audit of Service Perfomance lnfomation
to complement PBE FRS 48 Serv/ce

Perfotmance ReparlinO
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StakehclCer
a I I I

IEEC DAC K

We recenlly spoke to Key

stakeholders as Part of a

leTforrlattce ifit prcvet,-t'^n i

r..view. Sorne of llrett resporses

are orovlded bell)\

" The XRB shou d be involvlng

themselves if non-GAAP

information. Thought LeadershiP

in this area is very lrnPortant now

ls corporate reportlng your mandate

or.1ust financia reporting? 'l
t6 XRB aTe exce ient at transparency

and openness. Keeplng

stakeholders informed is critical

The XRB roundtables and

seminars are exce lent tl

.. i .g.ea 
O l e6O , ^^ e1qdo^- ar i

happenlng. Connectedness

and communlcation is irnportant "

" The XRB make themse ves

avai ab e for dlscusslon on matters

of mportance, for examp e recent

climate change policy matters )r

( The Accountlng and Audlting and

Assurance Standards f rameworks

are brill ant. They protect integrity

The XRB being a standard taker

ls a great aPproach. The XRB

shou d continue to nfluence

lnternational Boards t'



What we do
Our Value Adding Model

lntellectual Capital
. lnternational accounting

standards

XRB2019Annua Report

"New zealandise"
. Comp y with leg s at ve

frarnework
. Consistent with local user

needs and requirements

Human Capital
. Board members -

strateg c and oversight
. Board members technica
. Advisory Panel

Relalionship/SocialCapital FinancialCapital
. Internationalsiandard . Government funding

setting boards . XRB nfrastructlrre
nternattona assurance

standards

Other inte'naiional
pronouncements

Leglslat ve rnandale

nternat onal Extended External
Reporting (EER) f rameworks

Staffmembers technical
and ogisiica s!pporl

UseTSof externa Teporls

Stakeholders other than users

Trust in the process

New Zea and s culturaljdentity
- changing dynam cs of!sers

lnfluencing and parlicipating
. Strateg c re atronship

bu ldrng and iaison
. Policy influence
. SLrbmrssrons
. Staff projects
. lnternai ona board

membership

. Converged and harmonised

. Clear and understandab e

' Cosi benefcral

. Transparent

. Eas y accessible

. Proactive

. Responsive aad iimely

. Engender confidence and irLst

.Resllient

. Responsive 1o change

Assessing feedback
"Listening'

Due Process
, ConsLrtal on

. Appropriale

'Consrstent
. lmp ementable

Research
. llser needs
. Spec fLc markei needs

Awareness raising
. Webinars/sem nars/med a
. Const tuency enqageTnent
. Guidance

. Financial repo,t ng stralegy

. Account nq framewoTk

. Assurance framewoTk

. Accouniinq standards

. AssLrrance standards

. Authoritative notices

. Olher internaliona pronouncements

. New Zea and guidance

. Thought leadership

. Website tools

Primary stakeholders
. Users of externalreports
. Preparers of external reports/entities

(including those charged with governance)
. Assurance p.oviders
.Regulators
. Policy/law makers

Other stakeholders
. Te(iary institutions, ncluding researchers
. Professronalbodies
. N4embership collectives (e g.'L.rmbrelia'

organ sat ons for shareholders,
not-fonproft/ph lanthropy entit es etc)

- Olher Government agencies
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Who we do rt for

Government

@
Other
Government
Agencies

e
Professionals

@
Users

@
Other Stakeholders

@
Public

@

. Standards issued as req!ired by legisiation

' Standards form pan ofthe egislative framework- standards aredisallowable instrLrments forthe
p!rpose ofthe Legislation Ad2a12

. To meet the requirements ofthe Ministerof Commerce and ConsumerAffaks

WoTk rn col aboTation with many other government agencies, the key ones are:

' Ministry of Business, lnnovation and Employment (MBIE) assist with policy decisions,
such as lncorporated Societies Bill

. Financial Markets Authority (FMA) - strong liok providing feedback on Auditinq Standards and
audit qua ity

. Reserve Bank of New Zealand (RBNZ) - audii repo inq reqLrired by orders n Council for banking
sector

