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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with Climate Change Adaptation Action Plan 2025-28.]

GDS02-13
Climate Change
Adaptation Plan |
He\Whakamahere
Hateye Urutau
MmO te Nuringa
Ahuaranyi

Purpose

‘Toxguide DOC’s
stralggic planning and
manadgment activities
for incredged resilience
to climate &ange
impacts.” (p.12

Department of Conservation
climate change adaptation
action plan

Te Papa Atawhai - &
he whakamahere hatepeurutau

m te hurin,

Strategy (to achieve the purpose):

The approach is to implement short- and longer-

term actions categorised by governance and
management actions, evaluating and reporting
actions and actions under other workstreams.
These include:

« Establishing a governance and resource
programme and a programme management
and risk assessment framework

« Developing frameworks for evaluating ayd
reporting climate change impacts

« Identifying and filling information g#ps. (p.26)

Key data

Publication date:
Duration:
Number of pages:

Signed by: Not signed

This GDS replac, Not applicable
Jointly held wfh: Not applicable
Transferre Not applicable
Strategy/hap: Yes, p.26

ion: Not applicable

6 02: Department of Conservation - Te Papa Atawhai

McGuinness Institute analysis

Duration Scope of subject matter
1year left
i
<7\\;”\,,
2020 2025 Wide scope

Climate intelligence

/

Bgfic response Detailed response

No mention Mention only

Transparency Scorecard

8= out of 195 GDSs
1 out of the 24 GDSs in DOJ
3 out of the 57 GDSs in

e Natural Resources Sector

Score  Outof
n Oppor-.unities and Threats --
1 Idegfhifies potential opportunities 2 4

1. fentifies potential threats

1.3 ontains a clear statement describing the problem 8 8

2: | Capabilities and Resources --
Ident\jes current and future capabilities 4 4
Identifiegcapabilities it does not have but needs 4 4
Identifies C\yrent and future resources 4 4
Identifies resoNrces it does not have but needs 4 4
Provides a clear asp\ational statement as to 8 8
what success would &k like

3.2 Identifies who the benefNjaries are

3.3 Describes how success will'Re measured

41 Breaks down the purpose into a W mber of 8 4
strategic goals/objectives

4.2 Identifies a range of strategic options

4.3 Describes the chosen approach

44 Highlights the risks, costs and benefits 2 4

E Implementation and Accountability

51 Identifies who is responsible for implementation D) 4
5.2 Identifies who will report on its progress 4 4
5.3 Explains how progress will be reported 4 4
54 Discusses whether the GDS will undergo a review $ 4
(6 | Alignmentand Authority
6.1 Discusses predecessors to the strategy and 4 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI 0 3
6.3 Aligns with its department’s annual report 0 6
Total 80 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/02-DOC-Jun-2020-Climate-Change-Adaptation-Action-Plan.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with the Roading Procurement Strategy 2025-2028.
This new strategy was clearly for internal use and therefore was rejected against the Institute’s GDS definition.]

GDS02-18
Procurement Strategy
or Roading Activities,

Purpose

is strategy seeks to
m¥imise the value
Procurement Strategy for fOI’ ney through the
Roading Activities, X
2021/22 - 2023/24 engagd&qnent of adjacent

road conXolling authorities

or their conactors to
maintain our\ads.” (p.6)

Strategy (to achieve the purpose):

The approach, as with the 2018 Strategy, is to seek
the integration of routine maintenance of roads
into the maintenance regimes of adjacent road
controlling authorities if it can be expected to lead
to value for money outcomes for the department’
dispersed and disconnected roading. (p.12)

Key data

Publication date:

Duration: 2
as initially 2024)

19

CE and department staff
(other than CE) (Director-
General, Deputy Director-
General Operations, Supplier
Sourcing Manager, Director
Operations Planning, Asset
Planning Manager)

Number of pages:
Signed by:

This/DS replaces: Not applicable
Jofntly held with: Not applicable
ransferred from: Not applicable
Strategy map: Not found
Legislation: Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

2021 2024

(but still active)

Narrow scope

Climate intelligence

/

asic response

No mention Mention only Detailed response

Transparency Scorecar

68= out of 195 GDSs
8 out of the 24 GDSs inHOC

16 out of the 57 GDSZin the Natural Resources Sector

Score  Out of
- oproruniies an - —
11 entifies potential opportunities 2 4
0 / |dentifies potential threats

Contains a clear statement describing the problem 6

o)

21 Idegtifies current and future capabilities 3 4
2.2 Ildentes capabilities it does not have but needs 3 4
2.3 Identifie\current and future resources 3 4
2.4 Identifies ré&gources it does not have but needs 1 4

31 Provides a clear irational statement as to 2 8
what success woul®\look like

3.2 Identifies who the benX(ficiaries are 3

3.3 Describes how success Wl be measured 2

41 Breaks down the purpose into \number of 2 4

strategic goals/objectives
4.2 Identifies a range of strategic optio 2
4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits

E b ementaion and Accouintas

51 Identifies who is responsible for implementatio

N

5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported

o w w

(@]
o 4>I4>4>4>4>I4>

54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 3
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total 51 96

02: Department of Conservation - Te Papa Atawhai

7


https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/02-DOC-May-2022-Procurement-Strategy-for-Roading-Activities-202122-%E2%80%93-202324.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with Wahine - E Rere Ana ki te Pae Hou | Women Rising

Above a New Horizon.]

GDS03-02

Wahine - E Rere Ana ki
e Pae Hou: Women’s
stxategy 2021-2025

Purpose
Wahine-Erere Jelp break the cycle
ana ki te pae hou of \offending and

Women rising above a new horizon

impr&e the wellbeing
and saty of women,
their whaXau, and our
wider comn¥\nities
as well as conXibute
to intergeneratidgal
transformation.” (Ag)

!?51 ARAPOUTAMAAOTEAROA

Strategy (to achieve the purpose):

The approach is to implement an action plan that

focuses on eight key areas:

« Transitioning through the prison system

« Ensuring safe and humanised treatment while
in prison

« Improving prison environments

« Improving the health and wellbeing of woffien

« Working with whanau to strengthen relftionships

« Improving staff training and recruit

« Monitoring the outcomes for effe

Ent
VENESs

« Implementing a more effective g8surance
framework. (pp.20-23)

Key data

ctober 2021
2021-2025
24

Crown (Minister of
Corrections) and CE

Wahine - E rere ana ki
te Pae Hou - Women’s
Strategy 2017-2021 (2017)

Not applicable
Not applicable
Not found

Not applicable

Publication date:
Duration:

Number of pages:
Signed by:

Legislation:

McGuinness Institute analysis

Duration

1year left

2021 2025

Climate intelligence

Scope of subject matter

Narrow scope

/

No mention Mention only Basic response

Transparency Scorecarg
52= out of 195 GDSs

5 out of the 7 GDSs in
6 out of the 8 GDSs j

frrections

the Justice Sector

n Opr ortunities and Threats
11 Iglentifies potential opportunities

0 / |dentifies potential threats

Contains a clear statement describing the problem
2: | Capabilities and Resources

21 Idéextifies current and future capabilities

2.2
2.3

24

IdentiNes capabilities it does not have but needs
Identifiedcurrent and future resources

Identifies régources it does not have but needs

31 Provides a clear ypirational statement as to
what success woulNook like

3.2
33

Identifies who the benX{iciaries are

Describes how success be measured

41 Breaks down the purpose into Anumber of
strategic goals/objectives

4.2
4.3

Identifies a range of strategic optionN
Describes the chosen approach
4.4 Highlights the risks, costs and benefits
E Implementation and Accountability
51 Identifies who is responsible for implementatio
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report
Total

03: Department of Corrections - Ara Poutama Aotearoa 9

Detailed response

Score

Out of

1.5
&8
7

4
4
8

35

1
2.5
15

35

0.5
L5
.5

6
56.5

>~ & o



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/02/Corrections_Wahine_-_E_rere_ana_ki_te_pae_hou_2021_-_2025.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was not replaced by a new document.]

GDS04-05

an

DIA’'s Approach to
egulation of Anti-
Myney Laundering
ountering

ing of Terrorism

DIA’s Approach to Regulation
of Anti-Money Laundering and
Countering Financing of Terrorism

Purpose

‘IRJuild the capability ...
of porting entities in
deteding and preventing
their biginesses from
being usex by criminals
and terroris\ to hide or
move money t\yough the
financial systen\and
support New Zealodd
and international eff&ts
to make it difficult for
criminals and terrorists
to exploit financial
systems.” (p.2)

Strategy (to achieve the purpose):

The approach is to:

« Develop a comprehensive understanding of

money laundering/terrorism financing (ML/TF)

risks and typologies

« Build a culture of effective anti-money
laundering/countering financing of terroris
compliance across the reporting entities tjfe

department supervises

« |dentify reporting entities that are no
adequately managing and mitigatingtheir
ML/TF risks and work with them

« Take action where there is seriglis or systemic
non-compliance by reportingfentities. (p.6)

Key data

Publication date:
Duration:
Number of pages:
Signed by:
This GDS repfces:
Jointly helgf with:

July 2022
2022-NK

13

Not signed
Not applicable
Not applicable
Not applicable
Not found

Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

2022 NK Narrow scope

Climate intelligence

/

No mention Mention only fasic response Detailed response

Transparency Scorecard
131= out of 195 GDSs
5 out of the 8 GDSs in DA

15= out of the 24 GDY£ in the Finance and Government Administration Sector

Score  Outof

n Opp ortunities and Threats --
4

11 Igfentifies potential opportunities 2
Identifies potential threats

B\ Contains a clear statement describing the problem 4

8
2: | Capabilities and Resources --

21 IdeNifies current and future capabilities 3 4

2.2 IdentiNgs capabilities it does not have but needs 1 4

2.3 Identifies\gurrent and future resources 2 4

24 Identifies reNpurces it does not have but needs 0 4

31 Provides a clear a\pirational statement as to 7 8
what success would\ook like

3.2 Identifies who the ben&ciaries are 3

3.3 Describes how success W\ be measured 1

41 Breaks down the purpose into Nopumber of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic option 2

4.3 Describes the chosen approach 3

4.4 Highlights the risks, costs and benefits

B Implementation and Accountability -

51 Identifies who is responsible for implementatio

N

5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported

oSO O Nv» O

~ 4>4>4>#I4>

54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 2
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total 39 96

04: Department of Internal Affairs - Te Tari Taiwhenua

m



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/04-DIA-2022-Anti-Money-Laundering-and-Countering-Financing-of-Terrorism-.pdf

GDS04-07

Strategy 2022-2025: McGuinness Institute analysis
pathway to an
Aotearoa where
ethnM\¢c communities
feel atNaome

Duration Scope of subject matter

1year left

2022 2025 Wide scope

Climate intelligence
Purpose
‘[SNts out the actions the ‘ /
MiniNgy will prioritise to No mention Mention only Bgflic response  Detailed response
achiev&petter outcomes
A pathway to an for ethnigommunities ...
btk (10 AotearoNNew Zealand
feelat home. where everyoNe feels

welcome, safe, IRgluded, 26= out of 195 GDSs
and valued.” (p13) 2 out of the 8 GDSs in DIA
3 out of the 24 GDSs in

Strategy

Transparency Scorecard

e Finance and Government Administration Sector

Score  Outof

n Oppor-.unities and Threats --
4

1 Idegflifies potential opportunities 3

Strategy (to achieve the purpose):

1. fentifies potential threats 2

The approach is to continue on with a series of

. i 1.3 ontains a clear statement describing the problem 6
actions that are alregdy under way, and implement A NGB o e --
a number of new actions. These focus on: -
Ident\jes current and future capabilities 3 4
* Improvmg representation of ethnlC.Commumtles Identifie\capabilities it does not have but needs 3 4
on public sector boards and committees )
o o Identifies c\yrent and future resources 3 4
« Building communication channels between ) )
. . Identifies resONrces it does not have but needs 3 4
ethnic communities and government
« Improving accessibility to funding, training/And : o
. 31 Provides a clear aspyational statement as to 4 8
government services )
) i o i what success would 3k like
. Addressmg d.ls.par|t|es in pay and edughtion and 39 Identifies who the beneNiaries are p
job opportunities. (pp.42-49)
3.3 Describes how success will'Re measured 3
41 Breaks down the purpose into a mber of 3 4
Key data strategic goals/objectives
Publication date: seofember 2029 4.2 Identifies a range of strategic options 3
Duration: 99-9095 4.3 Describes the chosen approach 3
4.4 Highlights the risks, costs and benefits 0 4
Number of pages:
. . Implementation and Accountabilit
Signed by: Crown (Minister for E & U --
Diversity, Inclusion and 51 Identifies who is responsible for implementation 4 4
Ethnic Communities) 5.2 Identifies who will report on its progress 4 4
and CE 5.3 Explains how progress will be reported 2 4
Office of Ethnic 54 Discusses whether the GDS will undergo a review \ 4
Communities - Strategic m Alignment and Authority
Framework (2020) 6.1 Discusses predecessors to the strategy and 3 4
Not applicable identifies any lessons learnt
Not applicable 6.2 Aligns with its department’s SOI 6 D
Yes, p.51 6.3 Aligns with its department’s annual report 6 6
Legislation: Not applicable Total 68 96

12 04: Department of Internal Affairs - Te Tari Taiwhenua
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with Countering Terrorism and Violent Extremism Strat-
egy 2025.]

GDS05-03

New Zealand’s McGuinness Institute analysis

Duration Scope of subject matter

2020 NK Narrow scope

Climate intelligence
Qurpose

‘ThX strategy aims to /
secuN Aotearoa

New Zeyland from the
threat of \errorism
and violentRxtremism,

New Zealand's
Countering Terrorism and to ensureXhat all Transparency Scorecard

and Violent communities, iw\hapd, 64= out of 195 GDSs
Extremism Strategy _ L. -

whanau and indivluals
feel secure.” (p.4)

No mention Mention only Bafic response Detailed response

Score  Outof

1: | Oppor’.unities and Threats --
4

! Idepfifies potential opportunities 2
1.

Strategy (to achieve the purpose):

Igfentifies potential threats 2

The approach is focused on reduction, through: 1.3 ontains a clear statement describing the problem 8

- Understanding the threat and being aware / \ ]
and informed IdentN§es current and future capabilities

« Working together and prioritising partnerships
to reduce the risk

« Focusing efforts and capabilities on effective,
long-term prevention

« Being ready to respond and recover. (pp.1g-11) 31  Provides a clear asp\ational statement as to 7 8
what success would Ok like

3
Identifie\capabilities it does not have but needs 3
Identifies c\rent and future resources 3

3

NGNS

Identifies reso\yces it does not have but needs

3.2 Identifies who the benefiNaries are

3.3 Describes how success will\e measured 0

41 Breaks down the purpose into a tNmber of 3 4

strategic goals/objectives

Key data 4.2 Identifies a range of strategic options

Publication date: tober 2022 4.3 Describes the chosen approach 2
020-NK 4.4 Highlights the risks, costs and benefits 1

E Implementation and Accountability -

Crown (Prime Minister) 51 Identifies who is responsible for implementation

Duration:
Number of pages:
Signed by:

This GDS replacss: Not applicable 5.2 Identifies who will report on its progress
Jointly held h: Not applicable 5.3 Explains how progress will be reported

o w N

o P N 4>4>4>¢I4>

Transferre Not applicable 54 Discusses whether the GDS will undergo a review \
Not found m Alignment and Authority

6.1 Discusses predecessors to the strategy and 3
identifies any lessons learnt

6.2 Aligns with its department’s SOI

Not applicable

6.3 Aligns with its department’s annual report
Total 96

14 05: Department of the Prime Minister and Cabinet - Te Tari o te Pirimia me te Komiti Matua
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with the New Zealand Geographic Board Strategy

2025-2030.]

GDS09-04

New Zealand
eographic Board
Skategy 2020-2025

Purpose

Lr purpose (s to
seNdre and celebrate
NewXealand’s unique
identit\through place
names.” (\1)

TE RAUTAKI | STRATEGY 2020-2025

NEW ZEALAND GEOGRAPHIC BOARD

Strategy (to achieve the purpose):

The approach is to focus on four goals:

« Naming places: officially name features and
places so people can effectively communicate
information about location and preserve
New Zealand's heritage and culture

« Outreach: make information, including stori
about place names, readily available

« Using official names: have organisation
use official names so people use thenfin
everyday life

« Improving capability and procesg€s:
continuously improve capabiligf and processes
to achieve LINZ’s goals and ghjectives. (p.1)

Key data

Publication date: April 2020
Duration: 2020-2025
Number of paggs: 2
Signed by: Not signed
This GDS g€places: Not applicable
Jointly feld with: Not applicable
Trangferred from: Not applicable
Styftegy map: Not found
egislation: Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

1year left

2020 2025 Narrow scope

Climate intelligence

/

asic response

No mention Mention only Detailed response

Transparency Scorecar

175= out of 195 GDSs
5 out of the 5 GDSs in z

52= out of the 57 G[)6s in the Natural Resources Sector

Score  Out of
- oproruniesan -
11 entifies potential opportunities 2 4
Identifies potential threats

Contains a clear statement describing the problem 0

[ee]

2.1 IdeNifies current and future capabilities 2 4

2.2 IdentiNgs capabilities it does not have but needs 2 4

2.3 Identifie\gurrent and future resources 2 4

2.4 Identifies reNpurces it does not have but needs 1 4

31 Provides a clear a\pirational statement as to 6 8
what success wouldNook like

3.2 Identifies who the ben&{ciaries are 2

3.3 Describes how success WN be measured 2

41 Breaks down the purpose into Napumber of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic option

4.3 Describes the chosen approach

4.4 Highlights the risks, costs and benefits 0 4

51 Identifies who is responsible for implementatio 0 4
5.2 Identifies who will report on its progress 3 4
5.3 Explains how progress will be reported 0 4
54 Discusses whether the GDS will undergo a review 0 4
[6: | Alignment and Authority |
6.1 Discusses predecessors to the strategy and 0 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0 @
6.3 Aligns with its department’s annual report

Total 25 96

09: Land Information New Zealand - Toitli Te Whenua

19


https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/09-LINZ-NK-Geographic-Board-Te-rautaki-Strategy-2020-2025-.pdf
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Ministry for Pacific Peoples:

One GDS archived

1.

or
Peoples —

Te Manatu mo Nga lwi
o Te Moana-nui-a-kiwa



[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with Delivering for Pacific Communities Strategy.]

