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1. About the Respondent 
Our profile  

This is a Consortium Proposal, by WellbeingNZ and McGuinness Institute Limited (together the 
Respondents) to supply the Requirements. 

Item Detail 

Trading name:  McGuinness Institute Limited 

Full legal name (if 
different): 

McGuinness Institute Limited 

Physical address: Level 2, 5 Cable Street, Wellington, New Zealand, 6011 

Postal address: PO Box 24222, Manners Street, Wellington, New Zealand, 6142 

Registered office: Level 2, 5 Cable St, Wellington, New Zealand 

Business website: http://www.mcguinnessinstitute.org/ / www.wellbeingnz.net  

Type of entity (legal status): NZ Limited Company  

Registration number: Company number: 1538950 

NZ Business Number: 9429035262381 

Charities Registration Number: CC21440 

Country of residence: New Zealand 

GST registration number: 089-169-003 

Our Point of Contact  

Item Detail 

Contact person: Wendy McGuinness 

Position: Chief Executive 

Phone number: 04 499 8888 

Mobile number: +64 21 781 200 

Email address: wmcg@mcguinnessinstitute.org 

 
 
 
 
 
 
 
 

http://www.mcguinnessinstitute.org/
http://www.wellbeingnz.net/


 

Page 3 of 36 
 

2. Response to the Requirements 
Pre-condition  

# Pre-condition Meets 

1. 
We are looking for one organisation, consortium or collective to manage The 
Generator across New Zealand. We are not intending to break this up into small 
contracts. Is your organisation, consortium or collective willing and capable to 
host and manage The Generator as a New Zealand-wide initiative? 

Yes 

Overview of our solution 

We have created a consortium that is national in its approach; its members stretch from the Far 
North to Christchurch. Consortium members in local government will operate throughout New 
Zealand and accounting offices for the Consortium (BDO) are regional, with 16 locations throughout 
the country. The CƻƴǎƻǊǘƛǳƳ ŀƭǎƻ Ƙŀǎ Ƴŀƴȅ ŘƛŦŦŜǊŜƴǘ ŎǳƭǘǳǊŜǎ ǘƻ ŘǊŀǿ ǳǇƻƴ ƛƴŎƭǳŘƛƴƎ aņƻǊƛΣ 
Pasifika, English, Turkish and Chinese. Some members of the Consortium are fluent in a number of 
ƭŀƴƎǳŀƎŜǎ ƻǘƘŜǊ ǘƘŀƴ 9ƴƎƭƛǎƘΣ ƛƴŎƭǳŘƛƴƎ aņƻǊƛΣ {ŀƳƻŀƴΣ CǊŜƴŎƘΣ /ŀƴǘƻƴŜǎŜ ŀƴŘ ¢ǳǊƪƛǎƘΦ ¢ƘŜ ǎƪƛƭƭǎŜǘǎ 
of members are also diverse, covering a range from technical data to people skills, from grassroots 
action to academia and from thinking to doing. Lastly, we have sought to create a diverse gender 
and age balance. We note that the McGuinness Institute workshops have generated a cohort of over 
300 young people between the ages of 18 to 30 located throughout New Zealand, many of whom 
are likely to want to support this initiative. Furthermore, the Institute is in the early stages of 
creating a Pasifika workshop for young people at the end of 2018 (on Pasifika futures), which will 
further add to the cohort. 
 

Questions relating to the evaluation criteria 

1. Organisational Alignment to The Generator Weighting 10% 

Describe your organisation (or each organisation in a collective or consortium) and its work, 
including your vision and kaupapa, your strategic plan, your governance arrangements and the 
services you currently deliver.  

(Note: This question is not weighted) 

The WellbeingNZ Consortium is a multidisciplinary team made up of national and international 
organisations and experts, each individual Consortium member with a proven track-record in their 
respective roles. The extensive experience and specific expertise of individual members will 
together provide a critical knowledge base that will greatly enrich and broaden understanding of 
financial resilience and preventative community action initiatives, while providing enduring tangible 
benefits to New Zealand communities.  
 

Mission statement 
ά¢ƘŜ /ƻƴǎƻǊǘƛǳƳ ƛǎ ŀ ǘƘƛƴƪ-and-do tank, with a strong emphasis on the doing. WellbeingNZ is 
focused on working with communities to identify tangible and measurable initiatives that those 
communities and/or others can bring to fruition. We will explore innovative ways of tackling issues in 
tandem with communities, focusing on connecting and empowering that specific community. All key 
issues, priorities and actions will be defined by the communities themselves. The Consortium will 
endeavour to bring experiments and experience from throughout New Zealand, and around the 
world, together in order to build capability and connect people, organisations and resources. In 
ŘƻƛƴƎ ǘƘƛǎΣ ǘƘŜ /ƻƴǎƻǊǘƛǳƳ ǊŜŎƻƎƴƛǎŜǎ bŜǿ ½ŜŀƭŀƴŘΩǎ ǳƴƛǉǳŜ ƛŘŜƴǘƛǘȅ ŀƴŘ ƻǳǊ ǇƭŀŎŜ ƛƴ ǘƘŜ tŀŎƛŦƛŎΦέ 
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Contributions of individual WellbeingNZ Consortium members 
Wendy McGuinness (Co-chair): Having founded the McGuinness Institute in 2004, Wendy has spent 
the last 14 years analysing the development and implementation of public policy in New Zealand. 
Since 2012, the McGuinness Institute, in collaboration with the New Zealand Treasury, has 
facilitated workshops on public policy issues that are strategic, complex, and long-term in nature. Of 
ǇŀǊǘƛŎǳƭŀǊ ƴƻǘŜ ǘƻ ǘƘŜ /ƻƴǎƻǊǘƛǳƳ ƛǎ ²ŜƴŘȅΩǎ ǿƻǊƪ ŜǎǘŀōƭƛǎƘƛƴƎ ǘƘŜ WakaNZ, TalentNZ and 
TacklingPovertyNZ initiatives. 
 
Dr Girol Karacaoglu (Co-chair): As the Head of the School of Government at Victoria University, 
Girol brings to the Consortium a focus on integrated approaches to economic, environmental and 
social policies for improving intergenerational well-being. Through his previous role as the Chief 
Executive of the New Zealand Treasury, Girol is noted for his leadership in developing the Living 
Standards Framework (LSF). 
 
Dame Diane Robertson: Lƴ 5ƛŀƴŜΩǎ ŎǳǊǊŜƴǘ ǊƻƭŜ ŀǎ /ƘŀƛǊ ƻŦ ǘƘŜ 5ŀǘŀ CǳǘǳǊŜǎ tŀǊǘƴŜǊǎƘƛǇ ²ƻǊƪƛƴƎ 
Group, her focus is on enabling organisations to collect and use data to facilitate better outcomes 
for clients. Of particular note to the Consortium is her work on the !ǳŎƪƭŀƴŘ /ƛǘȅ aƛǎǎƛƻƴΩǎ Family 
100 ǊŜǎŜŀǊŎƘ ǇǊƻƧŜŎǘΦ Lƴ ŀŘŘƛǘƛƻƴΣ ǎƘŜ ƛǎ ŎǳǊǊŜƴǘƭȅ ŀ ƳŜƳōŜǊ ƻŦ ǘƘŜ bŜǿ ½ŜŀƭŀƴŘ DƻǾŜǊƴƳŜƴǘΩǎ 
VǳƭƴŜǊŀōƭŜ /ƘƛƭŘǊŜƴΩǎ .ƻŀǊŘΦ 
  
Steve Chadwick: As the Mayor of Rotorua since 2013, Steve spearheads a committed council and 
community working collaboratively to see the Rotorua District grow and flourish. Steve brings to the 
Consortium her extensive experience in both local and central government (including 12 years as a 
Member of Parliament in which she held the roles of Associate Minister of Health, Minister of 
/ƻƴǎŜǊǾŀǘƛƻƴ ŀƴŘ aƛƴƛǎǘŜǊ ƻŦ ²ƻƳŜƴΩǎ !ŦŦŀƛǊǎύΦ 
 
John Carter QSO: As Mayor of the Far North District since 2013, having held previous roles as New 
½ŜŀƭŀƴŘΩǎ IƛƎƘ /ƻƳƳƛǎǎƛƻƴŜǊ ǘƻ ǘƘŜ /ƻƻƪ LǎƭŀƴŘǎΣ ŀƴŘ ŀǎ ŀ aŜƳōŜǊ ƻŦ tŀǊƭƛŀƳŜƴǘ ŦƻǊ нп ȅŜŀǊǎΣ WƻƘƴ 
brings a wealth of local and national governance experience to the Consortium. 
 