' lnland Revenue (lR) impact of accounting standards on taxation policy and entities meetinq
theirtaxation obligations

. New Zealand Treasury - developraent and impLementation of pLJb c sector accounting standards

. office of the Auditor General (OAG) /Audit New Zealand - development and rmplementation of
pLrblic sector accounting and auditing standards

' Department of lnternal Affairs (DlA) - Charities Setuices implementation of accounting
framework wlthin charit es

. Privacy Commissioner - to ensure any personaldisclosures required bystandards comply
wirh Privacy Act 1993

. Financial statement preparers

' Statutory auditors

' Assurance provlders
. Those Charged wrth Governance, Directo,s

' lnvestor/Analyst Communaty
. Professional Bodies i e. Chartered Accountants Australia and New zealand (cA ANz),

Certfled Practiclng AccoL.rntanls (CPA), nstltute of Directors (l0D)

' Capital markets, New Zealand Stock Exchange . Donors
(NZX) . Taxpayers

. lnstitutional and retail investors . Requlators
' Directors, Taustees, Committee l,4embers, . Financial Advisors

volunteers etc . An entitv's staff
' Le"loe's . slpp,rers/c,.:s,orers

. lnvestor associations such as Shareholders Association, lnstittrte of Frnance Professronals
New Zealand (lNFlNz)

. Philanthroplc oroanisations, such as Phrlanthropy NZ

. Communities

. lwi

'lndividLrals

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\
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Why we Cc what we Co
XRB's Outcome, lmpact and Output Performance Framework

To improve the living standards and wellbeing of all New Zealanders through productive, sustainable and inclusive growth

Engender confideoce in
New Zealand external reporling

The development and enhancement of standards frameworks, accounting and assurance standards that meet
user needs and contribute to sustainable, inclusive economic goals that:

High quality external reporting for users of general purpose reports

Assrst eniities lo compete Enhance entiiies' accountability
to stakeholders

Y
lmproves accounlability

d-l
Y

lmp,oves ability to compete

?r^-$
e>,

lncreases confidence

Sound, coherent linancial reporting
strategy and standards ,rameworks
that ensure:
. Appropriateness for each seclor

and tier of reporl ng (size and level
of accounlability)

. Legislative alignment aligned
wiih the re evant reg!latory/leg s aiive

' Resilience - a long ierm vs on
and abilrly to withstand local and
iniernational developmems and
disrupiions

Appropiiately converged and
harmonised accounting and assurance
standards that ensure:
. Adaptability responsive to oca

and internat onal developrnents
and d!srLJptrons

. Comparability comparable
inforrnation and a "levelplaying fred",
both ioca lyand internat ona ly

. Accesslbllity to funding and capital
easing access to fundlnq and

capiialby ensuring no imposition of
additional unnecessary New Zealand
spec fc teq!irements or costs

Accounling and assuhnce standards
that ensure linancial/corporate
reports and auditors' teports are:
. Transparent iransparent, relevant

and appropriale informatron foa each
sectot size of entily and level
ofaccoLrntability

. Comparable and complete
coraparable and comp ete

inFormatron, cornpaaab e between
entities localLy and internationally and
dc not have infcrmation qaps

. Appropriate aliow preparers
flex bi tyto lel the r story'and
meet the relevant informat on and
accouniabi lty needs oi report users

Govemmenfs overall goal
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lncreases confidence

I

Endurinq policy of international
convergence/harmonisation,
sector- speciflc standards and
Tier Structure.

Consistency of standards
frameworks with legislative
frameworks.
Timely reflection of legis ai ve
changes in XRBs standards.

Reliability of fnancial reponing
strategy and standards frameworks
thal require infrequent changeS.

ResponsiveneSs and timeliness of
standards frameworks to legislative
changes and stakeholder feedback.

Number of requests for and
timeliness of changes to standards
frameworks.

Y Z
lmproves accounlability

J

lmproves ability to comp€te

I

Continuation ofXRB's policy on
jnfl uencing international boards.

Lndependent reports/stLrdies/
comment on New Zealand's:

internalional compeiitiveness/
competitive position

- ranking attributable to accoLrnt nq
and assurance standards

reaction to international reporting
trends.