GDS11-02

Purpose

‘[FN\ndamentally modify
NewXealand public sector
systenXgonditions so that

PACIFIC

SWTEF:-II\-EEE(I;;G we can txn the tide on
WEAVING ALL-OF-GOVERNMENT some Of th 1 eqUIues
PROGRESSING for Pacific colmnunities
LALANGA FOU

... to improve welgeing
outcomes for Pacl
peoples.” (p11)

Pz,

Strategy (to achieve the purpose):

The approach is to:

« Improve alignment and measurement of
Pacific investment to drive enhanced delivery
of Pacific wellbeing outcomes

« Improve Pacific cultural capability,
responsiveness and engagement approaches
across government

« Establish and embed a community advisgfy
and/or partnership model that utilises gkisting
networks for collective design and agflon
through partnership. (pp.13-14)

Key data

Publication date:
Duration:
Number of pages:
Signed by: Crown (Minister for Pacific
Peoples) and CE (Secretary
for Pacific Peoples)

Not applicable
Not applicable
Not applicable
Yes, pp.29-30
Not applicable

McGuinness Institute analysis

Duration Scope of subject matter
i
<’\\; S
2022 NK Wide scope

Climate intelligence

/

Mention only Bgfic response

No mention Detailed response

Transparency Scorecard

23= out of 195 GDSs
2 out of the 3 GDSs in MPJ
7 out of the 29 GDSs i

he Social Services and Community Sector

Score  Out of

\| Ideftifies potential opportunities 3 4
1.
1.3

7: | Capabilities and Resources

1: | Opporcunities and Threats

flentifies potential threats 2

ontains a clear statement describing the problem 7

[0e)

IdentMes current and future capabilities 4 4
Identifie\capabilities it does not have but needs 4 4
Identifies c\rent and future resources 4 4
Identifies resoyces it does not have but needs 2 4

31 Provides a clear aspXational statement as to 4 8
what success would (ORk like

3.2 Identifies who the benefiNaries are 4

3.3 Describes how success will Ne measured

41 Breaks down the purpose into a nN\mber of 4 4
strategic goals/objectives

4.2 Identifies a range of strategic options 3

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0

E Implementation and Accountability
51 Identifies who is responsible for implementation

5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported 1
54 Discusses whether the GDS will undergo a review \
m Alignment and Authority

6.1 Discusses predecessors to the strategy and 2
identifies any lessons learnt

6.2 Aligns with its department’s SOI 6

-P#I
o g IN 4>4>4>4>I4>

6.3 Aligns with its department’s annual report 6

Total 69 96

22 11: Ministry for Pacific Peoples - Te Manati mé Nga Iwi o Te Moana-nui-a-kiwa



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/11-MPP-NK-All-of-Government-Pacific-Wellbeing-Strategy.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS12-06
Science Strategy |
utaki Putaiao

Purpose
‘PAcy, regulation-setting,
and Necision-making
must PR based on robust,
fit-for-puNpose, up to
date and cdqprehensive
science and sN\jence
evidence to be éective
and credible.’ (p.

Strategy (to achieve the purpose):

The approach is to focus on seven priorities:
» Smart regulation

« Operational excellence

+ International access

» Provenance and traceability

» Precision production and investment

« Enduring relationships

+ Integrated information, insight and knowj£dge.
(p19)

Key data

Oftober 2015

015-NK

(was initially 2020)

34

CE (Director-General) and
department staff (other
than CE) (Departmental
Science Adviser)

Not applicable

Publication date:
Duration:

Number of pages:
Signed by:

Not applicable
Not applicable

rategy map: Yes, p.8
Legislation: Not applicable

24 12: Ministry for Primary Industries - Manatd Ahu Matua

McGuinness Institute analysis

Duration Scope of subject matter
-l
2015 2020 Wide scope

(but still active)

Climate intelligence

/

Bagffic response

No mention Mention only Detailed response

Transparency Scorecard

87 out of 195 GDSs
6 out of the 18 GDSs in MP
20 out of the 57 GDSs j

the Natural Resources Sector

Score  Outof

n Oppor-.unities and Threats --
4

1 Ideghifies potential opportunities 8

1. fentifies potential threats 2

6.1 Discusses predecessors to the strategy and 1
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0

1.3 ontains a clear statement describing the problem 5 8
2: | Capabilities and Resources --
Ident™jes current and future capabilities 35 4
2.2 Identifiegcapabilities it does not have but needs 3 4
Identifies C\rrent and future resources 35 4
Identifies resd\rces it does not have but needs 15 4
31 Provides a clear asf\ational statement as to 6 8
what success would &k like
3.2 Identifies who the benefNjaries are 1
3.3 Describes how success will'Re measured 3
4.1  Breaks down the purpose into a Nmber of 3 4
strategic goals/objectives
4.2 Identifies a range of strategic options 1
4.3 Describes the chosen approach 2
4.4 Highlights the risks, costs and benefits 25 4
E Implementation and Accountability --
51 Identifies who is responsible for implementation 25 4
5.2 Identifies who will report on its progress 2.5 4
5.3 Explains how progress will be reported 2 4
5.4 Discusses whether the GDS will undergo a review 0) 3 4
(6 | Algnment and Authorty |
4
6

6.3 Aligns with its department’s annual report 0

Total 48.5 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/12g.-Ministry-for-Primary-Industries-Science-Strategy-Rautaki-Putaiao.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS12-07
Pri mary Sector McGuinness Institute analysis
cience Roadmap

Duration Scope of subject matter

6 years left

2017 2030 Wide scope

Climate intelligence
Purpose

cience and technology /

acdlerates innovation No mention Mention only Fsic response Detailed response
and Xowth for

intergeNgrational economic
and envirngmental
sustainabilty of the

: : primary secto\leading to 89= out of 195 GDSs
e ncreased wellbqg for all

Science Roadmap

Te Ao Tiroa New Zealanders.” (R.9)

Transparency Scorecard

5 out of the 18 GDSs in Pl
19 out of the 57 GDSyn the Natural Resources Sector

stre 19 New Zealand
%

Score  Out of

n Opprtunities and Threats --

11 Ig€ntifies potential opportunities 35 4

Strategy (to achieve the purpose): dentifies potential threats 38 4

The approach is to focus on eight priority areas: 1A\ Contains a clear statement describing the problem 7.5 8
. Adding value 2: | Capabilities and Resources --
. Harnessing the value and power of data 21 ldeNgifies current and future capabilities 2.5 4
« Innovating with advanced technology 2.2 IdentiNgs capabilities it does not have but needs 3 4
« Innovating through genetics 2.3 IdentifieNgurrent and future resources 4
« Innovating through Kaupapa Maori 2.4 Identifies reNpurces it does not have but needs 1 4
« Protecting and sustaining resources
. Deriving value from complex systems 31 Provides a clear 8gpirational statement as to 5 8
R what success woultNook like
- Integrating people and values. (p.21) ) o
3.2 Identifies who the benX{iciaries are 15
3.3 Describes how success be measured 15
41 Breaks down the purpose into number of 2.5 4
strategic goals/objectives
Key data 4.2 Identifies a range of strategic optio 1.5
Publication date: une 2017 4.3 Describes the chosen approach 25
Duration: 2017-2030 44 Highlights the risks, costs and benefits 3 4
Number of pages: 60 “ Implementation and Accountability --
Signed by: Crown (Minister for Primary 51 lIdentifies who is responsible for implementatio 2 4
Industries and Minister of 5.2 ldentifies who will report on its progress 2 4
Science and Innovation) 5.3 Explains how progress will be reported 15 4
This GDS gfplaces: Not applicable 54 Discusses whether the GDS will undergo a review 15 4
Not applicable (6 | Alignmentand Authority
Not applicable 61 Discusses predecessors to the strategy and 0.5 4
Not found identifies any lessons learnt
Not applicable 6.2 Aligns with its department’s SOI 0 6
6.3 Aligns with its department’s annual report 0 6
Total 49 96

12: Ministry for Primary Industries - Manati Ahu Matua 25



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/12j.-Primary-Sector-Science-Roadmap.pdf

26

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document but it remains active under DOC.]

GDS12-08

New Zealand Sea
Non/Rapoka Threat
Magagement Plan

New Zealand sea lion/rapoka
Threat Management Plan

2017-2022

Rurpose

‘[PNomote the recovery
and &gsure the long-term
viabilitiNof New Zealand
sea lions, Xith the ultimate
goal of achiding “Not
Threatened” s\tus.” (p.4)

Strategy (to achieve the purpose):

The approach is to focus on four workstreams:

« Engagement (including the establishment of
a New Zealand sea lion/rapoka forum, advisory
group, and community liaison role within DOC)

» Direct mitigation

« Targeted research (such as research to better
understand adult female nutritional stress
and diet)

« Evaluation (such as conducting annualfup
counts and tag re-sighting on the Augkland
Islands). (pp.15-16)

Key data

Publication date:
Duration:
(was initially 2022)

Number of pages: 19

Signed by: Not signed
This GDS rep Not applicable
Jointly helgAvith: DOC
Transfergfd from: Not applicable
Strate Yes, pp.13-14
Legiflation: Not applicable

12: Ministry for Primary Industries - Manati Ahu Matua

McGuinness Institute analysis

Duration

2017 2022
(but still active)

Climate intelligence

Scope of subject matter

Narrow scope

/

No mention Mention only Bafic response

Transparency Scorecard

94= out of 195 GDSs
8 out of the 18 GDSs in MP
23= out of the 57 GDS

the Natural Resources Sector

Oppor cunities and Threats
| Idefftifies potential opportunities
flentifies potential threats
ontains a clear statement describing the problem
Ca,abilities and Resources
Ident\es current and future capabilities
Identifie\capabilities it does not have but needs
Identifies c\rent and future resources

Identifies reso\rces it does not have but needs

Provides a clear aspational statement as to
what success would [k like

3.2 Identifies who the benefiNaries are
3.3 Describes how success will \e measured

41 Breaks down the purpose into a tN\mber of

strategic goals/objectives

4.2 Identifies a range of strategic options
4.3 Describes the chosen approach
44 Highlights the risks, costs and benefits
E Implementation and Accountability
51 Identifies who is responsible for implementation
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

Score

1

Detailed response

Out of

.
4

3
7 8
3 4

15 4
05 4
05 4
7 8
15
35
35 4
2
2
0 4
1 4
15 4
3 4
) 4
2 4
0
6
47 %



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/13.-GDS11-New-New-Zealand-sea-lion-ra%CC%84poka-Threat-Management-Plan.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was not replaced by a new document.]

GDS12-12

Aquaculture Strategy

Purpose

ew Zealand is globally
reNognised as a world-
leadN in sustainable and
innova§ve aquaculture
manageRent across the
value chair®\ (p.3)

(
A

Strategy (to achieve the purpose):

The approach is to maximise the value of existing
farms through innovation, and then extend into
high-value land-based aquaculture and/or extend
aquaculture into the open ocean. (pp.4-5)

Key data

Publication date: eptember 2019

Duration: 2019-2035

Number of pages: 20

Signed by: Crown (Minister of
Fisheries)

Aquaculture Strategy and
Five-year Action Plan to
Support Aquaculture (2012)
Not applicable

Not applicable

rategy map: Yes, p.6

Legislation:

Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

11 years left

2019 2035 Wide scope

Climate intelligence

/

asic response

No mention Mention only Detailed response

Transparency Scorecar

99 out of 195 GDSs
9 out of the 18 GDSs in /API
27 out of the 57 GDS#in the Natural Resources Sector

Score  Outof

[ op ortuniies . -
4

11 entifies potential opportunities &l
2/ |dentifies potential threats 2

Contains a clear statement describing the problem 5 8

21 Id&tifies current and future capabilities 3 4

2.2 Ildent\jes capabilities it does not have but needs 2 4

2.3 IdentifieNcurrent and future resources 2.5 4

2.4 Identifies r&gources it does not have but needs 0.5 4

31 Provides a clear Zgpirational statement as to 6 8
what success wouNlook like

3.2 Identifies who the bergficiaries are 15

3.3 Describes how success W be measured 25

41 Breaks down the purpose into\y number of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic optio 2

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0.5 4

51 Identifies who is responsible for implementati 3 4

5.2 Identifies who will report on its progress 1.5 4

5.3 Explains how progress will be reported 1.5 4

54 Discusses whether the GDS will undergo a review 1.5 4

(6 | Algnmentand puthoriy |||

6.1 Discusses predecessors to the strategy and 0 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0 6

6.3 Aligns with its department’s annual report 3

Total 46.5 96

12: Ministry for Primary Industries - Manatt Ahu Matua 27


https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/13.-GDS14-New-Aquaculture-Stragegy.pdf
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Quality.]

GDS14-02

Clean Healthy Air for

| New Zealanders:

Thy national air quality
comiliance to meet
standard

Rurpose

‘[DNliver clean healthy air
for a\New Zealanders.’

Clean Healthy Air for All New (p1)
Zealanders:

The National Air Quality Compliance
Strategy to Meet the PM;, Standard

NewZealand Government

Strategy (to achieve the purpose):

The approach is to promote a toolkit of ‘compliance
activities’ to assist regional councils to meet the
ambient PM_ standard. It adopts a graduated
approach, with activities ranging from education,
assisted compliance, advice, reporting and review
through to action. (pp.20-22)

Key data

Publication date:
Duration:
Number of pages:
Signed by: Crown (Minister for
the Environment)
Not applicable

Not applicable

Not applicable

Not found

Not applicable

This GDS replfces:

30 14: Ministry for the Environment - Manatd M6 Te Taiao

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy has been superseded by the National Environmental Standards for Air

McGuinness Institute analysis

Duration Scope of subject matter

2011 NK Narrow scope

Climate intelligence

/

Bgfic response

No mention Mention only Detailed response

Transparency Scorecard

104= out of 195 GDSs
5= out of the 10 GDSs in
31= out of the 57 GDS

J-E

the Natural Resources Sector

Score  Outof

\| Idefftifies potential opportunities 1.5 4
1.

1: | Oppor.unities and Threats

fentifies potential threats 4

ontains a clear statement describing the problem 5 8

Cayabilities and Resources --
Identges current and future capabilities 4 4

2.2 Identifie\capabilities it does not have but needs 0.5 4
Identifies c\rent and future resources 4
Identifies resoNces it does not have but needs 0 4

31 Provides a clear aspXational statement as to 2 8
what success would LORk like

3.2 Identifies who the benefiNaries are 2.5

3.3 Describes how success will Ne measured 3

41 Breaks down the purpose into a n\mber of 0.5 4
strategic goals/objectives

4.2 Identifies a range of strategic options 3

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0

E Implementation and Accountability
51 Identifies who is responsible for implementation 3
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI

o O uwwl
o g IS 4>4>4>#I4>

6.3 Aligns with its department’s annual report

Total 45 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/13d.-Clean-Healthy-Air-for-All-New-Zealanders.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document but it remains active under DOC.]

GDS14-03

Matau ranga McGuinness Institute analysis
hakauka Taiao
vironmental
Edusation for
SustaNability -

Duration Scope of subject matter

3 years left

2017 2027 Wide scope

Climate intelligence

Purpose
Matauranga \
Whakauka Taiao New Zealanders ‘ /
Environmental valdg a connection to our No mention Mention only fasic response  Detailed response

Education for

Sustainability envirogment by actively

workingXogether for a
sustainab\ future.” (p.7)

Transparency Scorecard

115= out of 195 GDSs
7= out of the 10 GDSs in/MFE

36= out of the 57 GD#s in the Natural Resources Sector

Score  Outof

n Opp ortunities and Threats --
4

11 Igfentifies potential opportunities 2
Strategy (to achieve the purpose): s

Identifies potential threats 2

The approach is to focus on three priority areas B\, Contains a clear statement describing the problem 6
and implement an Environmental Education for 2: | L3pabilities and Resources --
Sustainability (EEfS) strategy to ensure Aotearoa 21 IdeNifies current and future capabilities 3 4
New Zealand’s environment remains healthy and 2.2 Identitgs capabilities it does not have but needs 1 4
sustainable in the future. (p.7) 2.3 Identifies\urrent and future resources 0.5 4
2.4 Identifies redQurces it does not have but needs 2 4
31 Provides a clear a¥irational statement as to 6 8
what success would\pok like
3.2 Identifies who the ben&ciaries are 2
3.3 Describes how success wi\be measured 1.5
41 Breaks down the purpose into a\gumber of 35 4

strategic goals/objectives
Key data

4.2 Identifies a range of strategic option3 1
Publication date: uly 2017 4.3 Describes the chosen approach 1
Duration: 2017-2027 4.4 Highlights the risks, costs and benefits 0.5 4
Number of pages: 36 E Implementation and Accountability --
Signed by: Crown (Associate 51 Identifies who is responsible for implementatio 3 4
Minister of Conservation 5.2 Identifies who will report on its progress 0 4
and Minister for the 5.3 Explains how progress will be reported 15 4
Environment) 5.4 Discusses whether the GDS will undergo a review 2 4
Not applicable [6: | Algnment and Authoriy |
DOC 6.1 Discusses predecessors to the strategy and 25 4
Not applicable identifies any lessons learnt
Yes, p.15 6.2 Aligns with its department’s SOI 0 5
Legislation: Not applicable 6.3 Aligns with its department’s annual report 0 6
Total 43 96

14: Ministry for the Environment - Manatd M6 Te Taiao 31



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/13f.-Matauranga-Whakauka-Taiao-Environmental-Education-for-Sustainability-jointly-with-MPI.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS14-04

Our Science Strategy
autaki Putaiao:
Valued and trusted
sciehce - a framework

Rurpose

‘[VNlued and trusted
scierxe for environmental
stewar¥ship.” (p.5)

Our Science Strategy Rautaki Ptaiao

Strategy (to achieve the purpose):

The approach is to focus on four themes
(people, tools and processes, collaborations,
and conversations), and, where appropriate,

to work directly with the Department Science
Advisor, the Information Directorate and the
Engagement and Procurement teams. (pp.9-18)

Key data

Publication date: May 2¢/18

Duration: 2014F-NK

Number of pages: 1

Signed by: E and department

staff (other than CE)
(Department Science
Advisor)

Not applicable
Not applicable
Not applicable
Yes, p.9

Not applicable

32 74: Ministry for the Environment - Manatt M6 Te Taiao

McGuinness Institute analysis

Duration

2018 NK

Climate intelligence

Scope of subject matter

Narrow scope

/

No mention Mention only Bagfc response

Transparency Scorecard

135= out of 195 GDSs
9 out of the 10 GDSs in MFJ
492= out of the 57 GDSsj

the Natural Resources Sector

Opport anities and Threats
\| Idenffies potential opportunities
Ig€ntifies potential threats
ontains a clear statement describing the problem
Cayabilities and Resources
Identges current and future capabilities
Identifie\capabilities it does not have but needs
Identifies c\rent and future resources

Identifies resoNces it does not have but needs

Provides a clear aspXational statement as to
what success would [ORk like

3.2 Identifies who the benefiNaries are

3.3 Describes how success will Ne measured

41 Breaks down the purpose into a nNmber of
strategic goals/objectives

4.2 Identifies a range of strategic options
4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits
B Implementation and Accountability
51 Identifies who is responsible for implementation
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

Score

Detailed response

Out of

I
4

2
2 8
25 4
2 4
1 4
15 4
3 8

2

1
25 4

15

15
05 4
25 4
0 4
15 4
) 4
2 4
0 0
6 6
385 26



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/13g.-Our-Science-Strategy-Rautaki-Putaiao.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was replaced by Second Emissions Reduction Plan 2026-30.]