Meng Foon: As Mayor of Gisborne since 2001, Meng brings his extensive experience in leadership 
and governance positions for a number of local and national committees to the Consortium.  He is 
ŦƭǳŜƴǘ ƛƴ 9ƴƎƭƛǎƘΣ /ŀƴǘƻƴŜǎŜΣ ŀƴŘ aņƻǊƛΦ 
 
Lee McCauley (Behavioural Insights Team): Lee and the Behavioural Insights Team (BIT) bring to the 
Consortium global expertise in the application of behavioural sciences to policy and decision-
making. BIT are focused on making public services more cost-effective and easier for citizens to use, 
improving outcomes by introducing a more realistic model of human behaviour to policy, and 
ŜƴŀōƭƛƴƎ ǇŜƻǇƭŜ ǘƻ ƳŀƪŜ ΨōŜǘǘŜǊ ŎƘƻƛŎŜǎ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎΩΦ 
 
Conal Smith: Having worked on the policy applications of well-being measures in New Zealand, the 
OECD, and the developing world, Conal brings his strong expertise in developing and applying well-
being measures to public policy issues. 
 
Sacha McMeeking όYņƛ ¢ŀƘǳύ: !ǎ ǘƘŜ ƘŜŀŘ ƻŦ !ƻǘŀƘƛΣ ǘƘŜ {ŎƘƻƻƭ ƻŦ aņƻǊƛ ŀƴŘ LƴŘƛƎŜƴƻǳǎ {ǘǳŘƛŜǎ ŀǘ 
the University of CanteǊōǳǊȅΣ {ŀŎƘŀ ōǊƛƴƎǎ ŀ ǎŜǊƛŀƭ ŜƴǘǊŜǇǊŜƴŜǳǊΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ǿƻǊƪƛƴƎ ǿƛǘƘ ŀƴŘ ŦƻǊ 
Lǿƛ aņƻǊƛΦ  
 



 

Page 5 of 36 
 

Dr Carwyn Jones όbƎņǘƛ YŀƘǳƴƎǳƴǳύ: As a senior lecturer in the Faculty of Law at Victoria University 
of Wellington, Carwyn is an academic leader on the Treaty of Waitangi and legal issues affecting 
aņƻǊƛ ŀƴŘ ƻǘƘŜǊ ƛƴŘƛƎŜƴƻǳǎ ǇŜƻǇƭŜǎΦ  
 
Dr Mike Reid: As a Principal Policy Advisor at LGNZ, Mike brings to the Consortium his experience 
across a diverse range of policy areas including local governance, elected member development, 
ƭŜƎƛǎƭŀǘƛǾŜ ŎƘŀƴƎŜΣ ǎƻŎƛŀƭ ǇƻƭƛŎȅΣ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ aņƻǊƛ ŀƴŘ ƭƻŎŀƭ ŘŜƳƻŎǊŀŎȅΦ 
 
Gina Lefaoseu: As Deputy Principal of the Holy Family School and the programme manager of The 
CŀƳƛƭȅ {ƻΩƻǘŀƎŀΣ Dƛƴŀ ōǊƛƴƎǎ ƘŜǊ ƎǊŀǎǎǊƻƻǘǎ ƭŜŀŘŜǊǎƘƛǇ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŜƳǇƻwering parents and 
families within the New Zealand education system. 
 

Executive team 
Chief Executive Officer: On commencement of the contract, the Consortium governance team will 
nominate a list of experienced individuals to be considered for the position of CEO. Until this 
position is appointed, Jessica Prendergast has agreed to lead this project during the establishment 
phase. 
 
Project Leader: Jessica Prendergast brings over 10 years of international experience in leading both 
public and private sector assignments. She was previously Head of Research at the McGuinness 
Institute, before going overseas to work as a consultant in Germany. 
 
Chief Financial Officer: It has been agreed that BDO New Zealand will undertake the CFO role, 
meeting all financial responsibilities. The key partner involved would be Rachel Farrant who is based 
in Wellington. BDO bring their stroƴƎ ŦƛƴŀƴŎƛŀƭ ŜȄǇŜǊǘƛǎŜ ǘƻ ǘƘŜ /ƻƴǎƻǊǘƛǳƳ ŀǎ ƻƴŜ ƻŦ bŜǿ ½ŜŀƭŀƴŘΩǎ 
largest network of independently-owned accounting practices as well as being a leading global 
accountancy and advisory organization. This firm was selected as we already have an ongoing 
professional working relationship and they have the best geographical representation in New 
Zealand. BDO has 16 regional offices throughout New Zealand, 800 plus staff and 89 partners. We 
believe this will be a significant asset when testing out the model in stage 2 and expanding the 
model in stage 3. We would also be looking to BDO to provide assurance over funds spent, report on 
outcomes achieved and build financial capability within the community. 
 
Chief Technology Officer: On commencement of the contract, the Consortium governance team will 
interview a list of experienced individuals to be considered for the position of CTO. 
 
Generator Manager: On commencement of the contract, the CEO, with the Mayor of the target 
community, will interview a list of experienced individuals to be considered for the position of 
Generator Manager. 

With above in mind, tell us why your organisation (or collective / consortium) is interested in 
hosting and managing The Generator? 

If you are a collective or consortium of more than one organisation, please demonstrate and 
evidence how this will work and what roles you will each play, including how you will manage the 
relationship and any difficulties that may arise. 

Interest in hosting and managing The Generator 
Our interest in hosting and managing The Generator is to support New Zealand communities to 
overcome poverty with their own solutions. Our series of TacklingPovertyNZ regional one-day 
workshops hosted throughout New Zealand in 2016 used a blank-canvas approach, simply asking 
each community to list how they would tackle poverty. This work taught us that empowering 
communities requires a new way of conceptualising the problems, and therefore the design and 
implementation of the solution(s).  
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Over the six workshops the communities identified 240 practical, tangible solutions for poverty in 
their region, which we called ΨƘƻǿsΩ (see Appendix 1A for a summary; a full report of each of the 
нпл ΨƘƻǿsΩ identified is also available). When we analysed each community, we found that they 
were all different. For some, these differences arose because of the unique challenges in the 
community but for others it was because of the level of leadership or support that had been 
provided. What was clear was that a standard approach would not be effective; each community 
has a very diverse list of initiatives they would like to see actioned in their community (see Appendix 
1B for the differences between Queenstown, Rotorua, Manawatu, Gisborne, Kaitaia and Kaikohe). 
The second significant finding of the ǿƻǊƪǎƘƻǇǎ ǿŀǎ ǘƘŀǘ Ƴŀƴȅ ŎƻƳƳǳƴƛǘƛŜǎΩ ǎƻƭǳǘƛƻƴǎ ƻǊ ΨhowǎΩ 
were not about survival or security (what we called sustaining factors) but were more focused on 
building self-empowerment for both individuals and communities (what we called empowering 
factors). ¢Ƙƛǎ ǊŜƳƛƴŘŜŘ ǳǎ ƻŦ ǘƘŜ ǇǊƻǾŜǊō άGive a man a fish and you feed him for a day. Teach a 
man to fish and you ŦŜŜŘ ƘƛƳ ŦƻǊ ŀ ƭƛŦŜǘƛƳŜΦέ  
 
The goals of the Generator align closely with what we found to be missing: ways to not only get 
people out of poverty but to ensure they stay out of poverty. We have taken the four goals of the 
Generator and produced the following diagram. It aligns closely with the empowering factors 
outlined in Appendix 1A, with /ƻƴŀƭ {ƳƛǘƘΩǎ think piece (Appendix 2) and the underlying approach 
being adopted at the Holy Family School in Cannons Creek, Porirua (Appendix 3). 
 

For each target community the Consortium focuses on, the community itself must be substantially 
involved in the identification of the specific problems, as well as the design of the solutions. Given 
that each community has its own unique ecosystem, we do not consider a silo-based approach to 
solving poverty and empowering communities to be realistic. For example, a focus on mental health, 
financial literacy or housing in isolation is not enough. You cannot make a more resilient community 
without understanding what else is happening in the community and building capability from within. 
From our experience, communities develop their own social norms and you need to be invited in as 
part of the community in order to make any long-lasting impact. This led to the implementation plan 
we have laid out in section 3, which explains why we have chosen three initial target communities.  
 

Organisational structure and managing relationships 
The CƻƴǎƻǊǘƛǳƳΩǎ role is as administrator (e.g. employing the CEO and ensuring report 
writing/website/IT platform meets their purpose), providing assurance, providing advice to 
communities (e.g. on entrepreneurship/measures), signing off/managing funds/grants and being the 
communication bridge between each Generator, MSD and the public. Of particular importance will 
be sharing results and analysing what has and has not worked and why.  
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The CEO will run the day-to-day operations. Other than reporting and financing, these operations 
will largely be decentralised. The CEO will accept full accountability and the Consortium will work in 
close collaboration with MSD ǘƻ ŘǊƛǾŜ ǘƘŜ DŜƴŜǊŀǘƻǊΩǎ ǾƛǎƛƻƴΦ 
 
Each initial target community will have a full time facilitator living locally. At this stage we envisage 
this person will report directly to the Mayor in each target community, as well as to the CEO in 
Wellington. The ŦŀŎƛƭƛǘŀǘƻǊǎΩ roles will be to connect and build capability in the target community, to 
help identify investment opportunities and to report back on results. BDO would work with this 
person at a local level to help with reporting and accountability. We are also interested in building a 
regional relationship with KiwiBank in the establishment phase (stage 1), both in terms of managing 
funds and providing expertise to the Generator Manager. 
 