Responsiveness of standards to
new (or amended) international
standards.

Number of requests for New
Zealand- speciflc amendments to
standards that are not related to
legislative or standards frameworks.

Continuation of XRBs policy of
ensuing corporate inforTnalion
meets useT needs us ng f nd ngs
from XRB and independent New
Zealand use.needs research.

lndependent reports/studies/
comment about:
- transpaTency and

understandability of reported
corporate information

- audit qualty
- stakeho der awareness ofwider

corporate reportrng and
non financial reporting matters.

Responsiveness and timeliness of
standards to legislative changes
and stakeholder feedback.

Number of New Zealand reqoests
fot and timeliness of changes to
standards.

ndependent feedback from other
requlatory bodies aboui
the requiremeots of standards

Frndrngsfrom domestic and internationa stakeho der surveyon XRBs work

Financial Reporting Strategy, Accounting Frameworl( Assurance Framework and lhouqht leadership

Accounting Standards, Authoritative Notices, other internationalpronouncements and NewZealand guidance

Auditing & Assurance St6ndards, other international pronouncements and New Zealand gu dance

Performance indieators (measures of succoss) for outcomes

\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\\
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Roundtable
discussions

lnvitations to
Comment and

submissions thereon

Standards
issued in

New Zealand
Raising

Thorough
due processes

completed

. Support (technical sr.tpport
and fund ng) ofNew Zea and s
membeTsh p on two key nternationa
boards (AASB and PSASB)

. Fundrng sLrpport to IASB and TPSASB
, Active part c pat on in ifternat ona

boaid s' tas kforces and adv sory
forums

. Staff prov de assistance to
nternat ona boards pro.lecis

. Siaff secondments to work with
iniernai onal boards

. XRB staffas techntcaladvlsors to
two nteTnational board members
( PSASB and IAASB)

. Work vrith others to ach eve our
objectives (2018/20Tq examp es
FlvlA, CA ANZ and CPA)

. Earmonisation where appropriaie
with Australian standards

. Reciprocal appointmenrs onto
Australian slandard selring boards

. Va ue-foT-rnoney ethos

. F exib e employment practices

. Effciency of meetings r-tslng modern
technology and slaf{ col aboration
tools

. lnvo ved rn a self-Performance
lmprovement Framework
rev ew (PlF)

. l\4odern technology infrastructure

(ey worksireams to ensure olr s:raieqies remarn respors ve lo lser nceds

. llser needs research

. ContribLting artrc es to re evant
magazines and louanals

. Regular presentatlons on
ernerging top cs

Hcw we Cc rt

The XRB adopts nierna.ional siardards as a siarting po nt for , red.rng
standards Technica Boards consider and debate rnternaiional srandarcls

with r.pur lrom slaff .echnical reams, lser researc[. and consti.uefis

Detailed consultation is undertaken by:

sl') +2,+sz +O+EH+Jb
Listening to
conslituents

llser'ir endly websiie
Webinaas

Seminars

Confeaence presentations

Socialmedia

Gu dance docLtmenlat on

' Biannua meetings ofXRB Advisory

. Regular speaking opportr.rn ties at
approprlate meetings, conferences
and seminars

. Respond to nationaland
niernational consu tations
on appropriaie top cs

. Stay connected w th key internat onal
deve opments

. Maintain ng re ationsh ps with our
stakeholder networks

. Each Board r.eeting inciudes a
consideraiion of nationa and g obal
environmenia scans

\\N\\\\\\\ii\\\\\\\\\\\\\\\\N\\\\\ti\\\\\N\\\\\\-\\\\\\\i\-\\\\\\\\\\N\\\\\\\\\\\\\\\i\\\\\-\\.\\\\\i\\\\\\\\\i\\\\N
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Preparers, users and auditors have a high level of acceptance

Worthwhile nvolvement with xRB cons!ltatlons

SLrpportive stakeholder survey results

Thought leadership on emerging and challenging topics

Regularly requested to present at seminars, conferences and meetings across the constiluency