GDS14-05

Aotearoa McGuinness Institute analysis
ew Zealand’s
st Emissions
ction Plan

Duration Scope of subject matter

1year left

2022 2025 Wide scope

Climate intelligence
- Purpose

Te hau marohi ki anamata Jo contribute to /

Tow.ards avproductive, sustainable L.
and inclusive economy 9idal efforts to limit No mention Mention only #sic response  Detailed response
temprature rise to 1.5 °C

above Ne-industrial
levels.” (31 [out of 361])

Transparency Scorecard

1out of 195 GDSs
1out of the 10 GDSs in
1out of the 57 GDSs |

E

the Natural Resources Sector

Score  Outof

n Oppr.rtunities and Threats --
4

11 Ig€ntifies potential opportunities 4
Strategy (to achieve the purpose): D)

dentifies potential threats

1 Contains a clear statement describing the problem 8

8
2: | <apabilities and Resources --

The approach sets out a series of actions under
key areas of focus, such as empowering Maori,

achieving an equitable transition, working with 21 Id\gtifies current and future capabilities 4 4
nature, emissions pricing, funding and finance. 2.2 IdentNjes capabilities it does not have but needs 4 4
(pp1,15-22 [out of 361]) 2.3 IdentifieNcurrent and future resources 4 4
24 Identifies rdgources it does not have but needs 4 4
Provides a clear $gpirational statement as to 8 8
what success woulN look like
3.2 Identifies who the berXficiaries are
3.3 Describes how success W be measured
Key data 41 Breaks down the purpose into\y number of 4 4

strategic goals/objectives
Publication date:

Duration: 22-2025
Number of pages: 361 (merged)
Signed by:

4.2 Identifies a range of strategic optio
4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits

Crown (Prime Minister E Implementation and Accountability

and Minister of Climate
Change) and CE (Secretary
for the Environment)

This GDS reflaces: Not applicable
Jointly hgfl with: Not applicable 5.4 Discusses whether the GDS will undergo a review

Transfgfred from: Not applicable m Alignment and Authority

6.1 Discusses predecessors to the strategy and

51 Identifies who is responsible for implementatiog
5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported

Strajfgy map: Yes, p.14 (out of 361) identifies any lessons learnt
islation: Required (see Climate 6.2 Aligns with its department’s SOI 6
Change Response Act 6.3 Aligns with its department’s annual report Q
2002, ss 5ZG-5Z71) and ’
cited in the GDS Lzl 20 96

14: Ministry for the Environment - Manatd M6 Te Taiao 33



https://www.mcguinnessinstitute.org/wp-content/uploads/2025/03/14.-MFE-Aotearoa-New-Zealands-first-emissions-reduction-plan.pdf

34

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Waste and Resource Efficiency Swtrategy.]

GDS14-08

Te Rautaki Para |

McGuinness Institute analysis

Duration Scope of subject matter

26 years left

2023 2050 Wide scope

Rurpose

TONr government sets
out a\png-term path
to achide the vision of

low-waste socKty,

Te rautaki para embedding circoNgr

Waste strate

economy principleX\ (p.6)

Climate intelligence

/

Bgflic response

No mention Mention only Detailed response

AotearoaNew Zealand in
2050 as a [x-emissions,

Transparency Scorecard

3 out of 195 GDSs
2 out of the 10 GDSs in M/
2 out of the 57 GDSs in

e Natural Resources Sector

Score  Out of

n Oppor.unities and Threats --
4

Strategy (to achieve the purpose):

The approach covers three areas:

« Waste generation: reduce the amount of
material entering the waste management
system, by 10 per cent per person

« Waste disposal: reduce the amount of
material that needs final disposal, by
30 per cent per person

« Waste emissions: reduce the biogenic
methane emissions from waste, by at leght
30 per cent. (p.25)

1 |degftifies potential opportunities 4
1.
1.3

7: | Capabilities and Resources

fentifies potential threats

ontains a clear statement describing the problem 8
Ident\jes current and future capabilities

4
Identifie\capabilities it does not have but needs 4
Identifies c\yrent and future resources 4

4

NN

Identifies reso\rces it does not have but needs

Provides a clear aspyational statement as to 8 8
what success would [3Qk like

3.2
843

Identifies who the benefi\aries are

Describes how success will' ke measured

41 Breaks down the purpose into a tNmber of 4 4

strategic goals/objectives

Key data

arch 2023
2023-2050
56

Crown (Minister for
the Environment)

Publication date:
Duration:

Number of pages:
Signed by:

This GDS reglaces: Waste Strategy (2010)
Jointly hefd with: Not applicable
Transfefred from: Not applicable
Stragfgy map: Yes, p.20

islation Not applicable

14: Ministry for the Environment - Manatd M6 Te Taiao

4.2
43
4.4 Highlights the risks, costs and benefits
E Implementation and Accountability
51
5.2

Identifies a range of strategic options 3

Describes the chosen approach

N

3
Identifies who is responsible for implementation 4

Identifies who will report on its progress

5.3 Explains how progress will be reported

I NN

5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 4 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0 o

6.3 Aligns with its department’s annual report 6 6

Total 85 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/13-MfE-Mar-2023-Te-rautaki-para-Waste-strategy.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by Going For Growth: Unlocking New Zealand’s poten-

tial,w which is owned and operated by MMD.]

GDS16-02

He Kai Kei Aku Ringa:

he Crown-Maori

nomic growth
ership

Purpose
Thanau, hapd, iwi and
” enMgrprises are actively
2”7 seekg opportunities
to sust¥nably develop
their own\esources
(human and\patural) to

improve Maor\gconomic
performance.” (IN)

‘The Crown-Maori Economic Growth Partnership

Strategy (to achieve the purpose):

The approach has three themes:

» Education (Government and Maori work together
to consider new models of compulsory schooling
that better meet Maori needs)

+ Natural resources (Government and Maori
accelerate discussions on the development
natural resources)

« Maori working together to drive growth #uild
relationships and manage logistics in£xport
markets). (p.6)

Key data

Publication date:
Duration:
Number of pages:
Signed by: Other (Maori Economic
Development Panel
Chair and Deputy Chair)

Not applicable
Not applicable
Not applicable
Yes, p.5

This GDS reflaces:
Jointly hefd with:

Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

16 years left

2012 2040 Wide scope

Climate intelligence

/

asic response

No mention Mention only Detailed response

Transparency Scorecar

115= out of 195 GDSs
3 out of the 16 GDSs in /BIE

6= out of the 20 GDgE in the Economic Development and Infrastructure Sector

Score  Outof

11 Igentifies potential opportunities 4 4
Identifies potential threats 2.5 4
Contains a clear statement describing the problem 4 8

2.1 IdeNtifies current and future capabilities 2.5 4

2.2 IldentiNgs capabilities it does not have but needs 1 4

2.3 IdentifieNgurrent and future resources 1 4

2.4 Identifies repurces it does not have but needs 0.5 4

31 Provides a clear irational statement as to 6 8
what success woulNook like

3.2 Identifies who the benX{iciaries are 2.5

3.3 Describes how success be measured 3

41 Breaks down the purpose into number of 2.5 4
strategic goals/objectives

4.2 Identifies a range of strategic optio 2

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0.5 4

51 Identifies who is responsible for implementatio 25 4

5.2 Identifies who will report on its progress 2 4

5.3 Explains how progress will be reported 1.5 4

54 Discusses whether the GDS will undergo a review 2 4

[6: | Alignmentand Authorty |

6.1 Discusses predecessors to the strategy and 1 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0 6

6.3 Aligns with its department’s annual report

Total 43 96

16: Ministry of Business, Innovation and Employment - Hikina Whakatutuki 37


https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/15f.-Strategy-to-2040-He-kai-kei-aku-ringa-The-Crown-Maori-Economic-Growth-Partnership.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS16-04
National Statement
Science Investment

Rurpose

‘A ghly dynamic science
systexa that enriches

T et anen o New Z&land, making

2015-2025 a more viNble, measurable

contributioMNo our

productivity axd

wellbeing throudg

excellent science. X.7)

Strategy (to achieve the purpose):

The approach is broad (e.g. helping ensure
the national science challenges deliver), but
contains some detail (e.g. making the contestable
fund a single, more agile and responsive fund).
Note: The NSSI will be refreshed every three
years to reflect progress and the funding needs
of the science system. (pp.58, 64)

Key data

Publication date:
Duration:

Number of pages: 66

Signed by: Crown (Minister of
Science and Innovation)

This GDS repjfces: Not applicable

Jointly helg/with Not applicable

Transferg€d from Not applicable

Strategy map: Yes, pp.7-8

Legjblation: Not applicable

McGuinness Institute analysis

Duration

Scope of subject matter

1year left

2015 2025 Wide scope

Climate intelligence

/

Mention only Bg#fSic response

No mention Detailed response

Transparency Scorecard

50= out of 195 GDSs
1out of the 16 GDSs in Mp

2 out of the 20 GDSs igfthe Economic Development and Infrastructure Sector

Score  Outof

\! Idefitifies potential opportunities 4 4
1.

1: | Oppo’ cunities and Threats

Centifies potential threats

1.3 ontains a clear statement describing the problem 5 8
2 | Capabilities and Resources --
21 IdentNes current and future capabilities 4

2.2
2.3
24
m Vision and Bene:its (Purpose)
31

Identifie\capabilities it does not have but needs 2.5

Identifies c\rent and future resources 4

Identifies reso\rces it does not have but needs

ooI4>4>4>4>

Provides a clear asp\ational statement as to
what success would lOQk like

3.2 Identifies who the benefiNaries are 2

3.3 Describes how success will \e measured 35
m Approach and Focus (Strateg ) --
41 Breaks down the purpose into a tN\mber of 3 4
strategic goals/objectives
4.2 Identifies a range of strategic options 2

4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits
E Implementation and Accountability

2
_

51 Identifies who is responsible for implementation 2
5.2 Identifies who will report on its progress 15
5.3 Explains how progress will be reported 3.5
5.4 Discusses whether the GDS will undergo a review O
[6: | Alignmentand Authorty |

6.1 Discusses predecessors to the strategy and 1.5
identifies any lessons learnt

6.2 Aligns with its department’s SOI

o O
o P ~ 4>4>4>4>I4>

6.3 Aligns with its department’s annual report

Total 57 96

38 16: Ministry of Business, Innovation and Employment - Hikina Whakatutuki



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/15k.-National-Statement-of-Science-Investment-2015-2025.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS16-08
Technical Barriers to
rade (TBT) Strategy

Purpose

Technical Barriers to Trade

educe TBTs affectin
(TBT) Strategy ﬁ 9

Ney Zealand firms and
increyse international
regulaiyry cooperation
by maxinXging the
outcomes oN\our TBT
work progranXge.” (p1)

s affec
ation:

Strategy (to achieve the purpose):

The approach is to provide a more effective

TBT work programme across five focus areas:

« Negotiating free trade agreements

« Implementing free trade agreements

+ Participating in the World Trade Organization
TBT Committee

« Operating the World Trade Organization
TBT Enquiry Point

« Evaluating the work programme.

Each focus area lists a number of relgfed action

points. (pp.10-19)

Key data

K 2019
2018-NK

20

Not signed
Not applicable
Not applicable
Not applicable
Not found

Not applicable

Publication date:
Duration:

Number of pages:
Signed by:

Legiflation:

McGuinness Institute analysis

Duration Scope of subject matter

2018 NK Narrow scope

Climate intelligence

/

asic response

No mention Mention only Detailed response

Transparency Scorecar

150= out of 195 GDSs
8 out of the 16 GDSs in YBIE

12= out of the 20 GDgs in the Economic Development and Infrastructure Sector

Score  Outof

11 Iglentifies potential opportunities 2 4
0 / |dentifies potential threats 2.5 4
Contains a clear statement describing the problem 7 8

21 Idéextifies current and future capabilities 2.5 4
2.2 Ildent\es capabilities it does not have but needs 0.5 4
2.3 Identifiedcurrent and future resources 0.5 4
2.4 Identifies regources it does not have but needs 0 4

31 Provides a clear irational statement as to 2 8
what success woul®\ook like

3.2 Identifies who the benX{iciaries are 1.5

3.3 Describes how success W\l be measured 0.5

41 Breaks down the purpose into §number of 2.5 4
strategic goals/objectives

4.2 Identifies a range of strategic optio 1.5

4.3 Describes the chosen approach 2 4

4.4 Highlights the risks, costs and benefits 1.5 4

6.1 Discusses predecessors to the strategy and 1
identifies any lessons learnt

51 Identifies who is responsible for implementatio 2 4

5.2 Identifies who will report on its progress 1 4

5.3 Explains how progress will be reported 2 4

54 Discusses whether the GDS will undergo a review 15 4
[6: | Alignmentand Authority | |~

4

0 6

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total 33 96

16: Ministry of Business, Innovation and Employment - Hikina Whakatutuki

39


https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/16.-GDS24-New-Technical-Barriers-to-Trade-TBT-Strategy.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was not replaced by a new document.]

GDS16-13
mployment
Agtion Plan

Rurpose

ISMNpport people ... to use
their Nills so that people
can leaX happier, healthier
and moreWroductive lives,
contribute t\the economy,
support comnNnities,
Employment Action Plan businesses, induNries
= and sectors and siNre
in New Zealand’s
prosperity.” (p.5)

Strategy (to achieve the purpose):

The approach is to focus on three main goals:
» Help people get into and stay in work
» Support people to gain skills to succeed in work

« Improve employers’ access to skills, employees’
access to jobs, and enable students and
employees to make informed decisions about
investing in their skills.

These goals are supported by 12 actions inclfding:

» Addressing persistent disadvantage

« Reforming the vocational education ghd
training system

» Making changes to work visas. (gf.7-10)

Key data

Publication date: August 2024
2024-2030
18

Crown (Minister for
Social Development and
Employment)
Employment Strategy
(2022)

Not applicable

Duration:

T/ansferred from: Not applicable
Not found

Not applicable

Strategy map:
Legislation:

40

McGuinness Institute analysis

Duration Scope of subject matter

6 years left

2094 2030 Narrow scope

Climate intelligence

/

Bgfic response

No mention Mention only Detailed response

Transparency Scorecard

166= out of 195 GDSs
10= out of the 16 GDSs in YBIE
16= out of the 20 GDSs,

the Economic Development and Infrastructure Sector

Note: *See Section in Methodology

Score  Out of

I
4

Idegfifies potential opportunities 2

Oppor’.anities and Threats

Iglentifies potential threats 1
8pontains a clear statement describing the problem 6 8
Caj. abilities and Resources --
IdentiNgs current and future capabilities 0 4
IdentifieNgapabilities it does not have but needs 0 4
Identifies cxgent and future resources 0 4
Identifies resoXces it does not have but needs 0 4
Provides a clear aspNational statement as to 6 8
what success would ok like

3.2 Identifies who the benefiaries are 2

3.3 Describes how success will B¢ measured 2

4.1 Breaks down the purpose into a n\mber of 8 4

strategic goals/objectives
4.2 |dentifies a range of strategic options
4.3 Describes the chosen approach
44 Highlights the risks, costs and benefits
E Implementation and Accountability
51 Identifies who is responsible for implementation
5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported

NN

54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI

©'

6.3 Aligns with its department’s annual report *0 6
Total 28 96

16: Ministry of Business, Innovation and Employment - Hikina Whakatutuki



https://www.mcguinnessinstitute.org/wp-content/uploads/2025/03/16.-MBIE-–-Employment-Action-Plan.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced with the 2025 Defence Capability Plan.]