We expect there will be challenges but we believe this is an experienced team with a clear vision. 
Many of the members of the Consortium have experience in coordinating complex, multi-supplier 
projects in both the private and public sector, and are accustomed to following tight timelines while 
delivering high-quality results. Members of the Consortium have established working relationships 
from previous collaboration on various projects (see diagram in section 6. Networks, relationships 
and building partnerships). 
 
Upon completion of the pilot phase of the project in early 2021 (see the implementation plan in 
section 3), BIT will be commissioned to produce a publicly-available evaluation report. We see this 
as a mutual opportunity to pause and review the work to date and revisit how we might work 
together going forward (if at all). Like MSD, we do not want to commit to five years if we think this is 
not working or if we think there is a better way forward. 
 
At present, the organisation structure of WellbeingNZ is relatively fluid due to the Consortium being 
in the development stage. Accordingly, given that our organisation structure is still evolving and 
taking shape, we are submitting this proposal under the auspices of the McGuinness Institute. 
However, in the short- to medium-term, in close discussion with the governance team (and with 
MSD if the opportunity arises), WellbeingNZ may be established as a stand-alone organisation. 
Although not yet established as a stand-alone legal entity, the Consortium has been formed with a 
committed group of members, with an agreed upon mission statement, and a website ς
www.wellbeingnz.net. 

http://www.wellbeingnz.net/
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Overcoming challenges and mitigating risks 
We identify challenges as potential disruptive issues that will have to be managed and overcome 
during the course of the project plan. We consider risks to be potential issues that need to be 
prepared for throughout the project plan and for which detailed mitigation strategies need to be 
put in place. We plan to update this risk register and run through it with MSD at our inception 
meeting, and regularly thereafter throughout the terms of the commission. 
 

Risk/challenge Risk or 
challenge 

Likeli-
hood 

Severity Potential 
impact 

Mitigation 

Being 
overwhelmed 
with people 
wanting to 
contribute 
throughout the 
country 

Risk High High Being under-
resourced 
leading to 
over-
promising and 
under-
delivering. 

Developing a pilot stage first; 
targeting three communities and 
managing the process through 
the mayors. 
Being clear about expectations, 
άǘƘƛǎ ƛǎ ŀƴ ŜȄǇŜǊƛƳŜƴǘ ǿƛǘƘ 
ƭƛƳƛǘŜŘ ŦǳƴŘǎέ. 

MSD and/or the 
Consortium 
focusing on 
reporting rather 
than acting 

Risk High High Not taking 
risks and 
therefore 
failing slowly 

Be realistic, develop a culture of 
trust and understanding that 
experiments sometimes fail. Be 
confident that we are simply 
giving something a go. 

The media 
arguing that we 
are 
experimenting on 
άpoor peopleέ 

Risk High High Closing the 
Generator 

Being clear this is additional to 
current measure already 
supporting at-risk communities, 
being clear the mayors support 
this, being clear the status quo is 
not working. 

Successful 
management of a 
ΨŦǊŜǎƘΩ 
organisation for 
running 
operations 

Challenge Low High Budget or 
programme 
overrun 

The project will be first run as a 
pilot in three self-selected 
communities. This will give the 
freshly established organisation 
time to develop and learn along 
with the programme.  

Managing a high-
level group of 
Consortium 
members to 
deliver results 

Challenge Low High Budget or 
programme 
overrun 

The enactment of strong 
governance and reporting 
structures will help to ensure that 
roles and responsibilities are 
clearly defined and managed, 
with the CEO taking ultimate 
accountability for project 
outcomes. 

Failure to outline 
or achieve 
manageable tasks 
within the 
programme 

Risk Low High Budget or 
programme 
overrun 

Employing a very good CEO. 
Developing a pilot stage first, 
before scaling up. Prioritising 
tasks, tracking progress through 
monthly project plan updates in 
the first 12 months with the MSD 
project representative. Then 
moving to 3 monthly meetings. 

Outcomes do not 
meet MSD 
expectations, 
perhaps 
due to a 
misunderstanding 

Risk Low Moderate Budget or 
programme 
overrun 

Prioritising tasks, tracking 
progress through monthly project 
plan updates in the first 12 
months with the MSD project 
representative, then moving to 3-
monthly meetings. 
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between MSD 
and 
the Consortium 

Low buy-in from 
target 
communities 

Challenge Low High Temporary 
delay of 
outcomes 

Mayors from the three initial 
pilot communities, as well as our 
work with TacklingPovertyNZ 
provides a sufficient number of 
contact persons, maximising our 
chances of getting strong 
community buy-in. 

All communities 
that will be 
included in pilot 
phase of The 
Generator are 
located in the 
north of the 
North island 

Challenge High Medium Perceived bias Communities are selected on the 
level of hardship, as opposed to 
geographical location and this 
will be clearly communicated in 
all publicly available material. 

 

 

2. Organisational Expertise and Capability Weighting 30% 

Demonstrate and evidence that your organisation (or your collective / consortium) has the 
organisational expertise and capability relevant to The Generator. Include the following, which are 
listed in order of priority: 
 
1. Community-ƭŜŘ ŘŜǾŜƭƻǇƳŜƴǘΣ ŎƻƳƳǳƴƛǘȅ ŜƴǘŜǊǇǊƛǎŜΣ ǎƻŎƛŀƭ ŜƴǘŜǊǇǊƛǎŜΣ aņƻǊƛ ŘŜǾŜƭƻǇƳŜƴǘΣ 

Pacific Peoples development. 
2. Managing a national level programme, service or initiative of similar size and complexity, 

including a governance structure and staff. 
3. A strong reputation that attracts high caliber talent in areas relevant to The Generator. 
4. Evidence based practice, research, evaluation and monitoring. 
5. Managing funding, grant-making and social impact investing. 
6. Building and operating an I.T. platform. 
7. Financial resilience and / or poverty reduction. 
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Organisational Expertise and Capability  
The table below demonstrates the strong expertise that individual members bring to the WellbeingNZ Consortium. Evidence of expertise is detailed in the individual 
Consortium member biographies on the following pages.  

 
Expertise and capability WellbeingNZ Consortium members Backbone Organisation 

 Steve 
Chadwick  
(Rotorua 
Mayor) 

John 
Carter  
(Far 
North 
Mayor) 

Meng 
Foon 
(Gisborne 
Mayor) 

Wendy 
McGuinness 
(McGuinness 
Institute) 

Lee 
McCauley  
(Behavioural 
Insights 
Team) 

 Girol 
Karacaoglu 
(School of 
Government) 

Conal Smith) 
(School of 
Government) 

Diane 
Robertson 
(Data 
Futures 
Partnership) 

Dr Carwyn 
Jones  
(Victoria 
University) 

Sacha 
McMeeking 
(Canterbury 
University) 

Mike 
Reid 
(LGNZ) 

Gina 
Lefaoseu 
(Holy 
Family 
School) 
 

CFO 
(Rachel 
Farrant, 
BDO) 

CTO 
 

CEO 
 

Community-led 
development, community 
enterprise, social 
ŜƴǘŜǊǇǊƛǎŜΣ aņƻǊƛ 
development, Pasifika 
development. 

X X X X X X X X X X X X X  X 

Managing a national level 
programme, service or 
initiative of similar size 
and complexity, including 
a governance structure 
and staff. 

X X X X X X X X X X X  X X X 

A strong reputation that 
attracts high calibre talent 
in areas relevant to The 
Generator. 

X X X X X X X X X X X X X X X 

Evidence-based practice, 
research, evaluation and 
monitoring. 

   X X X X X X X  X X X X 

Managing funding, grant-
making and social impact 
investing. 

X X X X X X X X X X X X X  X 

Building and operating an 
I.T. platform. 

    X  X X      X  

Financial resilience and/or 
poverty reduction. 