Positive stakeholdea survey results

FL.rjly discharge our egis ative responsibililies

Responsive to user needs

Clear and undersiandable communication ofour outputs

Recoqn sed expertise avallab e to serve on Boards

Responsive to chang ng environment

Lack of maior mplementation issues

Supporling docurnenlat on (basis ol concl!sions) conveys reasons
for key decisrons

Being able to answer the 'why' qLrestion

New Zea and seen as "fast fo owers"

Our opinion often sought and acted upon

Atiendance and presentation of our work at key internat onal meet ngs

of globa standard'setters

-3

What Coes success lcck lrke

our workappreciated and utilised globally

0ur opinion sought on key new initiatives

Successfu nominations to key international boards

our staff involved with key internataonal projects

GIobal acceptance

@
Local acceptance

@
Trusted as the
NZ accounting and
auditing standard
setter

@
Understandable

@

Challenges

@
Resilience

a

Global leadership

Forward looking and'stretch" slrategic pian for 2019-2024

Active pafticipation in debates and lead practical assistance
on new init atives e.g. EER

Mitlgat on of key risks

Flexibilitytorespond to any key international disruptions

Resilient standards framework and straiegy

Resilent organ sation
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Extended Externa I

RepcrLing (EER)

- Respcnd rng tc
User Denra nds

"(is

Users, Preparers and Those Charged with Governance were requesting

asslstance - this is a comp ex landscape

We were lhe logical agency to respond - our mandate clearly includes

responding to new thlnking in external reporting as relates to reporting

on matters wider than just financial information

New Zea and was falling behind this fastdeve oplng international

approach to exlerna reporting

XRB issued a policy statement strongly supporting the reporting

of EER information lf that information is Televant to users

of Annual Reports

XRB deve oped sorne useful Navigationa Resources within a

"user friend y" web page. We developed a'one stop" web tool

that directs visitors to useful resources

The Posit on Staternent and Navigational Resources has been a

heavily visi'ted section of our website (over 3,000 in the flrst week)

Several NZ entities are now startinq to establ sh themselves as

"go d standard' reporters within the EER approach to external reporting

lnteresting to note the Government's Living Standard Framework

which is centra to th e Govern ment's agenda ls based on the

EER concept of multiple "capltals" (not just flnancial capital).

Our iER resources have been welcomed by

us-ars acToss Ner,v Zeaiand, with the webpage
. sredo.e' r0O.rrr- es - i f'srw^el. - ^))
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WcrkinE with Prcducttvtty
Cor-nnrission, M B I E and
\,4fE cn Cl r nrate-Related
Frnanc al D,sclcsu'es

The Productlv ty Comm ssion's report supported
our recommendation that c imate change reporting
should noi 'overcrowd'Anrual Repons. 

aa

XRB made a submlsslon in June 20'18 on the Productivity Commlsslon's

draft report on Low Emisslons Economy

XRB had the opportunity to present lts view to the membershlp of the

Productivity Commission - stressing ihe importance of the externai

reporling being targeted to the users of these reports

XRB continued actively engaging wlth the Productivity Commission,

M BIE and Mlnistry for the Enviroment (MfE) until the f na report was

ssued in August 2018

The key value added by the XRB to this very important public debate

was to keep the climate change reporting in an entity's Annual Report

to a level of detail appropriate 10 users

0ur recornmendation was to avoid "overcrowding' in Annual Reports

wlth detailed lnforrnation required by regulators or po icy requirements

these needs should be met by speciflc reporting not general purpose

financial reporting

Success was achieved wilh the issue of the Productivity Commission's

frna report incorporating ouT recommendation

Work is st ll on-going with lvlBLE and MfE assisting with Governrnent's

response to the Productivity Commission's recornmendatlons for

climate related lrnancial drsclosures.