GDS17-01
Defence Capablllty McGuinness Institute analysis

Duration

6 years left

2019 2030

Climate intelligence

Scope of subject matter

Wide scope

Purpose
IAovides a vision /
o capaibzlttzes No mention Mention only Baffic response Detailed response
that wi.deliver on the
b, { Policy St\.ement [2018],
o
B and for an &ghanced
2 = 16 SN E Transparency Scorecard
Defence Force."R:3) 81 out of 195 GDSs

2 out of the 2 GDSs in MO}
5 out of the 11 GDSs in

e External Sector

Score

\! Idepfifies potential opportunities 2.5

Strategy (to achieve the purpose): 1

|#fentifies potential threats

Out of

1: | Oppor’.unities and Threats --
4

The approach is to provide an indicative investment 1.3 ontains a clear statement describing the problem 4
plan for Defence Force capabilities to 2030, 2. | Capabilities and Resources --
including planned investments in air, maritime, 21 IdentN\es current and future capabilities 35 4
land and information capabilities. (pp.2-3) 2.2 Identifie\capabilities it does not have but needs 15 4
2.3 Identifies c\rent and future resources 3 4
4

Identifies reso\yces it does not have but needs

24

“ Vision and Bene:its (Purpose) --

31 Provides a clear aspXational statement as to 4
what success would [OQk like
3.2 Identifies who the benefiNaries are 2

3.3 Describes how success will We measured

41 Breaks down the purpose into a r\mber of 2.5

strategic goals/objectives

Key data 4.2 Identifies a range of strategic options 05
Publication date: e 2019 4.3 Describes the chosen approach 1
Duration: 019-2030 4.4 Highlights the risks, costs and benefits 35

Number of pages:

Signed by: Crown (Minister 51 Identifies who is responsible for implementation 3
of Defence) 5.2 Identifies who will report on its progress 0.5
Defence Capability Plan 5.3 Explains how progress will be reported 0.5
2016 (2016) 54 Discusses whether the GDS will undergo a review N
Not applicable (6. LAugment ana utnory
Not applicable 6.1 Discusses predecessors to the strategy and 2.5
Not found identifies any lessons learnt

Not applicable 6.2 Aligns with its department’s SOI 3
6.3 Aligns with its department’s annual report 6

Total 495

42 17: Ministry of Defence - Manat Kaupapa Waonga

E Implementation and Accountability -

4
Approach and Focus (Strateg () --

o P N 4>4>4>4>I4>

96



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/17.-GDS03-New-Defence-Capability-Plan-2019.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Disability Strategy 2026-2030.]

GDS18-01
Disabi l|ty Strategy McGuinness Institute analysis

Duration Scope of subject matter

2 years left

2016 2026 Narrow scope

Climate intelligence
Rurpose
‘Néy Zealand is a non- ‘ /
disang society - a
place wRere disabled
people haxe an equal

New Zealand opportunityNg achieve
Disability their goals and

Strategy aspirations, anadN!! of 79= out of 195 GDSs
2016-2026 New Zealand wor

together to make thi
happen.” (p.6)

No mention Mention only B#fic response Detailed response

Transparency Scorecard

1= out of the 4 GDSs in MP

10= out of the 29 GDSgfn the Social Services and Community Sector

Offce o
D} Disability Issues

Score  Out of

1: | Opporcunities and Threats --

\| Ideftifies potential opportunities 25 4
1.

Strategy (to achieve the purpose): e peieel s 05 4

The approach is structured around eight desired 1.3 ontains a clear statement describing the problem 4 8
outcomes, summarised as: education; employment ~: | Ccapabilities and Resources R
and economic security; health and wellbeing; Ident\es current and future capabilities 15 4
rights protection and justice; accessibility; Identifie\capabilities it does not have but needs 0.5 4
attitudes; choice and control; and leadership. Identifies N rent and future resources 2 P
Each outcome has two parts: a vision of the Identifies resoNces it does not have but needs 0 4
future which sets the aspiration, and how this
future will be attained. (pp.22-39, 46-47) ) )
31 Provides a clear aspkational statement as to 6 8
what success would Ok like
3.2 Identifies who the benefiNaries are 2.5
3.3 Describes how success will Ne measured 2.5
41 Breaks down the purpose into a t\mber of 3 4
strategic goals/objectives
Key data 4.2 Identifies a range of strategic options 2
Publication date: ovember 2016 4.3  Describes the chosen approach 2
Duration: 2016-2026 4.4 Highlights the risks, costs and benefits 0 4
Number of pages: 59 E Implementation and Accountability --
Signed by: Crown (Minister for 51 lIdentifies who is responsible for implementation 2.5 4
Disability Issues) 5.2 ldentifies who will report on its progress 35 4
Disability Strategy 2001 5.3 Explains how progress will be reported 5 4
(2001), originally held 54 Discusses whether the GDS will undergo a review 2 4
by MOH (6 | Alignmentand Authority
Not applicable 6.1 Discusses predecessors to the strategy and 3 4
MOH and MSD identifies any lessons learnt
rategy map: Yes, pp.8, 22 6.2 Aligns with its department’s SOI 0
Legislation: Not applicable 6.3 Aligns with its department’s annual report 6 6
Total 50 96

44 18: Ministry of Disabled People - Whaikaha



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/23e.-New-Zealand-Disability-Strategy-2016-2026.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced with a new document.]

GDS18-02

Whaia Te Ao Marama

‘Whaia Te Ao Marama
2018 t0 2022:

The Maori Disability
Action Plan

Purpose

Jangata whaikaha
puue a good life with
suppXt ... Whaia Te Ao
Maram®s aligned with
the visionnd principles
of enabling dod lives
and transform¥g the
disability suppor\system,
which offer disableN
people greater choicé
and control over the
supports they receive,
so that they can plan for

the lives they want.” (p.1)

Strategy (to achieve the purpose):

The approach is to work with tangata whaikaha
(Maori with disabilities) to achieve six goals.
These are that by 2022, tangata whaikaha will:

Participate in the development of health and

disability services

Have control over their disability support

Participate in te ao Maori
Participate in their community

Receive disability support services thft are
responsive to te ao Maori

Have informed and
(p.8)

responsive cyg

munities.

Key data

Publication date:

Duration:

Number of pages:
Signed by:
This GDS rep

(was initially 2022)

18

Not signed
Not applicable
Not applicable
MOH

Not found

Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

2018 2022
(but still active)

Climate intelligence

Narrow scope

/

No mention Mention only gasic response Detailed response

Transparency Scorecard

159 out of 195 GDSs
4 out of the 4 GDSs in MOP

n Opp ortunities and Threats
11 Igentifies potential opportunities
Identifies potential threats
£\ Contains a clear statement describing the problem
2: | Lapabilities and Resources
21 IdeNifies current and future capabilities

2.2 Identigs capabilities it does not have but needs

2.3 Identifies\gurrent and future resources
2.4 Identifies redgurces it does not have but needs

Provides a clear aYpirational statement as to
what success wouldNpok like

31

3.2 Identifies who the ben&jciaries are

3.3 Describes how success w\ be measured

41 Breaks down the purpose into aaumber of
strategic goals/objectives

4.2 Identifies a range of strategic option
4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits
E Implementation and Accountability
51 Identifies who is responsible for implementatio
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

18: Ministry of Disabled People - Whaikaha 45

28 out of the 29 GDS#in the Social Services and Community Sector

Score

Out of

25 4
0.5 4
45 8
25 4
0 4
1 4
0 4
5 8
2
1
25 4
1
15
0 4
15 4
15 4
0 4
0 4
3 4
O
6
30 26



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/19zf.-Whaia-Te-Ao-Marama-2018-to-2022-The-Maori-Disablity-Action-Plan.pdf

46

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Sign Language Strategy 2026-2036.w]

GDS18-03
ign Language
rategy 2018-2023

rpose

‘[TNenable Deaf and
otherNZSL users to learn
and useNZSL naturally
within a cdqmunity

of users, conXibuting
significantly toNts
survival, sustaindility
and vitality.” (p.5)

New Zealand
Sign Language

Strategy (to achieve the purpose):

The approach is to focus on five internationally

recognised language planning priorities: acquisition

(the learning of a language by children and
adults); use/access (the ability to use a language
in any or all domains of society, including within
whanau); attitude (the beliefs and opinions of
language users and others towards that languag
documentation (the systematic recording of
language use for research and reference); apfl
status (how a language is regarded by its #sers
and others). (pp.10-16)

Key data

Publication date: ctober 2018

Duration: 2018-NK

(was initially 2023)
Number of pages; 25
Signed by: Crown (Minister for

Disability Issues)

This GDS pplaces: Not applicable
Jointly pfeld with: Not applicable
Trangferred from: MSD
Stftegy map: Not found

Not applicable

18: Ministry of Disabled People - Whaikaha

McGuinness Institute analysis

Duration Scope of subject matter

2018 2023
(but still active)

Narrow scope

Climate intelligence

/

Bagfc response

No mention Mention only Detailed response

Transparency Scorecard

72= out of 195 GDSs
1= out of the 4 GDSs in M

10= out of the 29 GDSs the Social Services and Community Sector

Score  Out of
Oppor.anities and Threats --
Idegfifies potential opportunities 1.5 4
1.2\, Igentifies potential threats
1.3 / OQntains a clear statement describing the problem 4 8
2. | Capabilities and Resources --
21 IdentiMegs current and future capabilities 2.5

2.2 Identifie
2.3

apabilities it does not have but needs 2.5

Identifies cONent and future resources 2

24 Identifies resoXges it does not have but needs 1.5
m Vision and Beneh*s (Purpose)
31 Provides a clear asp\ational statement as to 4
what success would loX like
3.2 Identifies who the benefichgries are 2
3.3 Describes how success will Bg measured 35

m Approach and Focus (Strategy)

41 Breaks down the purpose into a nO\nber of 2 4
strategic goals/objectives

4.2 Identifies a range of strategic options 1

4.3 Describes the chosen approach 1.5 4

4.4 Highlights the risks, costs and benefits 0 4

m Implementation and Accountability

51 Identifies who is responsible for implementation 2 4
5.2 Identifies who will report on its progress 3 4
5.3 Explains how progress will be reported 3 4
54 Discusses whether the GDS will undergo a review 3k 4
(6 | Algnmentand Authority |
6.1 Discusses predecessors to the strategy and 25 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0

6.3 Aligns with its department’s annual report

Total 50 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/23h.-New-Zealand-Sign-Language-Strategy-2018-2023.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS18-04
Disability Action
lan 2019-2023

Purpose

olXcomes in the

NewNgealand Disability
Stratedy 2016-2026.” (p.3)

Disability
Action Plan
2019-2023

Putting the New Zealand
Disability Strategy into action

November 2019

o deliver the eight

Strategy (to achieve the purpose):

The approach involves 25 work programmes,
to be delivered by 14 government agencies and
their partners. These programmes are expected
to be responsive to the needs and potential of all
disabled people, including Maori, Pacific peoples,
women and girls, disabled people with comple

needs, and whanau. (p.5)

Key data

Publication date:

019-NK
(was initially 2023)

12
Not signed

Duration:

Number of pages:
Signed by:

This GDS replAces:

Jointly hgfd with:
Transfgfred from:

Disability Action Plan
2014-2018 (2014)

Not applicable
MSD

Yes, pp.8-9
Not applicable

McGuinness Institute analysis

Duration

2019 2023
(but still active)

Climate intelligence

Scope of subject matter

Narrow scope

| /

No mention Mention only

Transparency Scorecarg

157= out of 195 GDSs
3 out of the 4 GDSs in YWDP

n Opr.ortunities and Threats
11 fentifies potential opportunities

2/ |dentifies potential threats

2: | “apabilities and Resources
21
2.2
2.3
24

Id&tifies current and future capabilities

IdentifieNcurrent and future resources

31 Provides a clear §gpirational statement as to

what success woul\look like
3.2 Identifies who the bergficiaries are

3.3 Describes how success WI be measured

41 Breaks down the purpose intoy number of
strategic goals/objectives

4.2 Identifies a range of strategic optio

4.3 Describes the chosen approach

4.4 Highlights the risks, costs and benefits
E Implementation and Accountability

51 Identifies who is responsible for implementatiog

5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported

Basic response

ﬂ Contains a clear statement describing the problem

Ident\yes capabilities it does not have but needs

Identifies rdgources it does not have but needs

27 out of the 29 GDG£'in the Social Services and Community Sector

Score

I
4

1

Detailed response

Out of

2 8
15 4
05 4

1 4
15 4

1 8
15

1
15 4

0

1

0

5.4 Discusses whether the GDS will undergo a review 1

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

18: Ministry of Disabled People - Whaikaha 47

31



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/24.-GDS11-Disability-Action-Plan-2019-2023.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was not replaced by a new document.]

GDS19-03
Learning Su pport McGuinness Institute analysis
ction Plan 2019-2025

Duration Scope of subject matter

1year left

2019 2025 Narrow scope

Climate intelligence

Learning Support Purpose
Action Plan \ _ )
2010-2025 n inclusive education /
sysiym where every child No mention Mention only sic response  Detailed response

feels ANsense of belonging,
is prese\, makes progress,
where theiNwellbeing

is safeguar: and
promoted, wheXg learning 100= out of 195 GDSs
is a lifelong journd, and
where children and¥pung

Transparency Scorecard

8 out of the 14 GDSs in E

people with learning 8 out of the 16 GDSs yf the Education and Workforce Sector
support needs get the
right support at the
right time.” (p.4) Score  Out of
Opp es and ea --
F Idfntifies potential opportunities 25 4
Strategy (to achieve the purpose): entifies potential threats ]
The approach is to target specialist learners’ 1.7\ Contains a clear statement describing the problem 5 8
educational needs through six priority areas: pabilities and Resource --
« Introducing Learning Support Coordinators 2.1 IdeiXifies current and future capabilities 35 4
in schools and kura 2.2 ldentits capabilities it does not have but needs 2 4
« Screening to enable teachers and other 2.3 Identifies\urrent and future resources 4
educators to identify and respond to childrep/s 24 Identifies redQurces it does not have but needs 1 4
learning support needs earlier
« Strengthening early intervention 31  Provides a clear a¥irational statement as to 6 8
« Providing additional, more flexible supforts what success would¥pok like
for neurodiverse children and young/people 3.2 Identifies who the ben&ciaries are 3
« Increasing access to supports forfifted children 3.3 Describes how success wi\be measured 3
and young people
« Improving education for chilghen and young 41 Breaks down the purpose into N\gumber of 35 4
people at risk of disengagiglg. (p.6) strategic goals/objectives
4.2 Identifies a range of strategic option 25
4.3 Describes the chosen approach 2
Key data o i
44 Highlights the risks, costs and benefits 0 4
Publication date: July 2019 | 5: | Implementation and Accountab I
Duration: 2019-2025 51 Identifies who is responsible for implementatio 3 4
48 5.2 Identifies who will report on its progress 0.5 4
Crown (Minister and 5.3 Explains how progress will be reported 1 4
Associate Minister of 54 Discusses whether the GDS will undergo a review 5 4
Education) (o | algnment and Authority |
Not applicable 61 Discusses predecessors to the strategy and 3 4
Not applicable identifies any lessons learnt
Not applicable 6.2 Aligns with its department’s SOI
rategy map: Yes, pp.14-15 6.3 Aligns with its department’s annual report 0 6
Legislation: Not applicable Total 46 96

19: Ministry of Education - Te Tahuhu o Te Matauranga 49


https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/18.-GDS04-New-Learning-Support-Action-Plan-2019-2025.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS19-07

tatement of National
ucation and
Lex(ning Priorities

rpose
‘[HNlping children and
yound\people to attain

preparingXoung people
for participaXon in civic
and communiti/ife and
for work, and proxgoting
resilience, determirNtion,
confidence, creative d
critical thinking, good
social skills and the abilit

to form good relationships;

[and appreciate] ...
Te Tiriti o Waitangi.” (p.1)

their ed¥gational potential;

Strategy (to achieve the purpose):

The approach focuses on seven priority areas:

« Ensure places of learning are safe and inclusive

» Have high aspirations for every learner and
support these aspirations

« Reduce barriers to education for all

« Ensure all learners have a strong foundation ip
literacy, language and numeracy

« Incorporate tikanga Maori and te reo Magfi

« Strengthen staff teaching and leadersifp
capabilities to support diverse studefits

« Collaborate with partners to suppgrt learners
on their journey from educationfo work. (p.1)

Key data

Publication date:
Duration:
Number of pages:

Signed by: Not signed
This GDS replagls: Not applicable
Jointly held yAth Not applicable
Transferregffrom: Not applicable
Strateg Yes, p.1

Legisdtion: May issue a strategy
(see Education and
Training Act 2020, s 5)

and cited in the GDS

50 19: Ministry of Education - Te Tahuhu o Te Matauranga

McGuinness Institute analysis

Duration Scope of subject matter

1year left

2020 2025 Narrow scope

Climate intelligence

| /

No mention Mention only Bgfic response

Detailed response

Transparency Scorecard

177 out of 195 GDSs
11 out of the 14 GDSs in M#E
11 out of the 16 GDSs i

he Education and Workforce Sector

Score  Outof

I
4

Ideftifies potential opportunities 1

Oppor cunities and Threats

fentifies potential threats 1

Qpntains a clear statement describing the problem 2 8
Capabilities and Resources --

2.1 IdentiNgs current and future capabilities 2.5 4
Identifies\¢apabilities it does not have but needs 0.5 4
Identifies ci\ent and future resources 3 4
Identifies resoiXces it does not have but needs 0 4

31 Provides a clear aspNational statement as to 2 8
what success would loN like

3.2 Identifies who the benefic\aries are 3

3.3 Describes how success will Bg measured 0.5

41 Breaks down the purpose into a n&\nber of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic options 0.5

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0 4

E Implementation and Accountability --

51 Identifies who is responsible for implementation 1 4

5.2 Identifies who will report on its progress 0.5 4

5.3 Explains how progress will be reported Q.5 4

54 Discusses whether the GDS will undergo a review 0 4

(6: | Alignmentand Authorty |

6.1 Discusses predecessors to the strategy and 1.5 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0

6.3 Aligns with its department’s annual report 0

Total 24.5 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/FULL-NELP-2020.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Tertiary Education Strategy 2025-2030.]

