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Reducing long-teRm welfaRe dependence

actions

intermediate 
outcomes

outcome

working with a wider 
range of clients to break 

the pattern of welfare 
dependence

investing our  
resources smarter to  
get the best results

improving the model  
of service delivery

fewer clients require a benefit long-term

more people into work and out of welfare dependence

Reducing long-term welfare dependence

fewer clients are reliant on welfare

outcome

Responsibly manage 
the government’s 

finances
Rebuild christchurch

Build a more 
competitive and 

productive economy

Reducing  
long-term 
welfare 

dependence

Supporting 
vulnerable 
children

improving 
interaction with 

government

Boosting 
skills and 

employment
Reducing crime

goveRnment pRioRitieS

deliver better public 
services within tight 
financial constraints
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Reduce the number of 
people who have been  
on a working-age benefit 
for more than 12 months
why thiS iS impoRtant to new ZealandeRS

Reducing long-term welfare dependence is about 

supporting people to better their lives, managing the 

Government’s future financial liability and supporting  

our economy by ensuring we have a skilled and  

productive workforce. 

Most people who receive a benefit, do so for only a 

short period. Many are able to move into work or training 

themselves or with a small amount of support. 

However, there are other people who are missing  

out on opportunities to better their lives, and those  

of their families, through work. More than 170,000  

New Zealanders have spent at least five of the last  

10 years on welfare. 

Being out of paid work and on a benefit for extended 

periods increases the risk of poverty, social dislocation 

and deteriorating overall health. It can also have negative 

impacts for the children of people on benefit long-term. 

The cost of paying benefits to working-age people is  

now over $8 billion a year, with much higher lifetime costs. 

The cost alone is concerning, but it is only a portion of the 

entire economic and social cost to New Zealand caused  

by lost productivity and negative social impacts. 
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Under this resUlt area we will: 

reduce the number of people 
continuously receiving those 
working-age benefits that  
will become the new Job 
seeker support, for more than 
12 months by 30 per cent, 
from 78,000 in april 2012  
to 55,000 by June 2017.

The new Job Seeker Support will be introduced  

from July 2013. People currently on Unemployment 

Related Benefits, Sickness Benefit, Domestic  

Purposes Benefit (DPB) sole parents whose youngest 

children are over 14, Widows with youngest children  

over 14 or no children and DPB Women Alone will  

move to Job Seeker Support. 

All these clients will have either a full-time or part-time 

work expection (unless granted a temporary deferment) 

allowing us to work actively with them.

Reduce the number of people continuously receiving those  
working-age benefits that will become the new Job Seeker  
Support for more than 12 months.

78,000 
in april 2012

55,000  
by June 2017

30%
decRease
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we will work with a wider  
range of clients to break the 
pattern of welfare dependence.

Government is creating a more active benefit  

system that helps people move into work and  

gives Work and Income the ability to work with  

a wider range of clients. 

OUr key actiOns:

achieving ReSultS

a fundamental oveRhaul of the Benefit 
SyStem to intRoduce thRee Benefit 
categoRieS with a StRong and conSiStent 
woRk focuS foR a laRge pRopoRtion  
of BeneficiaRieS By July 2013.

a moRe active appRoach with young people 
and long-teRm RecipientS of dpB, two 
gRoupS at RiSk of high futuRe liaBility,  
By octoBeR 2012.

tailoRing JoB SeaRch SeRviceS to  
Reflect the Specific needS of diffeRent 
client gRoupS By octoBeR 2012.

we will work with  
a wider range of 
clients to break the 
pattern of welfare 
dependence.

we will invest our 
resources smarter to  
get the best results.

we will improve  
the model of  

service delivery.

We have three strategies for reducing long-term welfare dependence. 

achieving 
ReSultS
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we will invest our  
resources smarter to  
get the best results.

As part of wider Welfare Reform, Government will  

begin a progressive transition of the benefit system  

onto an investment approach footing. 

OUr key actiOns:

we will improve  
the model of  
service delivery.

Improvements in processes and services, and more 

efficient use of information technology will support us  

to make decisions about the most appropriate help. 