NZ AS 1 -f-l re Audit of Service
Perforn-ra nce I nfcrmation

Our Standard for
rhe audir of service
performance
rs a world flrst,
attractl n g substantial
internarional interest

First domestic New Zea and Audit Standard - lssued

February 2019

lssued to complement accounting standard PBE FRS 48

Service Perfarmance Reporting lssued in November 20T 7

to estab ish requirements for Tier 1 and Tler 2 PBEs who

are required to report service performance information

from 1 January 2021

NZ AS 1 re ates to periods on or after'l Januaty 2A21

This Standard deais with audilols responsibilities with respect

to service performance information when an auditor is

engaged to audlt the genera purpose financial report

N,'1ost usefu for audltors of Charities. Smaller charities

(Tier 3 and 4) have had lo report service performance

information for the past four years, whilst larger charities

will be required to report from January 2021

With the issue of this Standard, the NZAUASB stated it wi I

undertake a post implementation review after three years

of irnplementation to ensure it is operatlng as intended

Thls Standard created substantial nterest lnternationa y

as there ls no equivalent standard elsewhere the audit &

assuIance staff team were requested, on several occasions,

to present at lnternationa forums on our approach and the

fnal output.
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Targeted Review of the
Accounting Standards
Trar-newcrk - lssue of
Discussion Paper

33
XRB had been srgn6l ;ng [y in6lgfling in ils past three years

Strateglc Plans, the intention to undertake a review of the

Accountlng Standards Framework

It was not appropriate to complete a "first principles" review

as the Accounting Standards Framework has only been in

p ace for a little over ive years and appears to be operating

as intended

It was appropriate though to'lake stock'and "check-in" on

several key areas to ensure it remained "flt-for purpose"

hence a targeted review

We are undertaking
an extensive
programme of
outreach and
consuliaiion for
orr targeted review

of our Accounting
Standards
Fra mework.

)a
A Summary and Detailed Discussion Paper was

lssued in Ju y 2019 - utiL sing for the flrst time

by XRB some technology that would enable

interested parties to easily navigate around the

documents, effrciently be directed to sections of

lnterest and dlgitally submit their comments on

all or se ected questlons in the Discussion Paper

Comments are due to XRB by 1 5 November 2019

A detailed process of outreach and consultation

was initiated immediately after the release 
i

of T^F D sc-ss on Pape'

The future activity of this review will involve

analysis of all comments received and input

from extensive outreach actlvities. lf any

amendments are required to the Accounting

Standards Framework these wi go through

the normal due process.
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UW[erSIrp Pe[-Cfn alce
Scope of Buslness

The XRB's planned scope of business for the year was:

. Accounting and assurance standard selting, and associated
strategy setting functions

. The XRB's actual scope of business fel with n the planned scope
of business at allt mes dur ng the year

Financial Performance

Financial statements fortheyearended 30 June 2019 are provided

lntheFinancia Statements ofthis Annual Report. A summa ry of
the XRB's actual financial performance, compared to budgeted
performance, for the year s provlded in the table below.

2013tr9 2014t19
Actual Budget
(s'ooo) ($'ooo)

Operating

The reasons for the major variations in specifc expense items are

outlined in Note 18 to the financlal statements

An operating deficit was generated during the year

Salaries are be ow budget due to one staff member retir ng early
in the financia year and not being rep aced and one staff member
resigning during the year. ln addition, two new positions were

budgeted but only one appointed during the year

Professiona fees are higher than budget due to the need to obtain an

experienced technical account ng team member for a per od of three
months during the year

Research expenditure is nil this year lt is considered the timing ofthe
next major research project would be n'rore effective ln 2020.

The XRB proposes to fund this deflc t for the year through reta ned

earnings
Financial Measure

Revenue - Government appropriation

nterest Other

Expenses

Operating Su.plus/(Deflcit)

Equjty

Net Cash Flows from 0perat ng Activitles

Net lncrease/(Decrease) in Cash

4,410 CapitalExpenditure

_o Tne xDBs -aoial e\o.ro i-'e fo' rk. ,"dr ras 591,000 ihe mar-
'" aapru 6\peloILreplr.LaservasaS,.'.ce-ro'ot bo.l rl-e

5,251 Wel ington and Auckland offlces and the reLated set up costs.

(tt1) Acquisitions
1 16' -\e xDB d d -., acq tir. s5are5 o. --6-6s,s - co-pa-re. t-_sl5 o.

(602) partnersh ps or ioint ventures dur ng the per od.

613

4.410

6l

4,407

(330)

2,179

(1e])

(361)
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