GDS19-08
Te rtial’y Education McGuinness Institute analysis

Duration Scope of subject matter

1year left

2020 2025 Wide scope

Climate intelligence
Purpose

Rts out the ‘long-term /

striegic direction for No mention Mention only fasic response  Detailed response
tertia\ education,

includir\ economic,
social, anMenvironmental
goals, and tNe
development Rpirations 180= out of 195 GDSs
of Mdori and othM
population groups \p.1)

Transparency Scorecard

12= out of the 14 GDSs igMOE
13= out of the 16 GDY in the Education and Workforce Sector

Score  Outof

n Opp srtunities and Threats --
4

11 Iglentifies potential opportunities 1

Strategy (to achieve the purpose): Identifies potential threats 1

6.1 Discusses predecessors to the strategy and 1.5

Required (see Education ; )
identifies any lessons learnt

and Training Act 2020, s 7)
and cited in the GDS 6.2 Aligns with its department’s SOI 0

The approach focuses on eight priority areas to £\, Contains a clear statement describing the problem 2
support tertiary students: ensure places of learning 2: | Lapabilities and Resources --
are safe and inclusive; have high aspirations for 21 IdeNifies current and future capabilities 25 4
every learner and support these aspirations; 2.2 Identidgs capabilities it does not have but needs 0.5 4
reduce barriers to education for all; ensure all 93 IdentifieNeurrent and future resources 5 4
learners have a strong fOL.mdation in lit.eracy, . 24 Identifies redgurces it does not have but needs 0 4
language and numeracy; incorporate tikanga aori
and te reo Maori; strengthen staff teaching ghd
leadership capabilities to support diverseftudents; S LTS ESEIC R, JEU ISR el 2 <
collaborate with partners to support legfners on whatt success wouldNQok like
their journey from education to work;And enhance 32 Identifies who the benXciaries are 3
the contribution of research and mgfauranga Maori S| DRl oSN, (eI 0
in addressing local and global chfllenges. (p.1)
41 Breaks down the purpose into aumber of 3 4
strategic goals/objectives
Key data 4.2 Identifies a range of strategic option 0.5
Publication date: ovember 2020 4.3 Describes the chosen approach 2
Duration: 2020-2025 4.4 Highlights the risks, costs and benefits 0 4
Number of pages: 3 E Implementation and Accountability --
Signed by: Not signed 51 Identifies who is responsible for implementatio 1 4
Not applicable 5.2 Identifies who will report on its progress 0 4
Not applicable 5.3 Explains how progress will be reported 0 4
Not applicable 54 Discusses whether the GDS will undergo a review 0 4
Ves, p1 [6: | Alignmentand Authority |
4
o
6

6.3 Aligns with its department’s annual report 0

Total 2.5 96

19: Ministry of Education - Te Tahuhu o Te Matauranga 51



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/FULL-TES-2020.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS20-02
Gender Action Plan
021-25

Purpose

Jdvancing gender
eg\ality and women’s
empd&verment.’ (p.1)

Strategy (to achieve the purpose):

The approach focuses on three areas:

« Women in governance and leadership

« Eliminating violence against women and girls
« Social protection. (p.1)

Key data
Publication date: anuary 2021
Duration: 2021-2025
Number of pages: 2
Signed by: Not signed
This GDS replzfes: Not applicable
Not applicable
Not applicable
Yes, p.2
Not applicable

McGuinness Institute analysis

Duration Scope of subject matter
1year left
i
<r\\"'\,,
2021 2025

Climate intelligence

Wide scope

| /

No mention Mention only asic response

Transparency Scorecar

163= out of 195 GDSs
3= out of the 7 GDSs in /IFAT
7= out of the 11 GDSgfn the External Sector

Detailed response

Score  Outof

11 Ig€ntifies potential opportunities 1
Identifies potential threats 1
1 Contains a clear statement describing the problem 6

2.1 IdeNtifies current and future capabilities 2
2.2 IdentiNgs capabilities it does not have but needs 0.5
2.3 IdentifieNgurrent and future resources 2.5
2.4 Identifies reNpurces it does not have but needs 0

31 Provides a clear irational statement as to 4
what success woulNook like

3.2 Identifies who the benX{iciaries are 8

3.3 Describes how success be measured 2

41 Breaks down the purpose into Nnumber of 3
strategic goals/objectives

4.2 |dentifies a range of strategic optio 0.5

4.3 Describes the chosen approach 1

44 Highlights the risks, costs and benefits 0

51 Identifies who is responsible for implementatio

0
5.2 Identifies who will report on its progress 0
5.3 Explains how progress will be reported 0

0

5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 2
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0

6.3 Aligns with its department’s annual report 0

Total 28.5

20: Ministry of Foreign Affairs and Trade - Manati Aorere 53

I
4

o)

NN

~

I NN

96


https://www.mcguinnessinstitute.org/wp-content/uploads/2022/06/GDS18%E2%80%9309-Gender-Action-Plan-2021%E2%80%932025.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.
GDS20-03

Ch|ld & YOUth McGuinness Institute analysis
ell-Being Strategic
Acyon Plan 2021-2025

Duration Scope of subject matter

1year left

2021 2025 Wide scope

Climate intelligence

Rurpose
‘[SN\stainable /
deve\pment outcomes
for chilixen and youth who
are missir\g out.” (p.1)

No mention Mention only Bgfic response Detailed response

Transparency Scorecard

163= out of 195 GDSs
3= out of the 7 GDSs in MPAT
7= out of the 11 GDSs i

he External Sector

CHILD & YOUTH WELL-BEING STRATEGIC ACTION PLAN 2021 - 2025 &

Score  Out of

1: | Oppo’ cunities and Threats --
4

\| Ideftifies potential opportunities 1

Strategy (to achieve the purpose):

1. fentifies potential threats 1

The approach is for MFAT to invest in four areas: 1.3 ontains a clear statement describing the problem 5 8
« Improving governance systems for children Al SRl ]
and youth 21 ldentNes current and future capabilities 2.5 4
« Empowering children and youth to participate 2.2 Identifie\capabilities it does not have but needs 0 4
in and inform development 2.3 Identifies c\rent and future resources 4
+ Providing health and learning services 24 Identifies resoNces it does not have but needs 0 4
« Realising youth potential. (p.1)
31 Provides a clear aspkational statement as to 4 8
what success would Ok like
3.2 Identifies who the benefiN\aries are 2.5
3.3 Describes how success will Ne measured 15
41 Breaks down the purpose into a rN\mber of 2.5 4
strategic goals/objectives
Key data 4.2 Identifies a range of strategic options 1
Publication date: y 2021 4.3 Describes the chosen approach 1
Duration: 021-2025 4.4 Highlights the risks, costs and benefits 0 4
Number of pages: E Implementation and Accountability --
Signed by: Not signed 51 Identifies who is responsible for implementation 2 4
This GDS replagfs: Not applicable 5.2 Identifies who will report on its progress 1 4
Jointly held h: Not applicable 5.3 Explains how progress will be reported 0.5 4
Not applicable 5.4 Discusses whether the GDS will undergo a review \ 4
Ves, p1 [6: | Alignment and Authority |
Not applicable 6.1 PisoL{sses predecessors to the strategy and 1 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI 0 s
6.3 Aligns with its department’s annual report 0 6
Total 28.5 96

20: Ministry of Foreign Affairs and Trade - Manat( Aorere



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/Child_Youth-Well-being-Strategic-Action-Plan.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS20-04

Human Rights

trategic Action Plan

Purpose

dvancing the
reaXsation of human
right\prioritising people
and groNps at risk of
being left Nehind.” (p.1)

D mmt Famre e

K ety et

Py ——
e

Strategy (to achieve the purpose):

The approach has four strategic focus areas:

Capacity and capability: duty bearers are
supported to improve human rights monitoring
and implementation

People and groups: rights holders are
empowered through inclusive development
Communities in crises: this human rights-}#ased
approach is integrated in crises responggs
Quality delivery: human rights are mg#hstreamed
throughout policy and programming. (p.2)

Key data

Publication date:
Duration:

Number of pages:
Signed by:

This GDS replaces;
Jointly held wit
Transferred fr
Strategy m
Legislati

Not signed
Not applicable
Not applicable
Not applicable
Yes, p.2

Not applicable

McGuinness Institute analysis

Duration

1year left

2021 2025

Climate intelligence

Scope of subject matter

Narrow scope

/

No mention Mention only asic response

Transparency Scorecar

163= out of 195 GDSs
3= out of the 7 GDSs inMFAT
7= out of the 11 GDSgfin the External Sector

11 entifies potential opportunities
Identifies potential threats
Contains a clear statement describing the problem

O

2.1 IdeNtifies current and future capabilities
2.2 Identi
2.3 Identifie

24

s capabilities it does not have but needs
urrent and future resources
Identifies reNpurces it does not have but needs

irational statement as to
ook like

3.2 Identifies who the ben

31 Provides a clear
what success woul

ciaries are
3.3 Describes how success wWN be measured

41 Breaks down the purpose into Nnumber of

strategic goals/objectives
4.2 Identifies a range of strategic option
4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits
51 Identifies who is responsible for implementatio
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

20: Ministry of Foreign Affairs and Trade - Manati Aorere 55

Score

Detailed response

Out of

.
4

1

15 4
4 8
3 4

0.5 4
25 4
o 4
4 8
35
15
25 4
0.5
:
0 4
1 4
0 4
0 4
o 4
2 4
0 B
0
285 2


https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/Aotearoa-New-Zealands-Human-Rights-Strategic-Action-Plan-for-International-Development-Cooperation-2021-2025-FINAL.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS20-06

nternational Climate
ance Strategy:

Tulg te Waka a Kiwa

Rurpose

‘[Pr\ide] a high-level,
flexib\ framework to
inform Or climate finance
investmerXg for the
2022-2025 cxmmitment
period and bepgnd ... It
also seeks to proNde a
common understaning
of Aotearoa New
Zealand’s climate finan®
preferences to support
discussions with a wide
range of partners.” (p.12)

”
Aotearoa New Zealand 2

International Climate
Finance Strategy

Tuia te Waka a Kiwa

STRATEGY AT A GLANCE=

L LLLLLLLL

Strategy (to achieve the purpose):

The approach is to focus on four goals:

« Accelerated climate change mitigation

« Enhanced resilience and adaptation to the
impacts of climate change

« Improved institutional capability and
evidence-based decision making

« Leveraged investment to achieve greater
climate impact. (pp.18-19)

Key data

Publication date:
Duration:
Number of pages:
Signed by: Crown (Minister of Foreign
Affairs and Minister for
Climate Change)

Not applicable
Not applicable
Not applicable
Not found

Not applicable

56 20: Ministry of Foreign Affairs and Trade - Manat( Aorere

McGuinness Institute analysis

Duration Scope of subject matter
1year left
2022 2025 Narrow scope
Climate intelligence
No mention Mention only Bgfic response Detailed response
Transparency Scorecard
12= out of 195 GDSs
1out of the 7 GDSs in MFA
1 out of the 11 GDSs in ¢fe External Sector
Score  Outof

1: | Oppor.unities and Threats

\ Idepfifies potential opportunities 2
1.2
1.3

Ifentifies potential threats
Nontains a clear statement describing the problem 8

2. | Caj.abilities and Resources

21 IdentiNgs current and future capabilities 4

2.2 IdentifieNgapabilities it does not have but needs 3

2.3 Identifies c\rent and future resources 4

24 Identifies resoces it does not have but needs 3

31 Provides a clear aspNational statement as to 8
what success would loNk like

3.2 Identifies who the benefidNaries are 4

3.3 Describes how success will ¢ measured

41 Breaks down the purpose into a n\nber of 4
strategic goals/objectives

4.2 Identifies a range of strategic options 3

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits
B Implementation and Accountability

w

51 Identifies who is responsible for implementation

5.2 Identifies who will report on its progress

N NS

(0))
o o ~ 4>4>4>4>I4>

5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review .

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0
6.3 Aligns with its department’s annual report

Total 78

I
4

o)

NGNS

96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/18-MFAT-Aug-2022-International-Climate-Finance-Strategy.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]
GDS21-02
Cancer Plan: Bette [, McGuinness Institute analysis

ster cancer care

Duration Scope of subject matter

2015 2018
(but still active)

Wide scope

Climate intelligence

rpose
‘[TIensure all people /
New Zealand have Npely access No mention Mention only BagfC response  Detailed response
Cancer Plan to excelRnt cancer
Better, Faster . A .
e services tIt will enable
20152018 them to live Netter and

e () Transparency Scorecard

115= out of 195 GDSs
19= out of the 27 GDSs in YWOH
19= out of the 27 GDSs j

the Health Sector

Score  Outof

1: | Opportunities and Threats --

| Idepfifies potential opportunities 35 4

Strategy (to achieve the purpose):

1.2\ Igentifies potential threats 25 4
The approach is a patient pathway that focuses 1.3 /xpntains a clear statement describing the problem 55 8
on prevention and early detection, diagnosis and 2. | Capabilities and Resources --
treatment, and follow-up care. (p.8) 21 IdentiNgs current and future capabilities 3 4

2.2 IdentifieNgapabilities it does not have but needs 1.5 4

2.3 Identifies cxrent and future resources 4 4

2.4 Identifies resoXces it does not have but needs 1 4

31 Provides a clear aspNational statement as to 2 8

what success would ok like

3.2 Identifies who the benefiNaries are 2

3.3 Describes how success will B¢ measured 35

41 Breaks down the purpose into a n\nber of 2.5 4

strategic goals/objectives

Key data 4.2 Identifies a range of strategic options 05
Publication date: Dgfember 2014 4.3 Describes the chosen approach 3
Duration: 015-NK 4.4 Highlights the risks, costs and benefits 1

(was initially 2018) E Implementation and Accountability -
Number of pages: 40 51 Identifies who is responsible for implementation 25
Signed by:

This GDS rep

Crown (Minister of Health) 5.2 Identifies who will report on its progress 1
Not applicable 5.3 Explains how progress will be reported 1.5

Jointly heldvith: Not applicable 54 Discusses whether the GDS will undergo a review )
from: Not applicable m Alignment and Authority

Yes, p.8 61 Discusses predecessors to the strategy and 2.5
identifies any lessons learnt

6.2 Aligns with its department’s SOI

Not applicable

o O
o g IS 4>4>4>4>I4>

6.3 Aligns with its department’s annual report

Total 43 96

58 21: Ministry of Health - Manat Hauora



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/19t.-New-Zealand-Cancer-Plan-Better-Faster-Cancer-Care-2015-2018.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was not replaced by a new document.]

GDS21-03
Implementing
edicines
N8w Zealand
2018 to 2020

—_— Purpose

Implenfe".ﬁ“g e want New Zealanders,
Medicines

New Zealand redyrdless of their ability
to pak, to have access to
safe, hiéa-quality, effective
medicine\and we want
those medic\ges to be
used in the beX possible
way. ... Implemeng
Medicines New ZeXand
(the Plan) is about t
changes required to
deliver on Medicines
New Zealand [2007] (the
Strategy).” (pp.iii, 1)

Strategy (to achieve the purpose):

The approach is to focus on advancing seven
impact areas. Impact areas include enabling
shared care through an integrated health

care team; optimal use of antimicrobials; and
competent and responsive prescribers. The aim
is to implement a range of actions but be open
continuously changing priorities and actions
new ideas emerge. (pp.2-11)

Key data

Publication date: June 2015

Duration: 2015-NK

(was initially 2020)
Number of pagey/ 20
Signed by: Crown (Associate

Minister of Health)

This GDSfeplaces: Not applicable
JointlyAeld with: Not applicable
erred from Not applicable

tegy map Not found
egislation: Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

2015 2020
(but still active)

Wide scope

Climate intelligence

/

asic response

No mention Mention only Detailed response

Transparency Scorecar

140= out of 195 GDSs
23= out of the 27 GDS MOH
23= out of the 27 GDbs in the Health Sector

Score  Outof

11 entifies potential opportunities 3 4
Identifies potential threats 2.5 4
Contains a clear statement describing the problem 4 8

21 IdeNXtifies current and future capabilities 3 4

2.2 IdentiNgs capabilities it does not have but needs 1.5 4

2.3 IdentifieNgurrent and future resources 1 4

2.4 Identifies reNpurces it does not have but needs 0 4

31 Provides a clear irational statement as to 4 8
what success wouldNook like

6.1 Discusses predecessors to the strategy and 2
identifies any lessons learnt

3.2 Identifies who the benX{iciaries are 1

3.3 Describes how success be measured 2.5
41 Breaks down the purpose into number of 3 4

strategic goals/objectives

4.2 Identifies a range of strategic optio 1.5

4.3 Describes the chosen approach 2
4.4 Highlights the risks, costs and benefits 0.5 4
51 Identifies who is responsible for implementatio 25 4
5.2 Identifies who will report on its progress 1 4
5.3 Explains how progress will be reported 1 4
5.4 Discusses whether the GDS will undergo a review 0 4

(6 | Algnmencand duthoriy |||

4
0 6

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total 36 96

21: Ministry of Health - Manati Hauora 59


https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/19v.-Implementing-Medicines-New-Zealand-2015-to-2020.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OlA 2026/01. This strategy was not replaced by a new document.]