X X X X X X X X X X X X X  X 
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Wendy McGuinness is the founder and chief executive of the 
McGuinness Institute. Originally from the King Country, Wendy 
went on to study at Manukau Technical Institute (gaining an 
NZCC), University of Auckland (BCom), University of Otago 
(MBA), Massey University (completing a range of environmental 
papers) and Harvard (completing the Executive Programme on 
Driving Corporate Performance). In 2009 she received a 
fellowship from the NZICA, becoming a Fellow Chartered 
Accountant (FCA) for outstanding contribution to the 
accountancy profession and service to the community. 
Specialising in risk management, she prepared the 1988 

report Implementation of Accrual Accounting for Government Departments for the New Zealand 
Treasury. Wendy has worked in both the public and private sectors specialising in public sector 
reporting, risk management and future studies. In 2004 she established the Institute as a way of 
ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ bŜǿ ½ŜŀƭŀƴŘΩǎ ƭƻƴƎ-term future. She continues to be fascinated by the 
development and implementation of public policy, in particular how New Zealand might secure its 
future in the long-term and in doing so, how New Zealand might become an exemplar for the 
world. Of particular note is her work establishing the TalentNZ and TacklingPovertyNZ initiatives. 
 

Dr Girol Karacaoglu is the Head of the School of Government at 
Victoria University. Girol was previous the Chief Economist at the 
New Zealand Treasury, Wellington between November 2012 and 
September 2016. His role at the Treasury was to provide strategic 
leadership on broad economic policy issues, in particular fiscal 
ŀƴŘ ƳƻƴŜǘŀǊȅ ǇƻƭƛŎȅ ǎŜǘǘƛƴƎǎΣ ŀƴŘ bŜǿ ½ŜŀƭŀƴŘΩǎ ƛƴǘŜǊƴŀǘƛƻƴŀƭ 
linkages. The Chief Economist role is critical to championing and 
ƭƛŦǘƛƴƎ ǘƘŜ ǉǳŀƭƛǘȅ ŀƴŘ ŎŀǇŀōƛƭƛǘȅ ƻŦ ǘƘŜ ¢ǊŜŀǎǳǊȅΩǎ ŜŎƻƴƻƳƛŎ 
advice. While at the Treasury, Girol is particularly noted for his 
leadership in developing the Living Standards Framework (LSF). 
Girol went to the Treasury from The Co-operative Bank, where he 

was Chief Executive for nine years. His previous roles include General Manager at Westpac NZ, 
Chief Economist at the National Bank of NZ, and lecturer in economics at Victoria University of 
Wellington. He has a PhD in Economics and an MBA, and is fluent in French and Turkish.  
 

Dame Diane Robertson, as the Chair of the Data Futures 
Partnership Working Group has been focusing over the past few 
years on enabling organisations to collect and use data to 
facilitate better outcomes for clients. Diane is also a member of 
ǘƘŜ bŜǿ ½ŜŀƭŀƴŘ DƻǾŜǊƴƳŜƴǘΩǎ hǊŀƴƎŀ Tamariki Board and Chair 
of the Goodman Fielder Cares Trust. Of particular note is her work 
on the Auckland City Mission's ΨCŀƳƛƭȅ мллΩ research project, 
during her time as CEO from 1993 to 2015. Diane has a 
background in teaching, as well as being a registered counsellor, 
family therapist and group facilitator, and has a history of 
management of social services and development of new services. 

Working with individuals and groups has ensured that her systems approach focus is underpinned 
by an understanding of and care for individuals. 
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Steve Chadwick was elected mayor of Rotorua in 2013 and has 
spearheaded a committed council and community working 
collaboratively to see the Rotorua District grow and flourish ever 
ǎƛƴŎŜΦ ¢ƘŜƛǊ Ǿƛǎƛƻƴ ƛǎ Ψ¢ŀǘŀǳ ǘŀǘŀǳ - we tƻƎŜǘƘŜǊΩΦ CǊƻƳ нлмн ǘƻ 
2013, Steve worked as a business consultant for health, 
conservation and democratic governance. Many of her projects 
were under the auspices of the United Nations in New Zealand, 
Asia and the Pacific. In 1999, she ran a successful campaign for 
Labour and became the Member of Parliament for Rotorua. 
{ǘŜǾŜΩǎ ŎŀǊŜŜǊ ƛƴ /ŜƴǘǊŀƭ DƻǾŜǊƴƳŜƴǘ ǎǇŀƴƴŜŘ ǘǿŜƭǾŜ ȅŜŀǊǎΣ 
including three years as a List MP. During this time, she held the 

ǇƻǊǘŦƻƭƛƻǎ ƻŦ !ǎǎƻŎƛŀǘŜ aƛƴƛǎǘŜǊ ƻŦ IŜŀƭǘƘΣ aƛƴƛǎǘŜǊ ƻŦ /ƻƴǎŜǊǾŀǘƛƻƴ ŀƴŘ aƛƴƛǎǘŜǊ ƻŦ ²ƻƳŜƴΩǎ 
Affairs. Her proudest achievements include sponsoring the Smoke Free Environments Act and 
securing funding ($72 million) for the clean-up of Rotorua lakes. From 1996 to 1999, Steve was a 
councillor on Rotorua District Council, chairing the Social Services Committee. Steve is also a 
qualified midwife, whose career in midwifery began at Hutt Hospital and extends beyond New 
Zealand to include senior nursing roles in London and Papua New Guinea. Most of her nursing was 
at Rotorua Hospital, where she held a variety of positions including Manager of Women, Child and 
Family Services, and Client Services Director at Lakeland Health Crown Health Enterprise. Her 
community achievements include establishing the first family planning clinic in Rotorua, helping to 
ŜǎǘŀōƭƛǎƘ ǘƘŜ ŦƛǊǎǘ ²ƻƳŜƴΩǎ wŜŦǳƎŜ ƛƴ wƻǘƻǊǳŀΣ ŀƴŘ ǘƘŜ wƻǘƻǊǳŀ {ŎƘƻƻƭ ŦƻǊ ¸ƻǳƴƎ tŀǊŜƴǘǎΦ  
 

John Carter QSO has been the Mayor of the Far North District since 2013. 
He was appointed New Zealand's High Commissioner to the Cook Islands 
from 2011 to 2013. Elected as National Party Member for the Bay of 
Islands electorate in 1987, John served as a Member of Parliament for 24 
years. John has held various executive positions in the National Party 
since 1980, and he chaired the Bay of Islands electorate committee from 
1982 to 1987. Prior to that, from 1985 to 1987, John was an Auckland 
divisional councillor. John has always found being involved in the 
community highly satisfying. In the Hokianga, he was chairman of the 
Hokianga Community Health Committee, as well as being involved with 
ǘƘŜ ¢Ŝ Yǳƛǘƛ ŀƴŘ wŀǿŜƴŜ [ƛƻƴǎΩ /ƭǳōǎΣ ŀƴŘ ǎŜǊǾƛƴƎ ƻƴ ǘƘŜ wŀǿŜƴŜ tǊƛƳŀǊȅ 

School committee.  
 

Meng Foon has been Mayor of the Gisborne District Council 
since 2001. He has a background in horticulture, retailing, 
marketing, investment and governance. Meng was first elected 
to the Gisborne District Council in 1994 and he continues with an 
open door policy much appreciated by his community. Meng is 
on a number of local and national committees in the governance 
area, as he likes to envision and grow organisations to better 
serve their constituents. As Chair of the The Treaty of Waitangi 
Day Funding Committee, Meng enjoys the insight he gains into 
community activities, promoting community harmony in our 
country. His role on the New Zealand Rugby League Board (about 

ǿƘƛŎƘ ƘŜ ƛǎ ǇŀǎǎƛƻƴŀǘŜύ ŜƴǎǳǊŜǎ ǘƘŀǘ άƎǊŀǎǎǊƻƻǘǎέ ǾƻƛŎŜǎ ŀǊŜ ǇǊŜǎŜƴǘ ŀǘ ǘƘŜ ǘŀōƭŜΦ 
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Lee McCauley joined the Behavioural Insights Team (BIT) in April 
нлмсΣ ŀƴŘ ƛǎ ŎǳǊǊŜƴǘƭȅ ŀ {ŜƴƛƻǊ !ŘǾƛǎƻǊ ƭŜŀŘƛƴƎ ǘƘŜ .L¢Ωǎ ǿƻǊƪ ƛƴ 
New Zealand. Lee has delivered projects for clients including the 
Ministry of Social Development, the New Zealand Customs 
Service and the Ministry for Primary Industries. He previously 
worked at the New Zealand Treasury where he helped create the 
cross-agency community of practice in behavioural insights, as 
well as leading on international strategy and working on the 
Christchurch rebuild. Lee also has ƻǾŜǊ мл ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ 
working in defence policy, operations and finance in the UK and 
New Zealand. 