OUr key actiOns:

a focuS on giving moRe help and inteRvening 
eaRlieR with people with complex pRoBlemS,  
to get them off Benefit and into woRk.

eScalating ouR intenSity with people  
who could woRk, But aRe not and aRe  
at RiSk of Remaining in the Benefit  
SyStem long-teRm.

uSe of an enhanced woRk-focuSed  
caSe management appRoach foR clientS 
identified aS Being at RiSk of long-teRm 
Benefit dependence.

woRking with employeRS and induStRy to 
identify moRe employment oppoRtunitieS 
foR theSe client gRoupS.

incReaSed uSe of contRacted SeRviceS with 
an emphaSiS on puRchaSing foR ReSultS.

uSe of StRong evaluation deSign and 
knowledge SyStemS to aSSeSS what  
we do and monitoR the impactS.

taRgeting ouR ReSouRceS on gRoupS  
we know aRe at moSt RiSk of long-teRm 
Benefit dependence.

tailoRed ReSponSeS to woRk-focuSed 
SuppoRt foR diffeRent client gRoupS.

developing new appRoacheS to SeRvice 
deliveRy, including SmaRteR uSe of technology 
and StReamlined BuSineSS pRoceSSeS.

annual valuationS and monitoRing of tRendS  
in the futuRe coSt of the Benefit SyStem.

These changes will be progressively implemented to 

underpin wider Welfare Reform.

The Ministry of Social Development will monitor and  

adjust our programmes to make sure our investment  

is focused on reducing long-term benefit use.
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Long-term welfare dependence is not just about the 

welfare system. It is driven by many factors that can  

be related to personal circumstances; the labour market 

and the wider economy; the education and training 

system; and the health system. 

In addition to introducing a stronger work-focus for  

more people, achieving this result will also require  

an integrated cross-agency approach that addresses  

the causes of long-term welfare dependence. 

The Chief Executive of the Ministry of Social Development 

is the lead Chief Executive for these results. The agencies 

of the Social Sector Forum – a formal cross-agency group 

that reports to Cabinet Social Policy Committee – have 

agreed to share responsibility for delivering this result. 

Reducing long-term welfare dependence is also closely 

linked with other Better Public Services results, including:

•	 supporting	vulnerable	children

•	 reducing	crime

•	 boosting	skills	and	employment.

We will work across government agencies to ensure  

a joined-up approach to achieving these results.

The Chief Executive of the Ministry of Social Development is also leading implementation of a substantial programme of 

reform for the welfare system that will be critical in delivering on this goal. He will be supported by a Work and Income 

Board who will provide independent advice on the implementation and ongoing delivery of the investment approach, 

which is a key element of change to the benefit system.

the Social Sector forum will also work with other agencies,  
including the new Zealand police, te puni ko-kiri, and the ministry  

of pacific island affairs, to deliver the results.

the Social SectoR foRum’S memBeRS aRe:

deputy chief 
executive 

Building and 
housing, ministry 

of Business, 
innovation and 
employment

woRking togetheR foR ReSultS

chief executive 
of the ministry 

of Social 
development 

(chair)

Secretary for 
Justice

Secretary for 
education

director-general 
of health
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meaSuRing ReSultS

30 per cent reduction  
in the number of people 
continuously receiving 
Job seeker support for more 
than 12 months, from 78,000 
in april 2012 to 55,000 by  
June 2017.

Progress will be monitored using one key measure –  

the number of working-age people continuously  

receiving Job Seeker Support for more than 12 months. 

Until Job Seeker Support is introduced in July 2013 we  

will report on the progress of all the benefit categories  

that will be included in the new Job Seeker Support.

We will include a breakdown of client groups most  

at risk of staying on a benefit for longer periods such  

as Ma-ori, Pacific, youth and sole parents.

Results will be updated every three months on  

the Ministry of Social Development website.

78,000 
in april 2012

55,000  
by June 2017

30%
decReaSe



99




	Why this is important to New Zealanders
	Achieving results
	Working together for results
	Measuring results