GDS21-04
Cancer Health

- — Rurpose

New Zealand [TX deliver ) )
Cancer Health compxehensive, accessible
Information and acdrate information
Strategy

to suppor\the delivery
of quality cOe across
the cancer paNgnt
pathway’ and toN\glign
with the National Palth
IT Plan and enable tIR
New Zealand Cancer PNn
Hommem it (2 SN 2015-2018’. (pp., 6)

Strategy (to achieve the purpose):

The approach is to focus on four interventions:

« Toestablish a national framework for
managing cancer data

» To standardise, digitise and make accessible
cancer data at point of care

« To aggregate relevant patient and cancer
service data into cancer information

« To analyse, produce and communicate cagfer
intelligence to stakeholders. (p.7)

Key data
Publication date: July2015
Duration: 5-NK

was initially 2020)
21

Department staff (other
than CE) (National Clinical
Director Cancer and Director
of National Health IT Board
and Information Group)

Not applicable
Not applicable
Not applicable
Yes, p.9

Not applicable

Number of pages:
Signed by:

rategy map:
Legislation:

60 21: Ministry of Health - Manatd Hauora

McGuinness Institute analysis

Duration

2015 2020

(but still active)

Climate intelligence

Scope of subject matter

Narrow scope

| /

No mention Mention only Bagfc response

Transparency Scorecard

140= out of 195 GDSs
23= out of the 27 GDSs in HOH
23= out of the 27 GDSs/

the Health Sector

Opportanities and Threats
\! Idepflifies potential opportunities
Ig€ntifies potential threats
ontains a clear statement describing the problem
Cayabilities and Resources
Identges current and future capabilities
Identifie\capabilities it does not have but needs
Identifies c\rent and future resources

Identifies resoNces it does not have but needs

Provides a clear aspXational statement as to
what success would [ORk like

3.2 Identifies who the benefiNaries are
3.3 Describes how success will Ne measured

41 Breaks down the purpose into a nN\mber of

strategic goals/objectives
4.2 Identifies a range of strategic options
4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits
B Implementation and Accountability
51 Identifies who is responsible for implementation
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

Detailed response

Score

2
4 8
2 4

15 4

0 4

15 4

55 8
25
2

2 4
0
25

0 4

25 4

2 4

2 4

\ 4

2 4

o

6

36 2

Out of

I
4



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/19w.-New-Zealand-Cancer-Health-Information-Strategy.pdf

GDS21-06

Faiva Ora 2016-2021
National Pasifika
DN\ability Plan

Purpose
asifika disabled people
Faiva Ora anXtheir families are
2016-2021 supp\ted to live the lives
National Pasifika Disability Plan they Ch Ose’ (p-l)
[ 7 /i 7
|z N

Strategy (to achieve the purpose):

The approach is to focus on four priorities:

« Outcomes improve for Pasifika disabled children,
youth and their families

« Pasifika communities are able to better engage
with and support individuals with disabilities a
their families to participate in their communjfles

« Disability services and supports meet the geeds
of Pasifika disabled people and their fanflies

« Stakeholders work in partnership to agfdress
challenges experienced by Pasifika glisabled
people and their families. (pp.15-

Key data

Publication date: ugust 2017

Duration: 2016-NK

(was initially 2021)
Number of pagesy 27
Signed by: Not signed

This GDS regflaces: Faiva Ora National Pasifika

Disability Plan (2014)

Jointly jffeld with: Not applicable
Trangferred from: Not applicable
Styfitegy map: Not found

Not applicable

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

McGuinness Institute analysis

Duration Scope of subject matter

2016 2021
(but still active)

Narrow scope

Climate intelligence

/

sic response

No mention Mention only Detailed response

Transparency Scorecard

63 out of 195 GDSs
14 out of the 27 GDSs in #/IOH
14 out of the 27 GDSs#h the Health Sector

Score  Outof

[ o riaiies . -
4 4

11 Igé€ntifies potential opportunities

dentifies potential threats

1 Contains a clear statement describing the problem 6 8

21 IdeXtifies current and future capabilities 35 4

2.2 IdentiNes capabilities it does not have but needs 2.5 4

2.3 IdentifieNgurrent and future resources 2 4

24 Identifies rexpurces it does not have but needs 0.5 4

31 Provides a clear 2ypirational statement as to 4 8
what success woulNook like

3.2 Identifies who the benX{iciaries are 85

3.3 Describes how success be measured BI5

41 Breaks down the purpose into qnumber of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic optio 2

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0

B b ementaion and Accouintas

51 Identifies who is responsible for implementatio 2
5.2 Identifies who will report on its progress 35

4
4
4
5.3 Explains how progress will be reported 25 4
4
4
6

54 Discusses whether the GDS will undergo a review 1
[6: | Alignment and Authority |
6.1 Discusses predecessors to the strategy and 3
identifies any lessons learnt
6.2 Aligns with its department’s SOI 0
6.3 Aligns with its department’s annual report 0
Total 52,5 96
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https://www.mcguinnessinstitute.org/wp-content/uploads/2022/06/GDS19-27-Faiva-Ora-2016%E2%80%932021-%E2%80%93-National-Pasifika-Disability-Plan.pdf

from the Index.]

GDS21-07

ational Syphilis

tion Plan: An action
play to stop the

Bt e Rurpose

‘[GNide a coordinated
and systematic response
to interMpt ongoing
transmissRn of infectious
syphilis and¥p prevent
congenital syp\ilis.” (p.4)

National Syphilis
Action Plan

An action plan to stop the syphilis
epidemic in New Zealand

2019

Strategy (to achieve the purpose):

The approach is to collaborate with stakeholders
across the health sector to respond to a syphilis
epidemic through a combination of national actions
led by MOH, and regional actions led by DHBs and
specialist sexual health services. (p.5)

Key data

Publication date:

Duration: 2019-NK

(was initially 2024)
Number of pages; 16
Signed by: Not signed
This GDS repfaces: Not applicable
Jointly hedl with: Not applicable
Transfeyfed from: Not applicable
StratgBy map: Not found
Legfslation: Not applicable

62 21: Ministry of Health - Manatd Hauora

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was transferred to Health New Zealand, therefore it has been archived

McGuinness Institute analysis

Duration Scope of subject matter

2019 2024
(but still active)

Narrow scope

Climate intelligence

| /

No mention Mention only Bagfc response

Detailed response

Transparency Scorecard

150= out of 195 GDSs
26 out of the 27 GDSs in M@
26 out of the 27 GDSs i

he Health Sector

Score  Outof

\| Idepfifies potential opportunities 1.5 4
1.
1.3

1: | Opportdnities and Threats

Igkntifies potential threats 2.5 4

ontains a clear statement describing the problem 7 8

2. | Cajpabilities and Resources --

2.1 IdentNes current and future capabilities 1.5 4

2.2 Identifie\capabilities it does not have but needs @15 4

2.3 Identifies c\rent and future resources 1 4

2.4 Identifies resoNces it does not have but needs 1 4

31 Provides a clear asp\ational statement as to 2 8
what success would Ok like

3.2 Identifies who the benefi\aries are 2.5

3.3 Describes how success will Ne measured 2

41 Breaks down the purpose into a \mber of 2 4
strategic goals/objectives

4.2 Identifies a range of strategic options 0.5

4.3 Describes the chosen approach 2

4.4 Highlights the risks, costs and benefits 0.5 4

E Implementation and Accountability --

51 Identifies who is responsible for implementation 2 4

5.2 Identifies who will report on its progress 0.5 4

5.3 Explains how progress will be reported 1 4

54 Discusses whether the GDS will undergo a review R 4

[6: | Alignment and Authory |

6.1 Discusses predecessors to the strategy and 1 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI s

6.3 Aligns with its department’s annual report 0 6

Total Be 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/20.-GDS33-New-National-Syphilis-Action-Plan.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS21-09
COVID-19 Health

nd Disability System
R8&sponse Plan

Purpose

Ruccess under this
Stigtegy means that
COVNR-19 is eliminated in
New Z&gland or reduced
to a smaNaumber of
cases, the [\ge majority
of which are "gaported”
and linked to int§rnational

5

travel.” (p.2)

Strategy (to achieve the purpose):

The approach is to focus on eight priority
populations (including Maori, Pacific peoples,
older people, people with long-term conditions,
people with disabilities, people with mental health
conditions, people living in residential facilities
and refugees and migrant community members
and eight planning areas (workforce, public hedlth,
hospitals, care in the community, laboratorigs,
infection prevention and control, health afd
disability supply chain, and support for friority
population) in accordance with the G#vernment’s
COVID-19 elimination strategy. (pp,/Z; 12,19)

Key data

Publication date:
Duration:

pril 2020
2020-NK

37

Not signed
Not applicable
Not applicable
Not applicable
Not found

Not applicable

Number of pages:
Signed by:
This GDS rep

McGuinness Institute analysis

Duration Scope of subject matter

2020 NK Narrow scope

Climate intelligence

| /

No mention Mention only fasic response

Detailed response

Transparency Scorecard
140= out of 195 GDSs
23= out of the 27 GDSs jf MOH

23= out of the 27 GDYE in the Health Sector

Score  Out of
n Oppsrtunities and Threats --
11 Ig€ntifies potential opportunities 1.5 4
\2 /dentifies potential threats 35 4

1A\ Contains a clear statement describing the problem 6 8

2: | Japabilities and Resources --
21 Idegtifies current and future capabilities 2 4
2.2 Identes capabilities it does not have but needs 0.5 4
2.3 Identifie\current and future resources 1 4
24 Identifies régources it does not have but needs 0.5 4

n Vision and Be.efits (Purpose)

31 Provides a clear &pirational statement as to 2 8
what success would\look like

3.2 Identifies who the benXficiaries are 3

3.3 Describes how success W\ be measured 0.5

m Approach and Focus (Strav=gy) --

41  Breaks down the purpose into \number of 2.5 4
strategic goals/objectives

4.2 Identifies a range of strategic optio 2

4.3 Describes the chosen approach 2

44 Highlights the risks, costs and benefits 2

m Implementation and Accountability
51 Identifies who is responsible for implementatio 2

5.2 Identifies who will report on its progress 1

54 Discusses whether the GDS will undergo a review 1

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 1.5
identifies any lessons learnt

6.2 Aligns with its department’s SOI

4
4
4

5.3 Explains how progress will be reported 1.5 4
4
4
6
0

6.3 Aligns with its department’s annual report

Total 36 96
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https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/20.-GDS37-New-COVID-19-Health-and-Disability-System-Response-Plan.pdf

[Achived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document. ]
GDS21-10

Ola Manuia - Pacific McGuinness Institute analysis
alth and Wellbeing
lon Plan 2020-2025

Duration Scope of subject matter

AcC

1year left

2020 2025 Narrow scope

Climate intelligence
Rurpose

‘PaNJfic people lead ‘ /
indepRpdent and resilient No mention Mention only Bafic response  Detailed response
lives ... e longer in

good healXy ... [and]
have equitaMe health

outcomes.’ (p\ Transparency Scorecard

68= out of 195 GDSs
15 out of the 27 GDSs in MOH
15 out of the 27 GDSs igfthe Health Sector

Ola Manuia
Thriving Pacific families in Aotearoa New Zealand

Score  Out of

Oppor.unities and Threats --

Idegfifies potential opportunities 25 4

Strategy (to achieve the purpose): fentifies potential threats 35 4

The approach is threefold: §ontains a clear statement describing the problem 7 8

« To strengthen health knowledge and skills g || NI e e I
of Pacific people to support informed choices IdentiNgs current and future capabilities 3 4
about their health and wellbeing Identifiedgapabilities it does not have but needs 2 4

« To change the health and disability system Identifies crent and future resources 25 4
to deliver more responsive, more accessible Identifies resolces it does not have but needs 15 4
and high-quality services for Pacific familie

« To strengthen actions to create environmghnts 31 Provides a clear aspNational statement as to 7 8
that improve health equity for Pacific fgfilies. what success would LONk like
(p18) 3.2 Identifies who the benefiNaries are 3.5

3.3 Describes how success will B¢ measured 2.5
41 Breaks down the purpose into a n\mber of 3 4
strategic goals/objectives

Key data 4.2 Identifies a range of strategic options 1

Publication date: Jfne 2020 4.3 Describes the chosen approach 1

Duration: 2020-2025 4.4 Highlights the risks, costs and benefits 0.5 4

Number of pages: 48 m Implementation and Accountability --

Signed by: Crown (Associate 5.1 Identifies who is responsible for implementation 3 4

Minister of Health) and 5.2 Identifies who will report on its progress 15 4
CE (Director-General of 5.3 Explains how progress will be reported 3 4
Health) 5.4 Discusses whether the GDS will undergo a review \ 4

This GDSfeplaces: Not applicable n

Jointlyfield with: Not applicable 61 Discusses predecessors to the strategy and 3 4

Trangferred from: Not applicable identifies any lessons learnt

Stfategy map: Yes, p.18 6.2 Aligns with its department’s SOI 6

egislation: Not applicable 6.3 Aligns with its department’s annual report 6
Total 51 96

64 21: Ministry of Health - Manatd Hauora



https://www.mcguinnessinstitute.org/wp-content/uploads/2021/04/20.-GDS38-New-Ola-Manuia-Pacific-Health-and-Wellbeing-action-plan-2020-2025.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS21-13

COVID-19 Maori Health
rotection Plan

. Purpose

- Jo protect the health
fagg?ﬁlegalm anXwellbeing of whanau,
Protection Plan hapM\iwi, and hapori

Maori X preventing and
mitigatinWthe impacts of
COVID-19 oNgheir health
and wellbeing\(p-13)

AAAAANAAANAA
/\AA/AA)\A/\AAA)\A/\A/\A/\AAA

Strategy (to achieve the purpose):

The approach is to focus on increasing vaccination
coverage among Maori, and building resilience

of Maori health and disability service providers

to respond to the Delta variant and manage
ongoing impacts of COVID-19. (p.2)

Key data

Publication date: ecember 2021

Duration: 2021-NK
Number of pages: 48

Signed by: Not signed
This GDS replges: Not applicable
Jointly helgfvith: Not applicable
Transfergf£d from: Not applicable
Strategh map: Not found
Legiflation: Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

2021 NK Narrow scope

Climate intelligence

| /

No mention Mention only asic response

Detailed response

Transparency Scorecar

82= out of 195 GDSs
16 out of the 27 GDSs igfMOH
16 out of the 27 GDS#fin the Health Sector

Score  Outof

[ oporniiesa .
4

11 entifies potential opportunities 2

2 / |dentifies potential threats

Contains a clear statement describing the problem 6 8
21 Idegtifies current and future capabilities 25 4
2.2 IdentNes capabilities it does not have but needs 1.5 4
2.3 Identifie\current and future resources 35 4
2.4 Identifies régources it does not have but needs 0.5 4
31 Provides a clear qgpirational statement as to 4 8
what success woulq\look like
3.2 Identifies who the berXficiaries are 35
3.3 Describes how success W! be measured 1
41 Breaks down the purpose into\number of 2 4
strategic goals/objectives
4.2 Identifies a range of strategic optio 2
4.3 Describes the chosen approach 2
4.4 Highlights the risks, costs and benefits 25 4
51 Identifies who is responsible for implementatio 1 4
5.2 Identifies who will report on its progress 35 4
5.3 Explains how progress will be reported 2 4
54 Discusses whether the GDS will undergo a review 5 4
(6 | Algnmencand puthoriy |||
6.1 Discusses predecessors to the strategy and 4 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI 0 6
6.3 Aligns with its department’s annual report
Total 49 96

21: Ministry of Health - Manati Hauora 65


https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/13450_covid-19_action_plan_final_0.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS21-14
Smokefree Aotearoa
25 Action Plan

Rurpose

‘BYNR025, daily smoking
previNence is less than
five perent for all
populatioNgroups in
New ZealanX’ (p.6)

Strategy (to achieve the purpose):

The approach is to focus on six areas:
« Ensuring Maori leadership and decision-making
at all levels

« Increasing health promotion and community
mobilisation

« Increasing evidence-based stop-smoking seryfces

« Reducing the addictiveness and appeal of
smoked tobacco products

« Reducing the availability of smoked tgffacco
products

« Ensuring manufacturers, importegf and retailers
meet their legal obligations. (ppd6-27)

Key data

Publication date:
Duration:
36

Crown (Associate
Minister of Health)

Number of pages:
Signed by:

This GDS repjfces: Not applicable
with: Not applicable
Not applicable
Yes, p.6
Not applicable

66 21: Ministry of Health - Manatd Hauora

McGuinness Institute analysis

Duration Scope of subject matter

1year left

2021 2025 Narrow scope

Climate intelligence

/

Mention only B#fSic response

No mention Detailed response

Transparency Scorecard

49 out of 195 GDSs
11 out of the 27 GDSs in MOH
11 out of the 27 GDSs iffthe Health Sector

Score  Out of

| Idefitifies potential opportunities 2.5 4
1.2
1.

1: | Oppo’ tunities and Threats

Oentifies potential threats 4

N\ontains a clear statement describing the problem 8 8

2: | Capabilities and Resources --

21 Ident\es current and future capabilities 2 4

2.2 Identifie\capabilities it does not have but needs 25 4

2.3 Identifies crent and future resources 4

2.4 Identifies reso\ces it does not have but needs 0 4

31 Provides a clear aspNational statement as to 6 8
what success would lORk like

3.2 Identifies who the benefi¥aries are 2

3.3 Describes how success will B¢ measured 3

41 Breaks down the purpose into a n\mber of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic options 25

4.3 Describes the chosen approach 2 4

4.4 Highlights the risks, costs and benefits 25 4

m Implementation and Accountability --

51 Identifies who is responsible for implementation 4 4

5.2 Identifies who will report on its progress 1 4

5.3 Explains how progress will be reported 2 4

5.4 Discusses whether the GDS will undergo a review 0. 4

(6: | Alignmentand Authory |

6.1 Discusses predecessors to the strategy and 1 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0 0

6.3 Aligns with its department’s annual report 6 6

Total 575 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/hp7801_-_smoke_free_action_plan_v15_web.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Strategy to Prevent and Minimise Gambling Harm

2025/26 to 2027/28.]