 
Conal Smith is a Senior Associate at the Institute of Governance 
and Policy Studies. He is an economist with interests spanning the 
economics of well-being, social capital and trust, and social policy 
more generally. His current research areas include the impact of 
trust on economic growth, assigning values to intangible costs 
and benefits, and applying well-being measures to public policy 
questions. Conal has worked as a senior economist at the OECD 
where he led the development of the first international 
guidelines on the measurement of subjective well-being (2013) 
ŀƴŘ ǘǊǳǎǘ όнлмтύΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ h9/5Ωǎ ŦƛǊǎǘ ǿŜƭƭ-being-themed 
country report. He has worked on the policy applications of well-

being measures in New Zealand, the OECD, and the developing world and, in 2014, co-taught the 
first formal course in well-being economics at the Paris Institute of Political Studies. Conal has also 
worked in managerial and senior policy roles in a range of different New Zealand government 
agencies. In 2017 the McGuinness Institute engaged Conal to prepare an independent reflection 
on the 2016 TacklingPovertyNZ regional workshops, resulting in the publication of Think Piece 26 
ς Doing Something About Poverty in New Zealand, which discusses seven proposals for addressing 
poverty in New Zealand. 
 

Sacha McMeeking όYņƛ ¢ŀƘǳύ has a LLM Honours and brings a 
ǎŜǊƛŀƭ ŜƴǘǊŜǇǊŜƴŜǳǊΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ǿƻǊƪƛƴƎ ǿƛǘƘ ŀƴŘ ŦƻǊ Lǿƛ aņƻǊƛΦ 
From instigating United Nations proceedings to architecting a 
aņƻǊƛ ǎƻŎƛŀƭ ŜƴǘŜǊǇǊƛǎŜ ŦǳƴŘ ŀƴŘ ƭŜŀŘƛƴƎ ŎƻƳƳŜǊŎƛŀƭ 
negotiations, she is known for solution-building that meets Iwi 
aņƻǊƛ ŀǎǇƛǊŀǘƛƻƴǎΦ !ǎ ǘƘŜ DŜƴŜǊŀƭ aŀƴŀƎŜǊ ƻŦ {ǘǊŀǘŜƎȅ ŀƴŘ 
LƴŦƭǳŜƴŎŜ ǿƛǘƘ ¢Ŝ wǹƴŀƴƎŀ ƻ bƎņƛ ¢ŀƘǳΣ {ŀŎƘŀ ǿŀǎ ǊŜǎǇƻƴǎƛōƭŜ 
for government relations, public policy, strategic planning, 
stakeholder engagement and inter-Iwi collaboration, which 
included commercial opportunities. In 2010 Sacha was awarded 
the Fulbright Harkness Fellowship for emerging and established 

ƭŜŀŘŜǊǎΣ ǿƘƛŎƘ ǎƘŜ ǳǎŜŘ ǘƻ ŘŜǾŜƭƻǇ ƪŀǳǇŀǇŀ aņƻǊƛ ŀǎǎŜǘ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ǘǊƛōŀƭ ŘŜǾŜƭƻǇƳŜƴǘ 
tools (available at www.kaupapa.org). Until mid-2015 Sacha was the director of a boutique 
ŎƻƴǎǳƭǘŀƴŎȅ ǿƻǊƪƛƴƎ ǿƛǘƘ Lǿƛ aņƻǊƛ ƛƴ ǎǘǊŀǘŜƎȅ ŘŜǾŜƭƻǇƳŜƴǘΣ ƪŀǳǇŀǇŀ aņƻǊƛ ŀǎǎŜǘ ƳŀƴŀƎŜƳŜƴǘ 
and innovation. In this capacity, she was a member of the establishment team ŦƻǊ ¢Ŝ tǹǘŀƘƛǘŀƴƎŀΦ 
{ŀŎƘŀ ǿŀǎ ŀǇǇƻƛƴǘŜŘ ƘŜŀŘ ƻŦ !ƻǘŀƘƛΣ ǘƘŜ {ŎƘƻƻƭ ƻŦ aņƻǊƛ ŀƴŘ LƴŘƛƎŜƴƻǳǎ {ǘǳŘƛŜǎ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ 
of Canterbury in mid-2015. 
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Dr Carwyn Jones όbƎņǘƛ YŀƘǳƴƎǳƴǳύ ƛǎ ŀ {ŜƴƛƻǊ [ŜŎǘǳǊŜǊ ƛƴ ǘƘŜ 
Faculty of Law at Victoria University of Wellington. He holds 
undergraduate degrees from Victoria University of Wellington 
and a PhD from the University of Victoria, British Columbia. His 
primary research interests relate to the Treaty of Waitangi and 
indigenous legal traditions. Before joining the Faculty of Law in 
2006, Carwyn worked in a number of different roles at the 
²ŀƛǘŀƴƎƛ ¢ǊƛōǳƴŀƭΣ aņƻǊƛ [ŀƴŘ /ƻǳǊǘΣ ŀƴŘ ǘƘŜ hŦŦƛŎŜ ƻŦ ¢ǊŜŀǘȅ 
Settlements. He is the author of New Treaty, New Tradition ς 
wŜŎƻƴŎƛƭƛƴƎ bŜǿ ½ŜŀƭŀƴŘ ŀƴŘ aņƻǊƛ [ŀǿ (UBC Press, July 2016). 
He is also the co-ŜŘƛǘƻǊ ƻŦ ǘƘŜ aņƻǊƛ [ŀǿ wŜǾƛŜǿ ŀƴŘ Ƴŀƛƴǘŀƛƴǎ ŀ 

blog, Ahi-ƪņ-ǊƻŀΣ ƻƴ ƭŜƎŀƭ ƛǎǎǳŜǎ ŀŦŦŜŎǘƛƴƎ aņƻǊƛ ŀƴŘ ƻǘƘŜǊ ƛƴŘƛƎŜƴƻǳǎ ǇŜƻǇƭŜǎΦ  
 

Dr Mike Reid is a Principal Policy Advisor at LGNZ. He has been 
employed at LGNZ since 1996, during which time he has worked 
in a diverse range of policy areas including local governance, 
elected member development, legislative change, social policy, 
relationships with Maori and local democracy.  Mike completed 
his PhD in public policy in 2011 and is currently on the board of 
the Institute of Governance and Policy Studies.  He speaks 
regularly on local government matters and has published widely. 
 
 
 

 
Gina Lefaoseu is the Deputy Principal of the Holy Family School in 
Cannons Creek, Porirua. In 2016, Gina won one of two nationwide 
SunPix awards for leadership in education. She is the programme 
ƳŀƴŀƎŜǊ ƻŦ ¢ƘŜ CŀƳƛƭȅ {ƻΩƻǘŀƎŀΣ ŀƴ ƛƴƛǘƛŀǘƛǾŜ ǘƘŀǘ ŀƛƳǎ ǘƻ ŜŘǳŎŀǘŜ 
and empower parents and families to find their role in their 
ŎƘƛƭŘǊŜƴΩǎ ŜŘǳŎŀǘƛƻƴΦ ¢ƘŜ ƛƴƛǘƛŀǘƛǾŜ ƛǎ ŦǳƴŘŜŘ ōȅ ¢ƘŜ aŎDǳƛƴƴŜǎǎ 
Foundation Trust, with support from the McGuinness Institute. 
The ideas in the initiative align with research the McGuinness 
Institute has conducted, notably in the TalentNZ and 
TacklingPovertyNZ projects.  
 

Rachel Farrant is a Chartered Accountant, a Chartered Member of 
the Directors Institute of New Zealand and holds a Public Practice 
Certificate (New Zealand Institute of Chartered Accountants). 
wŀŎƘŜƭ Ƙŀǎ ƻǾŜǊ нл ȅŜŀǊǎΩ ŜȄǇŜǊƛŜƴŎŜ ƛƴ ŎƘŀǊǘŜǊŜŘ ŀŎŎƻǳƴǘŀƴŎȅ 
and business advisory; and is an energetic member of the BDO 
Wellington team. Rachel has an excellent rapport with her clients 
and provides proactive, timely advice based on a thorough 
understanding of clientsΩ business issues. She works with clients to 
set up efficient business structures, prepare strategic plans, 
forecast budgets and monitor cash flows, assist with management 
and financial reporting, design reports to suit requirements, and 

develop internal controls and financial systems alongside internal business managers. She 
regularly attends client board meetings as a business advisor and facilitates management planning 
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days. Rachel also acts as Independent Professional director, including as Chair of Audit 
Committees. 

 
Jessica Prendergast is a project management and foresight consultant. 
She has delivered projects across public organisations, policy institutions 
and corporate clients over a range of disciplines and industries. Jessica has 
completed assignments for a wide range of international clients including, 
among others, the UK Commission on Employment and Skills, Alstom, 
Bayer, ThyssenKrupp, Evonik, Henkel and the German Marshall Fund. In 
recent years, her main areas of focus have included public policy, 
regulatory instruments and strategy development. Jessica brings strong 
knowledge of social behaviour, investigatory processes, and regulatory 
theory. Before becoming a freelance consultant in 2014, Jessica worked as 
a consultant at Z_punkt The Foresight Company in Cologne, Germany, 

where her areas of focus included international acquisition, project management and event 
management. In New Zealand she held the roles of Director of Project 2058 and Policy and 
Research Manager at the McGuinness Institute, a non-partisan think-tank specialising in future 
studies. Previously Jessica worked in the public sector as an adviser in the New Zealand 
DƻǾŜǊƴƳŜƴǘΩǎ 9Ƴƛǎǎƛƻƴǎ ¢ǊŀŘƛƴƎ DǊƻǳǇ ŀƴŘ /ƭƛƳŀǘŜ /ƘŀƴƎŜ LƳǇƭŜƳŜƴǘŀǘƛƻƴ ǘŜŀƳΦ  

 

3. Implementation Plan    Weighting 30% 

a) Outline an implementation plan that includes the steps you will take to ensure The Generator is 
fully operational in target communities by mid-January 2019 (or earlier if possible); and b) 
Demonstrate and evidence your capability to do this. 
 
You can assume that a contract would be in place to begin set up by 16 April 2018. In developing 
your implementation plan, ensure you outline the planned approaches and associated timings 
including (but not limited to): 
 
1. Establishing the backbone organisation to set up The Generator, (and then managing The 

Generator longer term). Include the roles and responsibilities of each person in the team 
2. Establishing partnerships 
3. Establishing the leadership collective 
4. Establishing the on-line platform  
5. Developing the evidence-base that sits within the on-line platform 
6. Developing policies and procedures and gaining MSD approvals 
7. Identifying the target communities The Generator will focus on 
8. Employing the initial cohort of community generators in target communities 
9. Establishing and safely managing the seed funding and monitoring of initiatives? 
 

Please include ŀ ǎƘƻǊǘ ǇǊƻŦƛƭŜ ŦƻǊ ŀƴȅƻƴŜ ȅƻǳ ƘŀǾŜ ǇǊƻǇƻǎŜŘ ŀǎ ǇŀǊǘ ƻŦ ¢ƘŜ DŜƴŜǊŀǘƻǊΩǎ ǎŜǘ ǳǇ ŀƴŘ κ 
or implementation (in the backbone organisation, leadership collective, or community generator 
roles). 

Timing 
Given the work we have already undertaken, we would be looking to start stage 1 in approximately 
October or November 2018 (if that was convenient for MSD). The only proviso would be the online 
platform project, which we expect will take time. 
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1. 2. 3. 8. 9.  
The numbered points 1, 2, 3, 8 and 9 above are all discussed in previous sections.  
 
4. Establishing the on-line platform and 5. Developing the evidence-base that sits within the on-
line platform 
Both of these will be developed with members of the Consortium, with a particular reliance on 
Conal Smith, Diane Robertson and Lee McCauley. This will part of the process will require resources 
and time in order ǘƻ ŘŜǾŜƭƻǇ ŀ ǳǎŜŦǳƭ ǇƭŀǘŦƻǊƳ ǘƘŀǘ ƳŜŜǘǎ ŜǾŜǊȅƻƴŜΩǎ ƴŜŜŘǎΣ ƘŜƴŎŜ ǘƘŜ ǇǊƻǾƛǎƻ 
above. ¢ƘŜ LƴǎǘƛǘǳǘŜΩǎ previous work on identifying established measures of poverty (a working 
paper titled Key Graphs on Poverty in New Zealand: A compilation) will be of particular use in this 
stage of the process.   

6. Developing policies and procedures and gaining MSD approvals 
This is unlikely to be time-consuming or challenging, but this can be discussed further if our proposal 
goes through to the next stage. 

7. Identifying the target communities The Generator will focus on 
The focus of this proposal is on the team that has been brought together, and the approach that we 
believe will achieve the most significant outcomes for New Zealand communities. Our proposal 
offers to adopt a staged approach to The Generator. There are many ways to approach this 
opportunity, but we are of the view that the best value for the government would be to test new 
operational systems, infrastructure and working relationships (e.g. working with MSD) in three 
geographical areas. We have selected Gisborne, Rotorua and the Far North for two reasons. Firstly, 
we have already worked with these communities to identify key gaps (see TacklingPovertyNZ 
results). Because of these conversations, we would be able to work quickly and effectively with 
these three communities to deliver results faster. Secondly, these three areas are well recognised as 
being areas of multiple deprivation. This means we are already working with people who know that 
continuing with the status quo will not work and who are therefore eager to try something new. If 
MSD are willing to consider a staged approach, we can provide specific detailed responses, in 
urgency, to each of the RFP questions. This will include a detailed implementation plan for the three 
pilot regions (Far North, Gisborne, and Rotorua), which have been self-selected by their local 
Mayors (members of our Consortium) who will be driving The Generator in their own communities. 
We are happy to explore other ways of approaching this challenge, but we see a lot more risk in 
starting a nationwide approach without undertaking some testing first.  
 
²Ŝ ƴƻǘŜ ǘƘŀǘ ¢ƘŜ DŜƴŜǊŀǘƻǊΣ ŀǎ ƭŀƛŘ ƻǳǘ ƛƴ a{5Ωǎ wŜǉǳŜǎǘ ŦƻǊ tǊƻǇƻǎŀƭǎΣ ƛǎ ǾŜǊȅ ŀƳōƛǘƛƻǳǎ ƛƴ ǘŜǊƳǎ 
of both the overall budget and the share of the budget earmarked for administration costs. We 
believe that a nationwide approach from early 2019 would require a larger team than the budget 
allows. Since the TacklingPovertyNZ workshops, the McGuinness Institute is regularly contacted to 
work with others to empower communities to develop solutions to their unique challenges. 
Accordingly, if we were operating a nationwide programme, the number of requests to engage 
would require significant additional resources. This level of interest is also indicated by the register 
you have set up. We think this RFP is a great initiative but we need to be careful not to over-promise 
and under-deliver. We could cause more harm than good by not having the resources to meet 
demand. We would happily discuss our observations to see if this risk could be mitigated. However, 
based on our experience and the size of the budget, we err on the side of first testing out the model 
before scaling up nationwide.  
 
Our approach to running The Generator is highly empirical and responsive, focused on listening, 
doing and learning ς then reassessing and sharing widely. This approach provides central (and local) 
government with a blue-print for a different way of thinking about and implementing informed 
policy-based community initiatives aimed at reducing and eradicating poverty in communities. This 
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aǇǇǊƻŀŎƘ ƛǎ ƛƴŦƻǊƳŜŘ ōȅ ǘƘŜ aŎDǳƛƴƴŜǎǎ LƴǎǘƛǘǳǘŜΩǎ ǿƻǊƪ ƻƴ TacklingPovertyNZ and TalentNZ, the 
bŜǿ ½ŜŀƭŀƴŘ ¢ǊŜŀǎǳǊȅΩǎ ǿƻǊƪ ƻƴ ǘƘŜ [ƛǾƛƴƎ {ǘŀƴŘŀǊŘǎ CǊŀƳŜǿƻǊƪ όǿƘƛŎƘ DƛǊƻƭ YŀǊŀŎŀƻƎƭǳ ǿŀǎ 
ƛƴǾƻƭǾŜŘ ǿƛǘƘύΣ 5ŀƳŜ 5ƛŀƴŜ wƻōŜǊǘǎƻƴΩǎ ǿƻǊƪ ƻƴ ǘƘŜ CŀƳƛƭȅ млл ǊŜǎŜŀǊŎƘ Ǉroject, the work of the 
Behavioural Insights Team (BIT) (particularly their significant work on understanding the psychology 
of people who are experiencing poverty in order to integrate these insights into policy design, 
development and implementation), among countless other initiatives brought to the table by our 
Consortium members. 

Based on this experience, we strongly believe in testing ideas and initiatives in the three selected 
pilot regions, before scaling up the project to a national level. We want to emphasise that we are 
able to deliver The Generator at a national level, but that we strongly believe in beginning with a 
staged approach. This approach will enable us to understand what works and what does not work. 
We would also like to discuss the option of, in certain specific circumstances, partnering with 
philanthropists on specific programmes in order to speed up the process of delivering real outcomes 
to communities and to boost the funding currently available. 
 
!ƭƻƴƎ ǿƛǘƘ .L¢Ωǎ Ǝƭƻōŀƭ ŜȄǇŜǊǘƛǎŜ ƛn the application of behavioural sciences to inform better policy 
outcomes, the strength of our approach is in our ability to determine exactly what data is needed to 
measure and evaluate indicators of success. This in turn will allow us to continually adapt our 
approach for the greatest impact on poverty reduction and eradication. We place strong emphasis 
on evaluation, and using these learnings to systematically update and inform our approach. Tailor-
made programmes and initiatives will result in informed, community-built solutions to empower 
and connect communities. Our community-built solutions will have a strong social capital and 
ŜƴǘǊŜǇǊŜƴŜǳǊƛŀƭ ōǳǎƛƴŜǎǎ ŀǇǇǊƻŀŎƘΣ ƻŦŦŜǊƛƴƎ ŀ άƘŀƴŘ-up over a hand-ƻǳǘέΦ 
 
The Consortium believes in the significant benefits of operating on a broader canvas ς of poverty-
prevention and poverty-eradication ς and specifically, doing so through community-led and 
community-owned structures that are appropriately supported by our central governance team. 
ά[ŀŎƪ ƻŦ ƭƻŎŀƭ ŎŀǇŀōƛƭƛǘȅέ ǎƘƻǳƭŘ ƴƻǘ ōŜ ŀŎŎŜǇǘŜŘ ŀǎ ŀƴ ŜȄŎǳǎŜ ŦƻǊ ƻƴƎƻƛƴƎ ŎŜƴǘǊŀƭƭȅ-led solutions. 
Government, and indeed any initiatives aimed at poverty reduction, must invest in building local 
capability. Thus, we do not approach the problem as a financial problem that needs to be fixed in a 
linear way but instead stand behind the community, letting them have a substantial say.  
 