GDS21-16

Strategy to Prevent
nd Minimise

bling Harm

23 t0 2024/25

Purpose

‘INJo reduce health
ineNuities attributable

to gaNybling harm for
priority\Ropulations
(Maori, PXific peoples,
Asian peopld§ and
young people/Ngngatahi),
and to better mexgt their
needs.” (p.5)

Strategy (to achieve the purpose):

The approach is to focus on four objectives:

« Creating a full spectrum of services and supports

« Shifting cultural and social norms

« Strengthening leadership and accountability
to achieve equity

« Strengthening the health and health equity
of Maori, Pacific peoples, Asian peoples afd
young people/rangatahi. (p.41)

Key data

Publication date:

Duration: 022-2025
Number of pages:
Signed by: Not signed

This GDS replagfs: Strategy to Prevent and
Minimise Gambling Harm
2019/20 to 2021/22 (2019)
Not applicable

Not applicable

Yes, pp.41, 53

May issue a strategy (see
Gambling Act 2003, s 317)
and cited in the GDS

Jointly hgfd with:
Transfgfred from:

McGuinness Institute analysis

Duration

1year left

2022 2025

Climate intelligence

Scope of subject matter

Narrow scope

/

No mention Mention only Basic response

Transparency Scorecarg

20= out of 195 GDSs
5= out of the 27 GDSs if MOH
5= out of the 27 GDYE in the Health Sector

n Opr ortunities and Threats
11 Ifentifies potential opportunities

R/ |dentifies potential threats

Contains a clear statement describing the problem
2: | Cipabilities and Resources

21 Ide
2.2 IdentifRs capabilities it does not have but needs
2.8

24

ifies current and future capabilities

Identifies\urrent and future resources

Identifies reSQurces it does not have but needs

31 Provides a clear adirational statement as to

what success would¥gok like
3.2 Identifies who the bené{ciaries are
3.3 Describes how success wiN\be measured

41 Breaks down the purpose into a\gumber of
strategic goals/objectives

4.2 Identifies a range of strategic options
4.3 Describes the chosen approach
44 Highlights the risks, costs and benefits
E Implementation and Accountability
51 lIdentifies who is responsible for implementatio
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

21: Ministry of Health - Manati Hauora 67

Detailed response

Score  Out of

I
2 4

8 8
I

4 4

3 4

4 4

4 4

7 8

4 4

o 4
I

0 4

4 4

4 4

4 4

4 4

@)

6 6

73 %



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/19-MoH-Jun-2022-strategy-to-prevent-and-minimise-gambling-harm.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was transferred to Health New Zealand, therefore it has been archived

from the Index.]

GDS21-17

ational HIV Action
an for Aotearoa
NeWw Zealand

] Rurpose

AnXotearoa New Zealand
wherd\HIV transmission
is elimingted and all
people liviRg with HIV
have healthNives

free from stign\g and
discrimination.” (R12)

NATIONAL HIV ACTION PLAN FOR
AOTEAROA NEW ZEALAND
2023-2030

isel
healthy lives free from stigma and discrimination

2023

—
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Strategy (to achieve the purpose):

The approach is to focus on four areas:

« Surveillance, information and knowledge
systems

« Combination prevention and health promotion

« Testing and linkage to care

« Support for people living with HIV, including
addressing stigma and discrimination. (p.19

McGuinness Institute analysis

Duration Scope of subject matter
6 years left
2023 2030 Narrow scope
Climate intelligence
No mention Mention only Bagfic response Detailed response

Transparency Scorecard

38 out of 195 GDSs
9 out of the 27 GDSs in MQ
9 out of the 27 GDSs in

e Health Sector

1: | Oppor.unities and Threats

1 Idegflifies potential opportunities
1.2
1.3

|fentifies potential threats

\ontains a clear statement describing the problem
2: | Capabilities and Resources

2.1 Identes current and future capabilities

2.2 Identified
2.8
24

apabilities it does not have but needs
Identifies crent and future resources

Identifies resolces it does not have but needs

31 Provides a clear asp\ational statement as to
what success would [ORk like

82
3.3

41

Identifies who the benefidaries are

Describes how success will B¢ measured

Breaks down the purpose into a n\

ber of

Key data

Publication date:

arch 2023

Duration: 2023-2030
Number of pages: 44
Signed by: Crown (Minister of Health)
This GDS replfces: Not applicable
with: Not applicable

Not applicable

Yes, p.20

Not applicable

68 21: Ministry of Health - Manatd Hauora

strategic goals/objectives
4.2 |dentifies a range of strategic options
4.3 Describes the chosen approach
44 Highlights the risks, costs and benefits
“ Implementation and Accountability
51 Identifies who is responsible for implementation
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
54 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report
Total

Score

Out of

I
3 4

8
I

w

N NN

N

I N

2

64

N NN

96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/19-MoH-Mar-2023-HIV-action_plan_for_aotearoa_new_zealand.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS22-01
ublic Housi ng McGuinness Institute analysis

Duration Scope of subject matter

1year left

2021 2025 Narrow scope

— = Climate intelligence
 Public Housing:_. rpose
TR Plan — TN increase the number /
3 of neWy built public No mention Mention only Bafic response  Detailed response

houses ¥ad progressively
decrease Rases over
time.” (p1 [oX of 81)

Transparency Scorecard

145= out of 195 GDSs
4 out of the 4 GDSs in M

D

23= out of the 29 GDS¢/in the Social Services and Community Sector

Score  Outof

1: | Opporcunities and Threats --
4

1 Ideftifies potential opportunities 2

Strategy (to achieve the purpose): 19

fentifies potential threats 1

The approach is to identify areas where population 1.3/ Qontains a clear statement describing the problem 4 8
growth has exceeded new housing development, : | capabilities and Resources --
leading to rising rents and housing shortfalls. 21 IdentRes current and future capabilities 3 4
Focus area factors include: the sharp rise in 2.2 IdentifieNcapabilities it does not have but needs 0 4
housing costs; reliance on motels for emergency 93 Identifies Nrent and future resources 9 4
housing; overcrowding; pngI,ation increases that 24 Identifies resol\ces it does not have but needs 0 4
have outpaced construction; infrastructure not
able to support development; and housing 31 Provides a clear aspNational statement as to 2 8
deprivation. (p.5 [out of 8) what success woulz LORK like
3.2 Identifies who the benefi\aries are 2.5
3.3 Describes how success will B¢ measured 3
41 Breaks down the purpose into a n\mber of 2 4
strategic goals/objectives
Key data 4.2 Identifies a range of strategic options 0.5
Publication date: fanuary 2021 4.3 Describes the chosen approach
Duration: 2021-2025 44 Highlights the risks, costs and benefits 0 4
Number of pages: 8 (merged) E Implementation and Accountability --
Signed by: Not signed 51 Identifies who is responsible for implementation 2 4
This GDS replfces: Public Housing Plan 5.2 Identifies who will report on its progress 0 4
2018-2022 (2018) 5.3 Explains how progress will be reported 0 4
Jointly hgfd with: Not applicable 54 Discusses whether the GDS will undergo a review \ 4
edfiom: Not applicable (c: | Alignmentand Authory |
: Not found 61 Discusses predecessors to the strategy and 2 4
Not applicable identifies any lessons learnt
6.2 Aligns with its department’s SOI 0 %
6.3 Aligns with its department’s annual report 6 6

Total 34 96

70 22: Ministry of Housing and Urban Development - Te Tudpapa Kura Kainga



https://www.mcguinnessinstitute.org/wp-content/uploads/2025/03/22.-HUD-Public-Housing-Plan-2021–2024.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Government Policy Statement on Housing and

Urban Development (GPS-HUD).]

GDS22-02

Te Tauaki Kaupapa

ere a te Kawanatanga
Q te Whakawhanake
Wh¥re, Taone Ano Hoki

| Govdynment Policy
Statemgnt on Housing
and Urbax Development

Purpose

Te Tauaki Kaupapa Here a te
Kawanatanga md te Whakawhanake
Whare, Taone and hoki

Government Policy Statement on
Housing and Urban Development

A] multi-decade system
stixtegy for housing and
urbaNdevelopment. It
will infoxm, influence and
\ align acti¥ty across the
¥ v system to régpond to the
) v T@n challenges weXgace ...
! ,ﬂ Everyone in Aotegroa
< ¥ New Zealand lives\
a home, and within
a community that
meets their needs and
aspirations.” (pp.5, 6)

Strategy (to achieve the purpose):

The approach is to focus on six areas:
« Ensure more affordable homes are built
« Ensure houses meet needs

« Ensure people can live in stable, affordable
homes

« Support whanau to have safe, healthy affordéble
homes with secure tenure

« Re-establish housing’s primary role as ghome
rather than a financial asset

« Plan and invest in our places. (p.24

Key data
Publication date: Sghbtember 2021
Duration: 021-2051
Number of pages: 58
Signed by: Crown (Minister of Finance

and Minister of Housing)
Not applicable

Not applicable

Not applicable

Yes, pp.4-5

Required (see Kainga Ora-
Homes and Communities
Act 2019, s 22) and cited in
the GDS

McGuinness Institute analysis

Duration Scope of subject matter

27 years left

2021 2051 Wide scope

Climate intelligence

/

fasic response

No mention Mention only Detailed response

Transparency Scorecard

14 out of 195 GDSs
2 out of the 4 GDSs in MAUD
4 out of the 29 GDSs,

the Social Services and Community Sector

Score  Outof

I
4

Igfntifies potential opportunities &l

n Opp Jsrtunities and Threats
11
0 /ldentifies potential threats

£\ Contains a clear statement describing the problem 6 8
2: | Capabilities and Resources --
21 IdéeXtifies current and future capabilities 4 4
2.2 IldentiN\es capabilities it does not have but needs 1 4
2.3 IdentifieXcurrent and future resources 25 4
2.4 Identifies rexources it does not have but needs 2.5 4
31 Provides a clear pirational statement as to 7 8

what success wouldNook like
3.2 Identifies who the benX{iciaries are 2.5
3.3 Describes how success be measured 2.5
41 Breaks down the purpose into qnumber of 8IS 4

strategic goals/objectives
4.2 Identifies a range of strategic optio
4.3 Describes the chosen approach 4

4.4 Highlights the risks, costs and benefits 1

B Implementation and Accountability -

51 lIdentifies who is responsible for implementatio 4
5.2 Identifies who will report on its progress 3
5.3 Explains how progress will be reported 4
54 Discusses whether the GDS will undergo a review 3

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 25
identifies any lessons learnt

6.2 Aligns with its department’s SOI 6

oo 4>I4>4>4>4>I4>

6.3 Aligns with its department’s annual report 6

Total 755 96

29: Ministry of Housing and Urban Development - Te Tudpapa Kura Kainga 71



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/02/Government-Policy-Statement-on-Housing-and-Urban-Development.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Government Policy Statement on Housing and

Urban Development (GPS-HUD).]

GDS22-03

AlHI Ka Ora:

e national Maori
ing strategy

Rurpose

‘[DNe] a whole of system
apprdgch. ... [Set] an
expectdion of cohesion
across goxernment
agencies toxccelerate
Maori housing\gnd
wellbeing outcoiNgs.”
(p11 [out of 84])

| Ka Ora Strategy

i MAH

Strategy (to achieve the purpose):

The approach is to break up the Maori housing
problem into six main components to focus on:
« Maori-Crown partnerships

+ Maori-led local solutions

« Maori housing supply

« Maori housing support

« Maori housing system

« Maori housing sustainability. (p.19 [out of £4]1)

Key data

ecember 2021
2021-2051

84 (merged)

Crown (Associate
Minister of Housing -
Maori Housing)

This GDS p€places: Not applicable
Jointly pfeld with: TPK

Publication date:
Duration:

Number of pages:
Signed by:

Trangferred from: Not applicable
Styfitegy map: Not found
egislation: Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

27 years left

2021 2051 Narrow scope

Climate intelligence

/

Bagfic response Detailed response

No mention Mention only

Transparency Scorecard

8= out of 195 GDSs
1out of the 4 GDSs in MHYD

2= out of the 29 GDSs jffthe Social Services and Community Sector

Score  Out of
Oppor*.dnities and Threats --
Idegfifies potential opportunities 4 4

1.2\ Iglentifies potential threats

1.3 / §pntains a clear statement describing the problem 8 8

2. | Capabilities and Resources --

2.1 IdentiNgs current and future capabilities 4 4

2.2 Identifie\gapabilities it does not have but needs 2 4

2.3 Identifies cOrent and future resources 3 4

2.4 Identifies resoXXces it does not have but needs 2 4

31 Provides a clear aspNational statement as to 6 8
what success would loNk like

3.2 Identifies who the benefic\aries are

3.3 Describes how success will B¢ measured

41 Breaks down the purpose into a n\nber of 4 4
strategic goals/objectives

4.2 Identifies a range of strategic options 1

4.3 Describes the chosen approach

4.4 Highlights the risks, costs and benefits 0 4

E Implementation and Accountability --

51 Identifies who is responsible for implementation 4 4

5.2 Identifies who will report on its progress 4 4

5.3 Explains how progress will be reported 4 4

54 Discusses whether the GDS will undergo a review 2 4

[6: | Alignmentand Authory ||

6.1 Discusses predecessors to the strategy and 3 4
identifies any lessons learnt

6.2 Aligns with its department’s SOI 6

6.3 Aligns with its department’s annual report 6

Total 80 96

72 22: Ministry of Housing and Urban Development - Te Tudpapa Kura Kainga



https://www.mcguinnessinstitute.org/wp-content/uploads/2025/04/MAIHI-Ka-Ora-Strategy-document.pdf

[Archived, no longer in operation as at 1 January 2026, see below and response to OIA 2026/01. See note.]

GDS22-04

Fale mo Aiga -
acific Housing
Skategy 2030

[Note: NNHUD have advised the strategy is no
longer joNgtly held, just solely held by MPP. Given
it is not sighed by a Minister or CE, we have gone
back to MPP ¥ clarify they are happy to have the
strategy being ¥ed by them in isolation. If both
parties agree, we\gtrongly recommend that they
remove the MHUD

Fale mo Aiga
Pacific Housing
Strategy 2030

Purpose

Racific peoples own and
iz in affordable, quality,
........ fit-fO-purpose, healthy
homesXhat enhance their
wellbeindy (p.2 [out of 4])

Strategy (to achieve the purpose):

The approach is to focus on four key priorities:

« Demand - build intergenerational Pacific wealth
through home ownership

« Supply - build affordable, quality, healthy,
fit-for-purpose homes for Pacific peoples

« Pacific housing sector - develop and grow
the Pacific housing sector

« Housing system - influence and strengjhen
the housing system to improve housifg
outcomes for Pacific peoples. (p.2 jput of 4])

Key data

Publication date:
Duration:

Number of pages: 4 (merged)

Signed by: Not signed
This GDS repla Not applicable
MPP
Not applicable

Yes, p.2 (out of 4)
Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

6 years left

2022 2030 Wide scope

Climate intelligence

/

Basic response

No mention Mention only Detailed response

Transparency Scorecarg

111= out of 195 GDSs
3 out of the 4 GDSs in 14

ub

17 out of the 29 GDSZin the Social Services and Community Sector

Score  Outof

I
4

fentifies potential opportunities 8

n Opr ortunities and Threats
11
\2/ |dentifies potential threats

Contains a clear statement describing the problem 6 8
2: | Napabilities and Resources --
2.1 Idegtifies current and future capabilities 3 4
2.2 Identes capabilities it does not have but needs 4 4
2.3 Identifie\current and future resources 3 4
24 Identifies régources it does not have but needs 3 4
31 Provides a clear }pirational statement as to 7 8
what success would\ook like
3.2 Identifies who the benXficiaries are 4
3.3 Describes how success W\l be measured
41 Breaks down the purpose into \number of 4 4
strategic goals/objectives
4.2 Identifies a range of strategic optior§ 0

4.3 Describes the chosen approach
4.4 Highlights the risks, costs and benefits
E Implementation and Accountability

o

51 Identifies who is responsible for implementatio
5.2 Identifies who will report on its progress

5.3 Explains how progress will be reported

o O O O

o O
g O -PI-P-P-P-PI-P

5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 0
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total 44 96

29: Ministry of Housing and Urban Development - Te Tadpapa Kura Kainga 73



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/11-MPP-20-HUD-NK-Fale-mo-Aiga-Strategy-and-Action-Plan.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Government Policy Statement on Housing and

Urban Development (GPS-HUD).]

GDS24-03
AlHI Ka Ora:
e national Maori

holsing strategy

PNJrpose

‘[Drixg] a whole of system
approXgh. ... [Set] an
expectaNon of cohesion
across goyynment
agencies to Agcelerate
Maori housing &ad
wellbeing outco

(p11 [out of 84])

Strategy

| Ka Ora

i MAH

Strategy (to achieve the purpose):

The approach is to break up the Maori housing
problem into six main components to focus on:
« Maori-Crown partnerships

» Maori-led local solutions

« Maori housing supply

« Maori housing support

« Maori housing system

« Maori housing sustainability. (p.19 [out of £41)

Key data

Publication date: Deg€ember 2021
Duration: 021-2051
Number of pages: 84 (merged)

Signed by:

Crown (Associate Minister
of Housing - Maori Housing)

Not applicable
MHUD

Not applicable
Not found

Not applicable

76 24: Ministry of Mdori Development - Te Puni Kokiri

McGuinness Institute analysis

Duration

27 years left

2021 2051

Climate intelligence

Scope of subject matter

Narrow scope

/

No mention Mention only Bagfic response

Transparency Scorecard

26=out of 195 GDSs
1= out of the 3 GDSs in TPj
1= out of the 3 GDSs in yhe Maori Affairs Sector

Oppor*.anities and Threats

Idepfifies potential opportunities

Igentifies potential threats

8pntains a clear statement describing the problem
Capabilities and Resources

IdentiNgs current and future capabilities
IdentifieS\gapabilities it does not have but needs
Identifies c\ent and future resources

Identifies resolXces it does not have but needs

Provides a clear aspMgtional statement as to
what success would 0Nk like

3.2 Identifies who the benefic\aries are
3.3 Describes how success will B¢ measured

41 Breaks down the purpose into a n\nber of

strategic goals/objectives
4.2 Identifies a range of strategic options
4.3 Describes the chosen approach
44 Highlights the risks, costs and benefits
“ Implementation and Accountability
51 Identifies who is responsible for implementation
5.2 Identifies who will report on its progress
5.3 Explains how progress will be reported
5.4 Discusses whether the GDS will undergo a review

m Alignment and Authority

6.1 Discusses predecessors to the strategy and
identifies any lessons learnt

6.2 Aligns with its department’s SOI
6.3 Aligns with its department’s annual report

Total

Detailed response

Score

Out of

I
4 4

8 8
]

4 4

2 4

3 4

2 4

6 8

4 4

1

0 4
]

4 4

4 4

4 4

) 4

3 4

6

6

68 %



https://www.mcguinnessinstitute.org/wp-content/uploads/2025/04/MAIHI-Ka-Ora-Strategy-document.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document.]

GDS25-10
Financial Capability in
tearoa New Zealand

Rurpose
‘Firgncial capability

servidgs need to Reantion only
« acceNgible for all

« sustailgbly funded

« delivered\q the right

way at the Nght time.”

(p.4)

@

7

Financial Capability in
Aotearoa New Zealand

Strategy (to achieve the purpose):

The approach is to identify three strategic priorities
that inform the desired future state:
« Client and whanau-centred services
« Support systems and frameworks
« Cross-sector relationships.
Three phases have been developed to impleme
the future state:
« Shape - preparing for change
« Stretch - building relationships, capabfity,
and a sustainable delivery model

« Strive - a cohesive community wgfking together
for clients. (pp.16, 20-21)

Key data
Publication date: December 2021
Duration: 2021-NK

(was initially 2024)
Number of pagfs: 24
Signed by: Not signed
This GDS g£places: Not applicable
Jointly feld with: Not applicable
Trangferred from: Not applicable
Styhitegy map: Yes, p.18
egislation Not applicable

78 25: Ministry of Social Development - Te Manati Whakahiato Ora

McGuinness Institute analysis

Duration Scope of subject matter

2021 2024

(but still active)

Narrow scope

Climate intelligence

| /

No mention Mention only Bgfic response

Detailed response

Transparency Scorecard

88= out of 195 GDSs
5= out of the 14 GDSs in MED
14= out of the 29 GDSs,

the Social Services and Community Sector

Score  Out of
1: | Opporcunities and Threats --
| Idefftifies potential opportunities 2 4
1. flentifies potential threats
1.3 ontains a clear statement describing the problem 8 8

~: | Caabilities and Resources

IdentN\es current and future capabilities 4 4
2.2 Identifie\capabilities it does not have but needs 4 4
2.3 Identifies c\rent and future resources 4 4
2.4 Identifies resoNyces it does not have but needs 4 4
31 Provides a clear asp\ational statement as to 7 8
what success would Ok like
3.2 Identifies who the benefiNaries are
3.3 Describes how success will \e measured
41 Breaks down the purpose into a rt\mber of 2 4
strategic goals/objectives
4.2 |dentifies a range of strategic options 2
4.3 Describes the chosen approach
44  Highlights the risks, costs and benefits 0 4

E Implementation and Accountability

51 Identifies who is responsible for implementation 0 4
5.2 Identifies who will report on its progress 0 4
5.3 Explains how progress will be reported 0 4
54 Discusses whether the GDS will undergo a review \ 4
(6: | Alignment and Authority
6.1 Discusses predecessors to the strategy and 1 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI s,
6.3 Aligns with its department’s annual report 0 6
Total 48 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/23-MSD-n.d.-2021-financial-capability-aotearoa-newzealand.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Search and Rescue System Strategic Plan

2025-2028.]

GDS26-03
Search and Rescue
rategic Plan

gEow Rurpose

209 ¢

§°<‘|8§ ‘[EXsure New Zealand
w

25;::;; provNes effective search
H |

and reue services

for peopl®&n distress
throughout\ew Zealand’s
search and re\gue region
in order to save Nyes.” (p.7)

Strategic Plan 2021-2024

Strategy (to achieve the purpose):

The approach is to focus on four goals:
« Avrobustand integrated SAR (Search
and Rescue) system
« Efficient and sustainable SAR organisations
« Capable SAR people
- SAR prevention. (pp.18-19)

Key data

Publication date: Augus
Duration:

Number of pages:
Signed by: Department staff
(other than CE) (Chair
of New Zealand Search
and Rescue Council)

Not applicable

Jointly he Not applicable

Transfegfed from: Not applicable

Stratgfy map: Not found
lation: Not applicable

80 26: Ministry of Transport - Te Manati Waka

McGuinness Institute analysis

Duration Scope of subject matter

2021 2024
(but still active)

Narrow scope

Climate intelligence

/

Bgéic response

No mention Mention only Detailed response

Transparency Scorecard

150= out of 195 GDSs
5 out of the 6 GDSs in MO/

12= out of the 20 GDSs/ the Economic Development and Infrastructure Sector

Score  Out of

n Oppor cunities and Threats --
4

1 Idefftifies potential opportunities 2

1. fentifies potential threats

1.3 ontains a clear statement describing the problem 4 8

~: | Capabilities and Resources --
Ident\jes current and future capabilities 4 4
Identifie\capabilities it does not have but needs 2 4
Identifies c\rent and future resources 4 4
Identifies resoNrces it does not have but needs 2 4
Provides a clear aspyational statement as to 4 8
what success would Ok like

3.2 Identifies who the benefi\aries are 4

3.3 Describes how success will' ke measured

41 Breaks down the purpose into a mber of 3 4
strategic goals/objectives

4.2 Identifies a range of strategic options

4.3 Describes the chosen approach

4.4 Highlights the risks, costs and benefits 0 4

E Implementation and Accountability

51 Identifies who is responsible for implementation 2 4
5.2 Identifies who will report on its progress 0 4
5.3 Explains how progress will be reported 0 4
54 Discusses whether the GDS will undergo a review \ 4
(6: | Alignment and Authory |
6.1 Discusses predecessors to the strategy and 0 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI 0 o
6.3 Aligns with its department’s annual report 0 6
Total 33 96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/24-MoT-NK-NZSAR-Strategic-Plan-2021-2024.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was not replaced by a new document; however, all work from Kia Toipo-

to has been merged into the current Workforce Diversity work programme.]

GDS30-01
Kia Toipoto - Public
ervice Action Plan

Purpose

aking substantial
pragress towards closing
gendgr, Mdori, Pacific,
and etNic pay gaps ...
AcceleraNag progress
for wahine Naori, Pacific
women, and Wmen from
ethnic commun§es ...
Creating fairer wo
for all, including
disabled people and
members of rainbow
communities.” (p.3)

places

Strategy (to achieve the purpose):

The approach is to:

« Prioritise transparency in agencies

+ Ensure equal pay through monitoring

» Encourage gender and ethnic representation
and leadership in the workplace

» Support career pathways and equitable
progression opportunities

+ Eliminate all forms of bias and discrimiffation
in human resource systems

+ Allow access to flexible-by-defaulifvorking
without affecting pay or progresgfon. (p.4)

Key data
Publication date: ovember 2021
Duration: 2021-NK
(was initially 2024)
5
Not signed

Not applicable
Not applicable
Not applicable
Not found

Not applicable

McGuinness Institute analysis

Duration Scope of subject matter

2021 2024

(but still active)

Wide scope

Climate intelligence

| /

No mention Mention only Basic response

Detailed response

Transparency Scorecarg

171= out of 195 GDSs
3 out of the 3 GDSs in RAC

18= out of the 24 GD&s in the Finance and Government Administration Sector

Score  Out of

.
4

Igentifies potential opportunities 1

n Opr ortunities and Threats
11
Identifies potential threats 0.5 4

B\ Contains a clear statement describing the problem 4 8

2: | Capabilities and Resources --

2.1 IdeXtifies current and future capabilities 2 4

2.2 IdentiNes capabilities it does not have but needs 0 4

2.3 Identifiedgurrent and future resources 1 4

2.4 Identifies rexources it does not have but needs 0 4

31 Provides a clear 2ypirational statement as to 0 8
what success woulNook like

3.2 Identifies who the benX{iciaries are

3.3 Describes how success be measured 0

41 Breaks down the purpose into qnumber of 2.5 4
strategic goals/objectives

4.2 |dentifies a range of strategic optio 0

4.3 Describes the chosen approach 1

44 Highlights the risks, costs and benefits 0 4

E Implementation and Accountability

51 Identifies who is responsible for implementatio 4
5.2 Identifies who will report on its progress 0 4
5.3 Explains how progress will be reported 1 4
54 Discusses whether the GDS will undergo a review 0 4
[6: | Alignmentand Authority | |~
6.1 Discusses predecessors to the strategy and 2 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI 0 6
6.3 Aligns with its department’s annual report 6 6
Total 26 96

30: Public Service Commission - Te Kawa Mataaho 85



https://www.mcguinnessinstitute.org/wp-content/uploads/2022/03/Kia-Toipoto-Public-Service-Pay-Gaps-Action-Plan-2021-24.pdf

[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the Fifth National Action Plan 2026-2027.]

GDS30-02
Fourth National Action
an 2023-2024

Purpose

[™gintain New Zealand's]
high\ansparency,
politicdNy-neutral Public
Service, d low levels of
corruption NJand support]
reforms to inchease
openness, trans\arency,
democratic particRation,
and government
accountability.” (p.5)

New Zealand's

=
Fourth National

Strategy (to achieve the purpose):

The approach is to focus on delivering on eight
commitments, including:

« Adopting a community engagement tool

« Researching deliberative processes for
community engagement

« Establishing an inclusive, multi-channel
approach to the delivery of government
information and services

« Designing and implementing a NationafCounter
Fraud and Corruption Strategy. (pp.14£31)

Key data

Publication date:
Duration:

(was initially 2024)
33

Crown (Minister for
the Public Service)

Open Government
Partnership: National
Action Plan 2016-18 (2016)

Not applicable
Not applicable
Not found

Not applicable

Number of pages:
Signed by:

Legislation:

86 30: Public Service Commission - Te Kawa Mataaho

McGuinness Institute analysis

Duration

2023 2024

(but still active)

Climate intelligence

Scope of subject matter

Narrow scope

| /

No mention Mention only Bgfic response

Transparency Scorecard

42=out of 195 GDSs
2 out of the 3 GDSs in PS
6 out of the 24 GDSs i

Score
1: | Oppor.unities and Threats
\! Idegflifies potential opportunities 2
1.
1.3

7. | Capabilities and Resources

fentifies potential threats 2

ontains a clear statement describing the problem 6
Ident\jes current and future capabilities

4
Identifie\capabilities it does not have but needs 4
Identifies c\rent and future resources 4

4

Identifies reso\yces it does not have but needs

Provides a clear asp\ational statement as to 2
what success would (OQk like

3.2 Identifies who the benefiNaries are
3.3 Describes how success will\e measured 4

41 Breaks down the purpose into a \mber of 3

strategic goals/objectives

4.2 Identifies a range of strategic options 0
4.3 Describes the chosen approach 2
4.4 Highlights the risks, costs and benefits 0
E Implementation and Accountability -
51 Identifies who is responsible for implementation 4
5.2 Identifies who will report on its progress 4
5.3 Explains how progress will be reported 4
54 Discusses whether the GDS will undergo a review \
[6: | Alignmentand Authorty |

6.1 Discusses predecessors to the strategy and 3
identifies any lessons learnt

6.2 Aligns with its department’s SOI 0
6.3 Aligns with its department’s annual report

Total 60

[0))
o P ~ 4>4>4>4>I4>

Detailed response

he Finance and Government Administration Sector

Out of

I
4

8
I

NGNS

96



https://www.mcguinnessinstitute.org/wp-content/uploads/2024/06/28-PSC-Dec-2022-NZs-Fourth-National-Action-Plan-2023-2024-.pdf
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[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by the National Infrastructure Plan, which is owned and
operated by the Infrastructure Commission. Because the Infrastructure Commission is not analysed as part of the GDS Index, this strategy has been archived.]

GDS34-01

Thirty Year
ew Zealand

In\castructure Plan

N\

THE THIRTY YEAR 0

NEW ZEALAND &
INFRASTRUCTURE PLAN N

Purpose

Ry 2045 New Zealand’s
infNgstructure is resilient
and &ordinated and
contrib\es to a strong
economy ¥\ad high living
standards.”¥.11)

Strategy (to achieve the purpose):

The approach is to focus on:

« Developing a better understanding of the type
and nature of services to deliver in the future

« Improving asset management practices

« Ensuring the right settings are in place to makg
better investment decisions in the future.

(pp.46-48)

Key data

Publication date:
Duration:

Number of pages:
Signed by:

Augusy2015
20152045
8

rown (Minister of Finance)
and other (Chair of National
Infrastructure Advisory
Board)

Not applicable
Not applicable
Not applicable
Yes, p.9

Required (see New Zealand
Infrastructure Commission/
Te Waihanga Act 2019, ss
12 and 13) but not cited

in the GDS (the GDS was
published in 2015)

McGuinness Institute analysis

Duration Scope of subject matter

21 years left

2015 2045 Wide scope

Climate intelligence

/

Basic response

No mention Mention only Detailed response

Transparency Scorecarg

64= out of 195 GDSs
1out of the 2 GDSs in Ty€asury

7= out of the 24 GDJ£ in the Finance and Government Administration Sector

Score  Out of
n Op’.ortunities and Threats --
11 fentifies potential opportunities 35 4
\2/ |dentifies potential threats
Contains a clear statement describing the problem 6 8
2: | Napabilities and Resources --
21 Idegtifies current and future capabilities 3 4
2.2 Ildentes capabilities it does not have but needs 2.5 4
2.3 Identifie\current and future resources 25 4
2.4 Identifies ré&gources it does not have but needs 1 4
31 Provides a clear }pirational statement as to 8 8
what success wouldook like
3.2 Identifies who the benXficiaries are 2
3.3 Describes how success W be measured 3
41 Breaks down the purpose into \number of 2 4
strategic goals/objectives
4.2 Identifies a range of strategic optior§ 1.5
4.3 Describes the chosen approach 2
4.4 Highlights the risks, costs and benefits 0

E Implementation and Accountability
51 Identifies who is responsible for implementatio 25

5.2 Identifies who will report on its progress 2

54 Discusses whether the GDS will undergo a review 1

m Alignment and Authority

6.1 Discusses predecessors to the strategy and 35
identifies any lessons learnt

6.2 Aligns with its department’s SOI

4
4
4

5.3 Explains how progress will be reported 2 4
4
4
6
0)

6.3 Aligns with its department’s annual report

Total 52 96

34: The Treasury - Te Tai Ohanga 91




[Archived, no longer in operation as at 1 January 2026, see response to OIA 2026/01. This strategy was replaced by He Tirohanga Mokopuna 2021 - Combined Statement

on the Long-Term Fiscal Position and Long-Term Insights Briefing.]

GDS34-01 [[was 02]]

He Tirohanga Mokopuna
21 - Combined
Statement on the
LonggTerm Fiscal

and Long-Term
riefing

Purpose

‘[Apalyse key trends and
theirgotential long-term
fiscal iRpacts directly
alongsidda range of
policy optioxs available
to address th&q.” (p.4)

He Tirohanga
Mokopuna 2021

Strategy (to achieve the purpose):

The approach is not to make policy
recommendations on the ‘optimal’ policy
option or package of options required to manage
New Zealand’s fiscal sustainability challenge,
but to share this information for consideration
and analysis by future governments. (p.41)

Key data

Publication date:

Duration: 2021-2061

Number of pages: 93

Signed by: (Secretary to the
reasury)

This GDS replaces:

He Tirohanga Mokopuna
- 2016 Statement on the
Long-term Fiscal Position
(2016)

Not applicable

Not applicable

Not found

Required (see Public
Finance Act 1989, ss
261-26N) and cited in
the GDS

92 34: The Treasury - Te Tai Ohanga

McGuinness Institute analysis

Duration Scope of subject matter

37 years left

2021 2061 Wide scope

Climate intelligence

| /

No mention Mention only B#Sic response

Detailed response

Transparency Scorecard

Score  Out of
n Oppo: tunities and Threats --
1 |dghtifies potential opportunities 35 4
1.
1k

dentifies potential threats

ontains a clear statement describing the problem 7 8

Z2: | Capabilities and Resources --
2.1 IdentXjes current and future capabilities 2 4
2.2 Identifiégcapabilities it does not have but needs 1 4
2.3 Identifies c\rrent and future resources 4
2.4 Identifies resONrces it does not have but needs 35 4
m Vision and Benefts (Purpose) --
31 Provides a clear aspyational statement as to 2.5 8
what success would [8gk like
3.2 Identifies who the benefNjaries are
3.3 Describes how success will'Re measured 1.5 4
m Approach and Focus (Strategv) --
41 Breaks down the purpose into a Wmber of 1.5 4
strategic goals/objectives
4.2 Identifies a range of strategic options 4
4.3 Describes the chosen approach
44 Highlights the risks, costs and benefits 4 4

E Implementation and Accountability (Execut)n)

51 Identifies who is responsible for implementation 3 4
5.2 Identifies who will report on its progress 0 4
5.3 Explains how progress will be reported 0 4
5.4 Discusses whether the GDS will undergo a review X 4
(6 | Alignmentand Authority
6.1 Discusses predecessors to the strategy and 2 4
identifies any lessons learnt
6.2 Aligns with its department’s SOI 3
6.3 Aligns with its department’s annual report 6
Total 96




wy

%

///////////////////