The importance of localised focus and empowerment extends beyond governance and this 

particular initiative. Based upon the individual expertise and experience of each Consortium 

member, we strongly believe that the ongoing management of any initiatives, as part of this project 

and beyond, need to be resourced locally. Thus, each member of the Consortium is eager to throw 

the weight of their respective skills, experience, and organisations behind the development of an 

ongoing model specifically targeted at utilising local communities in the eradication and prevention 

of poverty.  

LƳǇƻǊǘŀƴǘƭȅΣ ǘƘŜ ²ŜƭƭōŜƛƴƎb½ /ƻƴǎƻǊǘƛǳƳΩǎ ǿƻǊƪ ƻƴ ŜƳǇƻǿŜǊƛƴƎ ŀƴŘ ŎƻƴƴŜŎǘƛƴƎ ŎƻƳƳǳƴƛǘƛŜǎ Ƙŀǎ 
already begun and we believe that working together with MSD on this initiative would provide real 
value-ŀŘŘ ǘƻ bŜǿ ½ŜŀƭŀƴŘ ŎƻƳƳǳƴƛǘƛŜǎΦ ¢ƘŜ aŎDǳƛƴƴŜǎǎ LƴǎǘƛǘǳǘŜΩǎ TacklingPovertyNZ workshops 
around the country and a series of publications, including the recent Policy Quarterly article by 
Conal Smith, set the foundations for this work. These workshops were strongly supported by the 
local communities, as well as their mayors. We have since received strong support and 
encouragement to progress this programme of work towards implementation. This proposal 
represents a small step in that direction ς moving from analysing to doing something about poverty, 
with the substantive involvement of the most affected communities.   
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4. Changes, Additions and Innovations Weighting 5% 

²Ŝ ƘŀǾŜ ŘŜǾŜƭƻǇŜŘ ¢ƘŜ DŜƴŜǊŀǘƻǊ ŀǎ ŀ ΨƘŀƭŦ-ōŀƪŜŘ ǇƛŜΩ ǘƘŀǘ Ŏŀƴ ōŜ ōǳƛƭǘ ƻƴ ōȅ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ 
supplier. Please detail any significant changes, additions or innovations that you would like to bring 
to The Generator.  
(Note: No change will be scored as 5 on the rating scale - acceptable) 
If MSD are willing to consider our staged approach focusing on three target communities, we will 
then respond to this question in urgency, detailing all changes, additions and innovations to each of 
the Generator as applicable to the three target communities in stage 2 and the budget as currently 
laid out in the Request for Proposals. We would like to do this with the mayors in question. 
However, a few initial thoughts: 

¶ Synergies could be built alongside the Regional Development (Provincial Growth) Fund  

¶ An opportunity exists to match philanthropist funds against government funds or build a 

more collaborative/aligned funding model 

¶ We would be interested in formal working relationships with regional banks (e.g. KiwiBank), 

local industries, schools and District Health Boards 

MSD has also proposed a budget for The Generator.  Detail changes (if any) you would like to make 
to this budget. 

(Note: No change will be scored as 5 on the rating scale - acceptable) 
As above, if MSD are willing to consider our staged approach focusing on three target communities, 
we will then respond to this question in urgency, detailing all changes, additions and innovations to 
the budget as currently laid out in the Request for Proposals. We would like to do this with the 
mayors in question. At this early stage, we did not want to progress this part of the proposal until 
we had confidence that MSD was interested in our approach.  

 

5. Cultural relevance, responsiveness and effectiveness Weighting 15% 

¢ƘŜ DŜƴŜǊŀǘƻǊ ŀƛƳǎ ǘƻ ōŜ ŎǳƭǘǳǊŀƭƭȅ ǊŜƭŜǾŀƴǘΣ ǊŜǎǇƻƴǎƛǾŜ ŀƴŘ ŜŦŦŜŎǘƛǾŜ ŦƻǊ ǇŜƻǇƭŜΣ ŦŀƳƛƭƛŜǎΣ ǿƘņƴŀǳ 
ŀƴŘ ŎƻƳƳǳƴƛǘƛŜǎ ŜȄǇŜǊƛŜƴŎƛƴƎ ǘƘŜ ƘƛƎƘŜǎǘ ƭŜǾŜƭ ƻŦ ƘŀǊŘǎƘƛǇΣ ƛƴŎƭǳŘƛƴƎ ǎǇŜŎƛŦƛŎŀƭƭȅ aņƻǊƛ ŀƴŘ tŀŎƛŦƛŎ 
peoples.  
 
Demonstrate and evidence that your organisation (collective or consortium) is: 

¶  understanding of, and committed to the Treaty of Waitangi and its principles of practice 
όƛƴŎƭǳŘƛƴƎ ǇŀǊǘƴŜǊǎƘƛǇΣ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ŀƴŘ ǇǊƻǘŜŎǘƛƻƴύ ŀƴŘ ŎǳƭǘǳǊŀƭ ƪƴƻǿƭŜŘƎŜ ƛƴ ¢Ŝ !ƻ aņƻǊƛΣ 
Tikanga and Maori values.  

¶ ǿƛǘƘ ǎǘǊƻƴƎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŀƴŘ κ ƻǊ ŀƎǊŜŜƳŜƴǘǎ ǿƛǘƘ aņƻǊƛ ƘŀǇǹΣ ƛǿƛ ƻǊ ƻǘƘŜǊ ŎǳƭǘǳǊŀƭ ŀƴŘ ŦŀƛǘƘ 
organisations such as those for Pacific, refugee and migrant communities. 

¶ trusted by, and engaged in, the communities you are operating in, including with communities 

experiencing the highest levels of hardship. 

All members of the Consortium have a clear understanding of, and are committed to the Treaty of 
Waitangi and its principles of practice (this is evident in our work on WakaNZ, and with The Family 
{ƻΩƻǘŀƎŀύΦ !ǎ ŀ ǘŜŀƳΣ ǿŜ ŀǊŜ ŘŜŘƛŎŀǘŜŘ ǘƻ ƭƛǎǘŜƴƛƴƎ ǘƻ ǘƘŜ ŎƻƳƳǳƴƛǘƛŜǎ ŀǊƻǳƴŘ ǳǎΦ Lƴ ŀǊŜŀǎ ǿƘŜǊŜ 
we feel we need specific guidance, we are able to call on the expertise of Dr Carwyn Jones, Sacha 
McMeeking, Steve Chadwick, Gina Lefaoseu and Meng Foon as Consortium members who have 
ǇŀǊǘƛŎǳƭŀǊƭȅ ǎǘǊƻƴƎ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ǿƛǘƘ aņƻǊƛ ƘŀǇǹΣ ƛǿƛ ŀƴŘ ƻǘƘŜǊ ŎǳƭǘǳǊŀƭ ŀƴŘ ŦŀƛǘƘ ƻǊƎŀƴƛǎŀǘƛƻƴǎΣ 
including those for Pasifika, refugee and migrant communities. Furthermore, through our work with 
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TacklingPovertyNZ we have direct involvement with the three target communities. This is further 
strengthened by the engagement of the three mayors who have unique, long-standing relationships 
with their constituents in communities experiencing some of the highest levels of hardship in New 
Zealand. 

 

6. Networks, relationships and building partnerships Weighting 10% 

The Generator aims to leverage its impact through actively building partnerships that support 
ǇŜƻǇƭŜΣ ŦŀƳƛƭƛŜǎΣ ǿƘņƴŀǳ ŀƴŘ ŎƻƳƳǳƴƛǘƛŜǎ ŜȄǇŜǊƛŜƴŎƛƴƎ ǘƘŜ ƘƛƎƘŜǎǘ ƭŜǾŜƭǎ ƻŦ ƘŀǊŘǎƘƛǇΦ  
 
Outline and evidence the existing networks, relationships and partnerships that your organisation 
(or your collective / consortium) has, and how these will benefit The Generator.  Consider in your 
answer the following areas, which are listed in order of priority: 
 
1. establishing the community generator positions in target communities 
2. establishing a strong leadership collective 
3. expanding the reach of The Generator at a national level 

4. expanding the reach of The Generator at a community level. 

1. establishing the community generator positions in target communities 
As explained above, we intend for the Generator Manager to report to the mayors in the target 
communities and to the CEO. 
 

2. establishing a strong leadership collective 
Areas in which Consortium members have previously worked together are outlined above and in the 
diagram below. We envisage the CƻƴǎƻǊǘƛǳƳΩǎ ǊŜŀŎƘ ƎǊƻǿƛƴƎ ƻǾŜǊ ǘƛƳŜΣ ǿƛǘƘ ȅƻǳƴƎ ǇŜƻǇƭŜ ŦŜŜƭƛƴƎ 
empowered and applying for funds to make a difference in their community ς paying it forward. 
 

3. expanding the reach of The Generator at a national level  
This is, in effect, stage 3 of our implementation plan. 
 

4. expanding the reach of The Generator at a community level 
The mayors and the Institute have a strong working relationship and, most importantly, we have a 
shared purpose ς to eradicate poverty and build resilient and empowered communities. Our 
approach is explained above; put simply, it is to leverage off the infrastructure and representation 
already developed through local government ς empowering the mayors to empower the 
communities. This aligns ƴƛŎŜƭȅ ǿƛǘƘ ǘƘŜ ǘŜǊƳ ΨǿŜƭƭōŜƛƴƎΩ ōŜƛƴƎ ŀŘŘŜŘ ōŀŎƪ ƛƴǘƻ ǘƘŜ [ƻŎŀƭ 
Government Act 2002.  
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Areas in which Consortium members have previously worked together 

 

 

 

 

Assumptions 

The key assumption we have made is that the staged approach we have outlined is acceptable to 
MSD. We expect this will have a big impact on timing and resources.   
 
We have also made the assumption that MSD would provide data on the target communities and 
that MSD staff operating in the local communities would also support the work of the Generator 
Manager operating in the target community.  
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3. Proposed Contract  
Having read and understood the Proposed Contract, in the RFP Section 5, I have some suggestions 
to make. If successful, I agree to sign a Contract based on the Proposed Contract subject to 
negotiating the clauses ς to be outlined in discussions with MSD should the opportunity arise. 

4. Referees 
Please supply the details of two referees for your organisation. Include a brief description of the 
goods or services that your organisation provided and when. 

Please note: in providing these referees you authorise us to collect any information about your 
organisation, except commercially sensitive pricing information, from the referees, and use such 
information in the evaluation of your Proposal. You also agree that all information provided by the 
referee to us will be confidential to us. 

First referee             

Name of referee: Fiona Ross, Chief Operating Officer and Deputy Secretary,  
Corporate & Shared Services 

Name of organisation: New Zealand Treasury 

Goods/services provided: Series of Workshops hosted as a collaboration between the New 
Zealand Treasury and the McGuinness Institute since 2013. 

Date of provision: 2013 onwards 

Address: 1 The Terrace 
Wellington 6011 
New Zealand 

Telephone: +64 4 917 6165 

Email: Fiona.Ross@treasury.govt.nz 

 
Second referee             

Name of referee: Todd Krieble, Principal Economist 

Name of organisation: New Zealand Institute of Economic Research 

Goods/services provided: Convened the multi-agency Civics and Media Project in 2015 with 
the McGuinness Institute as a partner. Also a Patron of the 
McGuinness Institute. 

Date of provision: 2015 onwards 

Address: Level 13 Willeston House, 22-28 Willeston St 
Wellington 6011 

Telephone: +64 4 470 1812 

Email: todd.krieble@nzier.org.nz 
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Third referee (reputation/character)             

Name of referee: Justin Lester, Mayor 

Name of organisation: Wellington City Council 

Goods/services provided: Not applicable: General reputational support  

Date of provision: Not applicable: General reputational support 

Address: PO Box 2199, Wellington, New Zealand  

Telephone: +64 4 499 4444 

Email: mayor@wcc.govt.nz 

 
Please contact me before you approach a referee for a reference Not required (they have 

all said yes) 

Our declaration 
 

wŜǎǇƻƴŘŜƴǘΩǎ ŘŜŎƭŀǊŀǘƛƻƴ           

Topic Declaration wŜǎǇƻƴŘŜƴǘΩǎ 
declaration 

RFP Process, Terms 
and Conditions: 

I/we have read and fully understand this RFP, 
including the RFP Process, Terms and Conditions 
(shortened to RFP-Terms detailed in Section 6, as 
amended by Section 1, paragraph 1.6. if applicable). 
I/we confirm that the Respondent/s agree to be 
bound by them. 

to discuss, due to 
specific approach we 

have put forward  

Collection of further 
information: 

The Respondent/s authorises the Buyer to: 

a. collect any information about the Respondent, 
except commercially sensitive pricing 
information, from any relevant third party, 
including a referee, or previous or existing client 

b. use such information in the evaluation of this 
Proposal. 

The Respondent/s agrees that all such information will 
be confidential to the Buyer. 

agree 

Requirements: I/we have read and fully understand the nature and 
ŜȄǘŜƴǘ ƻŦ ǘƘŜ .ǳȅŜǊΩǎ wŜǉǳƛǊŜƳŜƴǘǎ ŀǎ ŘŜǎŎǊƛōŜŘ ƛƴ 
Section 2. I/we confirm that the Respondent/s has the 
necessary capacity and capability to fully meet or 
exceed the Requirements and will be available to 
deliver throughout the relevant Contract period. 

to discuss, due to 
specific approach we 

have put forward 

Ethics: In submitting this Proposal the Respondent/s warrants 
that it:  

agree 
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a. has not entered into any improper, illegal, 
collusive or anti-competitive arrangements with 
any Competitor 

b. has not directly or indirectly approached any 
representative of the Buyer (other than the Point 
of Contact) to lobby or solicit information in 
relation to the RFP  

c. has not attempted to influence, or provide any 
form of personal inducement, reward or benefit 
to any representative of the Buyer. 

Offer Validity 
Period: 

I/we confirm that this Proposal, including the price, 
remains open for acceptance for the Offer Validity 
Period stated in Section 1, paragraph 1.6.  

to discuss, due to 
specific approach we 

have put forward 

Conflict of Interest 
declaration: 

The Respondent warrants that it has no actual, 
potential or perceived Conflict of Interest in 
submitting this Proposal, or entering into a Contract 
to deliver the Requirements. Where a Conflict of 
Interest arises during the RFP process the 
wŜǎǇƻƴŘŜƴǘκǎ ǿƛƭƭ ǊŜǇƻǊǘ ƛǘ ƛƳƳŜŘƛŀǘŜƭȅ ǘƻ ǘƘŜ .ǳȅŜǊΩǎ 
Point of Contact. 

agree 

Details of conflict of interest: Not applicable 

DECLARATION 

I/we declare that in submitting the Proposal and this declaration: 

a. the information provided is true, accurate and complete and not misleading in any material 
respect 

b. ǘƘŜ tǊƻǇƻǎŀƭ ŘƻŜǎ ƴƻǘ Ŏƻƴǘŀƛƴ ƛƴǘŜƭƭŜŎǘǳŀƭ ǇǊƻǇŜǊǘȅ ǘƘŀǘ ǿƛƭƭ ōǊŜŀŎƘ ŀ ǘƘƛǊŘ ǇŀǊǘȅΩǎ ǊƛƎƘǘǎ 
c. I/we have secured all appropriate authorisations to submit this Proposal, to make the 

statements and to provide the information in the Proposal and I/we am/are not aware of any 
impediments to enter into a Contract to deliver the Requirements. 

I/we understand that the falsification of information, supplying misleading information or the 
suppression of material information in this declaration and the Proposal may result in the Proposal 
being eliminated from further participation in the RFP process and may be grounds for termination of 
any Contract awarded as a result of the RFP. 

By signing this declaration the signatory below represents, warrants and agrees that he/she has been 
authorised by the Respondent/s to make this declaration on its/their behalf. 

Signature:  

Full name: Wendy Louise McGuinness 

Title / position: Chief Executive 

Name of 
organisation: 

McGuinness Institute Limited 

Date: 28.02.2018 
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Appendix 1A: Overview of the TacklingPovertyNZ one-day regional workshops
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Appendix 1B: Results of the TacklingPovertyNZ one-day workshops by region
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Appendix 1B cont.
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Appendix 2: A think piece on the TacklingPovertyNZ workshops
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!ǇǇŜƴŘƛȄ оΥ ! ǘƘƛƴƪ ǇƛŜŎŜ ƻƴ ǘƘŜ CŀƳƛƭȅ {ƻΩƻǘŀƎŀ ƛƴƛǘƛŀǘƛǾŜ ŀǘ ǘƘŜ Iƻƭȅ CŀƳƛƭȅ {ŎƘƻƻƭ ƛƴ /ŀƴƴƻƴǎ 

Creek, Porirua
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